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PLACEMENT ON THE SALARY SCHEDULE FOR EMPLOYEES IS BASED UPON
EDUCATIONAL TRAINING AND PRIOR TEACHING EXPERIENCE
IN ACCORDANCE WITH THE FOLLOWING:

FOR EMPLOYEES NEW TO THE DISTRICT:

Beginning with the 2016-17 school year, teacher experience is granted on the basis of one (1) step for
each year of verified prior certificated teaching experience. Actual initial placement is not to exceed a
total of twelve (12) steps with the exception of Range | where the maximum number of steps is six (6),
except as approved by the Board. A year of experience shall represent no less than seventy-five percent
(75%) of the days of required service for one given year. EXPERIENCE SHALL BE WITHIN THE LAST
FIFTEEN (15) YEARS. Verification of certificated experience must be received in the Human Resources
Office within 30 days of acceptance of the position.

(If a teaching credential could have been obtained prior to the date the credential was actually granted,
the date the credential could have been obtained shall be used to determine teaching experience
placement on the salary schedule. The burden of proof shall be on the employee to establish that the
academic requirements were met to obtain a teaching credential.)

Maximum placement for provisional credentialed personnel is Step 6, except as approved by the Board.

Upon application, prior experience related closely to the local teaching assignment, when fully verified,
shall be credited on the basis of one (1) step for each two (2) years within the past ten (10) years.
Experience credit cannot exceed three (3) steps. The B.A. Degree or equivalent, or a regular credential
shall have been earned before the related work experience.

UNITS

Credit is granted toward salary advancement for units earned after receiving the Bachelor's Degree,
including post-graduate units received prior to Bachelor’'s Degree,

as shown on an official transcript from a college or university only if they are:

a) Earned at accredited colleges or universities with at least a “C” grade equivalent or earned at
non-accredited colleges or universities with at least a “C” grade or equivalent and are accepted
for credit on the official transcripts of accredited colleges or universities or CTC Induction of
Intern Programs.

b) Clearly and substantially supportive of the employee’s assignment or the employee’s District
approved goal.

c) Units shall be recorded as semester units. The formula to convert from quarter units to
semester units shall be: quarter units x .667 = semester units.

With prior District approval, credit may be granted toward salary schedule advancement for lower division
units and upper division or graduate units not covered under part (a), earned with at least a “C” grade or
equivalent after the date of receiving the Bachelor's Degree as shown on an official transcript from a
college or university.

No credit is granted for units earned during the regular school year in excess of nine (9) semester units or
twelve (12) quarter units. Requests to exceed this requirement may be submitted to the Associate
Superintendent, Human Resources.

A school nurse will receive two (2) units of credit toward salary schedule placement for completion of
each thirty (30) hours of continuing education of the type that is utilized to

keep a current California Nursing License. This shall apply to hours earned after

September 1, 1985.
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FILING OF UNITS - Official transcripts received in the Human Resources Office no later than October 1
shall count toward reclassification beginning January 1 of the current school year. Official transcripts
received in the Human Resources Office after October 1 but no later than April 1 shall count toward
reclassification for the following school year. All step (years of service) changes will occur at the
beginning of the school year. The regular school year is the first work day through the last day of school.
Transcripts shall not be returned to the employee and become the property of Modesto City Schools as
part of the employee’s personnel file. For employees new to the District, transcripts must be received in
the Human Resources Office within 30 days of acceptance of the position.

ANNUAL INCREMENT — Seventy-five percent (75%) of the annual required days of service shall be
served to qualify for the annual increment.

Employees placed on Column 1 cannot advance beyond step 6 unless they have submitted official
transcripts reflecting 12 approved upper division graduate units beyond the B.A. Degree.
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MODESTO CITY SCHOOLS
CHILD DEVELOPMENT - STATE PRESCHOOL SALARY SCHEDULE

2017-2018
30-59 60-89 90+ BA MA
STEP Units Units Units Degree Degree
Step 1 19.55 21.33 23.30 2544 27.81
Step 2 20.42 22.30 24.34 26.60 29.06
Step 3 21.33 23.30 25.44 27.81 30.34
Step 4 22.30 24.34 26.60 29.05 31.77
Step 5 23.30 2544 27.81 30.38 33.22
Step 6 24.34 26.60 29.05 31.77 34.72

STIPENDS:

$ 546 = Completion of 11 Years of Service
$ 2,300 = Completion of 15 Years of Service
$ 4,424 = Completion of 20 Years of Service

$ 1,750 = Site Liaison

ANNUAL SALARY:
Example: (183 days, 6-hour employee) 183 x 6 x $19.55 = $21,466

SUBSTITUTES:

Pay for Child Development State Preschool substitute teachers shall be based on Column 1, Step 1 of
current salary schedule.

Board Approved:
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #85 (internal payroll reference only )
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MODESTO CITY SCHOOLS

CHILD DEVELOPMENT - HEAD START SALARY SCHEDULE

STEP
Step 1
Step 2
Step 3
Step 4
Step 5

Step 6

STIPENDS:

$ 549 = Completion of 11 Years of Service
$ 2,316 = Completion of 15 Years of Service
$ 4,456 = Completion of 20 Years of Service

30-59
Units

21.02

21.95

22.93

23.95

25.04

26.16

$ 1,750 = Site Liaison

ANNUAL SALARY:

Example: (183 days, 7-hour employee) 183 x 7 x $21.02 = $26,927

SUBSTITUTES:

60-89
Units

22.93

23.95

25.04

26.16

27.35

28.57

2017-2018

90+
Units

25.04
26.16
27.35
28.57
290.88

31.24

BA
Degree

27.35
28.57
290.88
31.24
32.66

34.13

MA
Degree

20.87
31.25
32.60
34.13
35.70

37.31

Pay for Child Development Head Start substitute teachers shall be based on Column 1, Step 1 of

current salary schedule.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.

QCC Schedule #2 (internal payroll reference only )

Effective 01/01/18

Page 8



MODESTO CITY SCHOOLS
CHILD DEVELOPMENT - STATE SPECIALIST SALARY SCHEDULE

2017-2018
STEP Range 1 MA Degree
Step 1 30.25 33.05
Step 2 31.62 34.55
Step 3 33.05 36.12
Step 4 34.55 37.77
Step 5 36.12 39.50
Step 6 37.77 41.32

STIPENDS:

$ 546 = Completion of 11 Years of Service
$ 2,300 = Completion of 15 Years of Service
$ 4,424 = Completion of 20 Years of Service

ANNUAL SALARY:

Example: (183 days, 7-hour employee) 183 x 7 x $30.25 = $38,750

SUBSTITUTES:

Pay for Child Development - State Specialist substitutes shall be based on Range 1, Step 1 of current
salary schedule.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #9 (internal payroll reference only )
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MODESTO CITY SCHOOLS
CHILD DEVELOPMENT - HEAD START SPECIALIST SALARY SCHEDULE

2017-2018
STEP Range 1 MA Degree
Step 1 30.45 33.29
Step 2 31.84 34.79
Step 3 33.29 36.38
Step 4 34.79 38.03
Step 5 36.38 39.78
Step 6 38.03 41.59

STIPENDS:

$ 549 = Completion of 11 Years of Service
$ 2,316 = Completion of 15 Years of Service
$ 4,456 = Completion of 20 Years of Service

ANNUAL SALARY:

Example: (183 days, 7-hour employee) 183 x 7 x $30.45 = $39,006

SUBSTITUTES:

Pay for Child Development - Head Start Specialist substitutes shall be based on Range 1, Step 1 of
current salary schedule.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #6 (internal payroll reference only )

Effective 01/01/18 Page 10



L1 obed 81/10/1L0 8ARO8Y3

( Aluo soualayal |j0ihed [eusaiul) £8# 9INPBYIS DD
"a|Npayds /1-910Z 8y} Jono asealou| 9%z e sjuasaidal ajnpayos siy |
£102/02Z/1L :panoiddy pieog

(sAep Ayliqisuodsai G61) J0jeuIploo) VS 19

¥20°C + LNIWIOV1d VIN -- ANIdILS 33493A 31vy0100d

€LL'9LL gLeell G6¢'G01 ¥¥9'66 v.€C6 L 0€L'GLL 129011 20S'v01 €68'86 0,516 8G.'v8 Le
6LLVLL 120l 86¢'€01 G¥9°'.6 8.€°06 X4 GEL'ELL 1€9°801 G050l 95896 0,568 19,28 X4
G6L°LLL 169901 11166 92l'v6 96808 144 €19'601 LL1GOL 78686 GEE'E6 050°98 LvZ'6.L 144
12€'801 628°'c0l 606°96 15216 186°¢€8 ¥4 Y¥.'901 Lvezol L1196 G906 z8l'es 1L€°9. (4
€62'901 ¥S.°101 v€8'V6 ¥81°68 21618 8l 699'101 891°001 Zv0'v6 z6£'88 L0118 96¢'v. 8l
810l 81966 - --- - 14" €650l 06086 - --- - --- 14
662101 68.'96 09.°C6 - - €l Z61'001 266'G6 996°16 --- - --- ¢l
88166 ¥89'v6 79906 901°/8 - cl 88€°86 9/8'€6 79868 91£'08 - --- Zl
160°L6 1156 €95°88 G068 - L 06296 28.°16 19.°/8 zLe'v8 - --- L
166'V6 18706 9598 21628 1€86. ol 181V6 28968 1G9°G8 ZLLes 1€0°6. --- ol
168°C6 18€88 GGE'v8 91808 zeL'LL 6 26026 61528 €65°¢€8 71008 9€6'9L - 6
G8.'06 ¥62'98 TARATAS €118 829G 8 28668 9.v'G8 z9v'1L8 G06°L.L GEB'VL LzeesL 8
98988 ¥81°'v8 G91'08 919'9/ L€G€L L z68°/8 G8e'e8 9G€6. ¥18'GL 0€LCL zeLoL L
76508 08028 090°8. 0LS'v. 0cy'LL 9 96.°G8 8.2°18 8G¢'LL 0LL'eL z€9°0. 62089 9
z8v'v8 L1661 €96°G.L oLv'es 92€'69 S €89°c8 28l6. 1G1°GL 2L9'LL 825'89 €26'G9 S
€8€'28 €88°LL ¥G8°€.L 60€°0.L 122°19 14 18G°18 19€°L. 950°c. G0S'69 0€¥99 618'€9 ¥
- CLL'S. 29.°1. G0Z'89 €21°G9 € - GL6'V. 656'0L 60729 GZe'v9 29629 €
- - 15969 80199 810°€9 4 - - 19889 90€°69 29629 29629 c
- - - 20079 29629 I - --- - zLe'e9 29629 09629 l
g UwN|0) G UWN0) P uUWN0) € uwWN0) Zuwnjo) dals g UwN|0) G uUWN0) P uUWNO) guUWNO) Zuwnjo) | uwnjo) d3als
ZL+va  09+vd sy+vd  9g+vd  vZ+vd ZL+va  09+ve  8y+vd  9c+vA  vz+va  ZL+vd
VIN/M VIN/M VIN/M VIN/M VIN/M
810Z-2102

ATNAIHIOS AYUVIVS HOLVNIQYOOD vSl1d
STTOOHJS ALID OLS3AON



Z| obed 81/10/1L0 8ARO8Y3

( Aluo soualayal |j0ihed [eusaiul) 98# 9INPaBYIS DD
"a|Npayds /1-910Z 8y} Jono asealou| 9%z e sjuasaidal ajnpayos siy |
£102/02Z/1L :panoiddy pieog

(Kepysiy g ‘sAep Aljiqisuodsal Gg|) siayoea] Awepedy 0£z9

¥20°C + LNIWIOV1d VIN -- ANIdILS 33493A 31vy0100d

Ggee'lel zse'eel €65Vl €€€'801 G82'001 L 081'Scl G6v'0cl vLL'ELL 6S¥°'201 ¥6€°66 GG8°lL6 Le
zve'sel 65€‘0¢l 00.LCL1 6EY'901 16€°86 X4 18G°'€Cl 109811 618°LL1L G9G'G01 66,6 19668 X4
666°'LCl 810°LL1L 8G€'601 LoL‘e0l 1G0‘G6 144 YAZAA] 29z'SLlL 6.1'801 vee'col 651 'v6 02998 144
8/2'6L1 62yl L€9'901 6.€°001 LEET6 ¥4 92S'LLL 6€SCLL 8G/'G0l 20566 8€Y'L6 1688 (4
60€°LL1 12€2L1 999101 0Lv'86 29¢£°06 8l 966Gl L2G0LL 68.'€0l GES'L6 6917'68 0€6°L8 8l
LYEGLL 09€0L1 - --- - 14" 685l 20980l - --- - --- 14
6vLCclL 29l°.01 669201 - - €l 09¢'L1L1L 8.2°901 02810l --- - --- ¢l
£18'601 1€8VOL 08€'001 8€1'96 - cl 1€6801 L¥6°€0l €666 G9G'G6 - --- Zl
¥29'801 86%°'20l 050°86 ¥Zl'v6 - L 809'901 219101 191°/6 9€2'€6 - --- L
691601 €81°001 02.'G6 96116 v6£°88 ol 1L2v0l 26266 GE8'V6 11606 20s5°.8 --- ol
€¥8°201 96826 96£°€6 v.v'68 €90°08 6 096°L01 €96°'96 90526 18588 6.1'G8 - 6
L1G001 €¥5'G6 980°L6 8v1°/8 veL'es 8 €29°66 LE9'V6 061°06 25298 €68C8 1966, 8
88186 ¥02'€6 €G.°88 G28'v8 L0¥°18 L 01€26 61£'C6 168°/8 8€6°€8 12508 GE9'LL L
2.8'G6 6.8'06 Ger'o8 G618 €06 9 18676 88668 v€G°G8 60918 €028, 91€G. 9
GES'E6 87588 00L‘¥8 891°08 ¥G.°9. S 059°C6 999°/8 €Lees ¥8¢°6. 128G 186C. S
L1216 0€2'98 0,18 €v8°'L.L vEY'VL 14 02€°06 0ve‘s8 G88'08 €569/ 6vS'€L 8690, ¥
- 068°c8 1GY'6. €166/ 0oLz € - L10‘€8 2958, LE9'VL L12'LL 01269 €
- - rAAWN) €61°¢L 2LL'69 4 - - €¥2'9. €0€c. 01,69 01269 c
- - - 6580 01,69 I - --- - 78669 01,69 10,69 l

g UwN|0) G UWN0) P uUWN0) € uwWN0) Zuwnjo) dals g UwN|0) G uUWN0) P uUWNO) guUWNO) Zuwnjo) | uwnjo) d3als

ZL+va  09+vd sy+vd  9g+vd  vZ+vd ZL+va  09+ve  8y+vd  9c+vA  vz+va  ZL+vd
VIN/M VIN/M VIN/M VIN/M VIN/M
810Z-2102

ATNAIHIOS AYUVIVS .SHIHOVIL TOOHIS HOIH ANV AYV.LNINIT3 - AWNIAVIV 0€2O
STTOOHJS ALID OLS3AON



¢| obed 81/10/1L0 8ARO8Y3

( Ajuo aouaisjal jjoihed [eusalul) /8# aINPayY2Is DOO
'9|NPayY9s /1-91.0Z @Y} JOAC asealdul %z e sjuasaidal a|npayos syl
£102/0Z/L} :panociddy pieog

(shkep gLz = 0 + 68| “"B'd ‘shAep g snid Jeak yiom Jayoea} d1seq) ZL-6 ‘19Yydea| WooIsse|) uoleonpg ainynouby

¥20°C + LNIWIOV1d VIN -- ANIdILS 33493A 31vy0100d

¥89'8¢1 vel'eel ¥60°9L1 798601 8¥8'101 L 8€6'9¢! v.6'lel 02e'SllL 266801 296001 LGY'€6 Le
G8Y'9cl 1zsLel €68'Cll 099201 L¥9°66 X4 8€L'vel cLL'6L1L 8L0'cEll 06.°901 15186 6v2°'16 X4
0092t ov9'LLL 0L0'0LL 08.°'c0l ¥9.°G6 144 968'0¢! 268Gl 9€l'601 806201 G/8'v6 89¢€°/8 144
8€EV'6L1 8LV'VLL 8¥8'901 219°001 10926 ¥4 269°LL1 yxANAN" G/6'G0l ¥v.'66 €216 ¥02'v8 (4
LGLLLL 06LCLL 19G'¥0L 1E€86 €1€°06 8l YOSl Ly oLl /89°€01 8616 9Zv'68 91618 8l
€98'vL1 106°601 - --- - 14" oLlL'ElLl 161801 - --- - --- 14
¥89°'L1L1L 912'901 v.2¢'20l - - €l 66011 L€8°G01 66€°101 --- - --- ¢l
19€601 G6E'v0L €96°66 0¥0'96 - cl 6.1'801 705°'€0l 180°66 691°G6 - --- Zl
670°201 [AEA] 9v9°,6 v€L'€6 - L 991901 S6L°101 29,96 6¥8'C6 - --- L
YE€L'¥01 89.°'66 €2€G6 9l¥'l6 920°88 ol 0¥8'c0l 08886 Zhv'v6 ¥€5°06 L€1°/8 --- ol
8lv'20l ¥Sv'L6 £00°€6 G0l‘'68 G0.'G8 6 €510l 29596 TAANAS 12z'es 128'v8 - 6
960001 G¥1°'G6 01206 98708 G8e'e8 8 11266 €VC'v6 11868 G68'G8 015c8 8296, 8
28.°L6 818'C6 18¢€°88 v.Lv'v8 2018 L 10696 L€6°L6 G61°'.8 065°€8 68108 vi€'LL L
G.v'G6 66106 990°08 2sle8 S¥.'8L 9 G6S'v6 ¥19'68 z81°G8 0218 9/8L. 900°G. 9
L¥1'€6 081°88 vGL€8 1€86. LEV'9L S 992'C6 €0€'/8 998°C8 1568/ 1GG'GL ¥89°C. S
z€806 1.8°G8 62v°18 02s°'L.L rAAN 7] 14 87668 96¢'G8 6¥5'08 ¥€9'9L eveesL ¥9€°0. ¥
- €V5'v8 TAANGY) 002'S. 208‘L.L € - 69928 1€2°8. €2e'v. 226'0. 61169 €
- - 1089 888C. 18769 4 - - ¥26°G.L ¥00°C. 6l1'69 61169 c
- - - 9950, 61769 I - --- - 66969 6l1'69 L1¥'69 l

g UwN|0) G UWN0) P uUWN0) € uwWN0) Zuwnjo) dals g UwN|0) G uUWN0) P uUWNO) guUWNO) Zuwnjo) | uwnjo) d3als

ZL+va  09+vd sy+vd  9g+vd  vZ+vd ZL+va  09+ve  8y+vd  9c+vA  vz+va  ZL+vd
VIN/M VIN/M VIN/M VIN/M VIN/M
810Z-2102

FTNAIHIOS AYUVIVS .SUIHOVIL 21-6 NOILVONA3 FANLTNIIROV
STTOOHJS ALID OLS3AON



MODESTO CITY SCHOOLS
CAL-SAFE TEACHERS' SALARY SCHEDULE

2017-2018
STEP Range 1 Range 2 Range 3 Range 4 MA Degree
Step 1 20.84 22.71 24.81 27.11 29.60
Step 2 21.76 23.74 25.92 28.33 30.96
Step 3 22.71 24.81 2711 29.60 32.32
Step 4 23.74 25.92 28.33 30.95 33.84
Step 5 24.81 27.11 29.60 32.36 35.39
Step 6 25.92 28.33 30.95 33.84 36.99

DOCTORATE DEGREE STIPEND -- MA PLACEMENT + 2,074 ANNUAL

STIPENDS:

$ 540 = Completion of 11 Years of Service
$ 2,274 = Completion of 15 Years of Service
$ 4,375 = Completion of 20 Years of Service

ANNUAL SALARY:
Example: (182 days, 7.5-hour employee) 182 x 7.5 x $20.84 = $28,447

SUBSTITUTES:

Pay for Cal-Safe substitute teachers shall be based on Range 1, Step 1 of current salary schedule.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #8 (internal payroll reference only )

Effective 01/01/18 Page 14



MODESTO CITY SCHOOLS
SCHOOL PSYCHOLOGISTS' SALARY SCHEDULE

2017-2018
ANNUAL DAILY
Step 1 91,977 484.09
Step 2 97,249 511.84
Step 3 102,522 539.59
Step 4 107,796 567.35
Step 5 113,068 595.09

DOCTORATE DEGREE STIPEND = + 2,074

School Psychologist (190 responsibility days)

SUBSTITUTES: Per diem rate based on Step 1 of current School Psychologist Salary Schedule.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #3 & 49 (internal payroll reference only )

Effective 01/01/18 Page 15
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MODESTO CITY SCHOOLS
INTERN SALARY SCHEDULE

2017-2018
ANNUAL $ 54,953
DAILY $ 297.04

Intern salary based on 92% of Step 1, Column 1 of Schedule A.

Board Approved: 11/20/2017
This schedule represents a 2% increase over the 2016-17 schedule.
QCC Schedule #5 (internal payroll reference only )

Effective 01/01/18 Page 19



MODESTO CITY SCHOOLS
SUBSTITUTE SALARY SCHEDULE

2017-2018
30 Day
Permit
REGULAR PROGRAM Daily *Hourly
Day to Day Substitute Service $125.00 $ 25.00
(First 20 Days)
Day to Day Substitute Service $140.00 $ 28.00
(After 20 Days)
Long Term Substitute Service N/A N/A

(31+ consecutive days in same

position, not retroactive)

*Substitute hourly rate is 1/5 of the daily rate.

G230 Substitutes are paid the applicable rate x 1.20.
Longer day Block Schedule days are paid the applicable rate x 1.20.

**CELDT

** (Certificated subs working through State and Federal Programs Dept.
conducting CELDT testing, per July 2016 LOA)

COUNSELOR SUBSTITUTES

One (1) to nine (9) days in same assignment
***Day ten (10) through end of same assignment
*** Daily rate, Schedule A1, Step 1, Column 1 (per

September 2015 LOA)

*Substitute hourly rate is 1/5 of the daily rate.

Board Approved: 11/20/2017

This schedule represents a 0% increase over the 2016-17 schedule.

QCC Schedules #7 & 57 (internal payroll reference only )

Effective 07/01/17

Page 20

Regular
Credential
Daily *Hourly
$125.00 $ 25.00
$140.00 $ 28.00
$180.00 $ 36.00
*Hourly
$ 28.00
Regular
Credential
Daily *Hourly
$125.13 $ 25.03
$319.68 $ 63.94




MODESTO CITY SCHOOLS
MISCELLANEOUS HOURLY SALARY SCHEDULE

2017-2018

Position Rate
Accompanist $18.12
Accompanist - Performances (rate is per performance) $90.71
Crowd Control (does not handle money) paid at 85% of rate $13.34
Crowd Control (money handler) $15.69
Curriculum Development $40.00
Eighth Period Assignment (Eighth Period Assignment/180) $49.50
GATE Psychologist Testing $45.93
In-Service Participant $30.00
Peer Assistance and Review Committee Member $56.20
(Not to exceed $1,500/year)

Pre Peer Assistance and Review (Not to exceed 48 hours) $47.99
Saturday School Teacher $25.11

Board Approved: 11/20/2017
This schedule represents a 0% increase over the 2016-17 schedule.
QCC Schedule #18 (internal payroll reference only )

Effective 09/01/17 Page 21




MODESTO CITY SCHOOLS

FLAT RATE EXTRA DUTY STIPEND SALARY SCHEDULE

2017-2018
| Base Rate |
$54,000.00

K-6 Percent Base $
Asst. to Principal 19 or less employees 2.250%| $ 1,215.00
Asst. to Principal 20 or more employees 2.500%( $ 1,350.00
Leadership Team Member (1 per 100 students) 2.500%( $ 1,350.00
Open Plan Coordinator (1) 7.500%( $ 4,050.00
Outdoor Ed - Bus Supervision (round trip) Flat Amount| $ 100.00
Outdoor Ed - Participant (per night) Flat Amount| $ 200.00
Web Page Design/Maintenance K-6 2.250%]| $ 1,215.00

7-8 Percent Base $
Counselor (.5 FTE+ = 100% / .5 FTE- = 50%) 7.000%( $ 3,780.00
Dept/Instructional Chairperson - 2 Teachers 1.250%| $ 675.00
Dept/Instructional Chairperson - 3 Teachers 2.000%( $ 1,080.00
Dept/Instructional Chairperson - 4 Teachers 2.500%( $ 1,350.00
Dept/Instructional Chairperson - 5 Teachers 3.000%( $ 1,620.00
Dept/Instructional Chairperson - 6 Teachers 3.750%| $ 2,025.00
Dept/Instructional Chairperson - 7 Teachers 4.250%| $ 2,295.00
Dept/Instructional Chairperson - 8 Teachers 5.000%| $ 2,700.00
PHAST Flat Amount| $ 650.00
Web Page Design/Maintenance 7-8 2.250%]| $ 1,215.00

9-12 Percent Base $
Academic Decathlon 10.500%| $ 5,670.00
Counselor (.5 FTE or more = 100% / .5 FTE or less = 50%) 7.000%( $ 3,780.00
Dept/Instructional Chairperson - 5 or less teachers 3.500%( $ 1,890.00
Dept/Instructional Chairperson - 6 to 10 teachers 4.000%| $ 2,160.00
Dept/Instructional Chairperson - 11 or more teachers 5.000%| $ 2,700.00
Mock Trial 10.250%| $ 5,535.00
TUPE Flat Amount| $ 2,000.00
Vocational Student Organization 3.000%( $ 1,620.00
WASC Coordinator (2 Semesters for full visit) 16.500%| $ 8,910.00
Web Page Design/Maintenance 9-12 4.750%| $ 2,565.00
Work Experience 4.500%| $ 2,430.00

Effective 07/01/2017 Page 22




MODESTO CITY SCHOOLS
FLAT RATE EXTRA DUTY STIPEND SALARY SCHEDULE

2017-2018
| Base Rate |
$54,000.00
Various Grade Levels Percent Base $
AVID Site Coordinator 3.500%| $ 1,890.00
BTSA Support Provider 4.250%| $ 2,295.00
Dual Site Assignment 4.500%| $ 2,430.00
Eighth Period Assignment 16.500%| $ 8,910.00
Intern Support Provider 4.250%( $ 2,295.00
PAR Consulting Teacher 6.000%| $ 3,240.00
Teacher / Special Project 4.500%| $ 2,430.00
District Chairperson Stipends
(not applicable if on full-time release) Percent Base $
Athletic Director 20.000%| $ 10,800.00
District Chairperson, Instrumental Music, Gr. K-6 6.500%( $ 3,510.00
District Chairperson, Instrumental Music, Gr. 7-12 6.500%| $ 3,510.00
District Chairperson, Library Services 6.500%( $ 3,510.00
District Chairperson, Nursing 6.500%| $ 3,510.00
District Chairperson, Vocal Music, Gr. K-6 6.500%| $ 3,510.00
Academic Extended Competition Compensation
Qualifier Percent Base Per

Competitions such as Academic Decathlon and

Science Olympiad extending beyond the local level 0.375%]| $ 202.50 Week

Board Approved: 11/20/2017

Effective 07/01/2017 Page 23



MODESTO CITY SCHOOLS
EXTRA DUTY STIPEND SALARY SCHEDULE

2017-2018
Base Rate Longevity
#1 #2 #3
$  54,000.00 5-8 Years 9-12 Years 13 + Years
0.625% 1.250% 1.875%

K-6 Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Chorus 2.750%( $ 1,485.00 | $ 1,822.50 | $ 2,160.00 | $ 2,497.50
Orchestra 2.750%| $ 1,485.00 | $ 1,82250 | $ 2,160.00 | $ 2,497.50
Safety Patrol 2.750%| $ 1,485.00 | $ 1,822.50 | $ 2,160.00 | $ 2,497.50
Science Olympiad 1.250%| $ 675.00 | $ 1,01250 | $ 1,350.00 | $ 1,687.50
Student Council 2.000%| $ 1,080.00 | $ 141750 | $ 1,755.00 | $ 2,092.50

7-8 Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Awards Night 0.250%( $ 135.00 | $ 47250 | $ 810.00 | $ 1,147.50
Instrumental Music 1.750%( $ 945.00 | $ 1,282.50 | $ 1,620.00 | $ 1,957.50
Recognition Programs 0.750%| $ 405.00 | $ 74250 | $ 1,080.00 | $ 1,417.50
Science Olympiad 2.000%| $ 1,080.00 | $ 141750 | $ 1,755.00 | $ 2,092.50
Student Council 2.500%| $ 1,350.00 | $ 1,687.50 | $ 2,025.00 | $ 2,362.50
Vocal Music 1.750%| $ 945.00 | $ 1,282.50 | $ 1,620.00 | $ 1,957.50
Yearbook 2.000%| $ 1,080.00 | $ 141750 | $ 1,755.00 | $ 2,092.50

9-12 Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Assistant Band Director 2.000%| $ 1,080.00 | $ 1,41750 | $ 1,755.00 | $ 2,092.50
Dance 2.500%| $ 1,350.00 | $ 1,687.50 | $ 2,025.00 | $ 2,362.50
Dramatics 5.000%( $ 2,700.00 | $ 3,037.50 [ $ 3,375.00 | $ 3,712.50
High Transitions Coordinator 2.000%| $ 1,080.00 | $ 1,41750 | $ 1,755.00 | $ 2,092.50
Instrumental Music 4.500%| $ 2,430.00 | $ 2,767.50 | $ 3,105.00 | $ 3,442.50
Leadership/Student Council 1.500%| $ 810.00 | $ 1,14750 | $ 1,485.00 | $ 1,822.50
Newspaper 2.250%( $ 1,215.00 | $ 1,552.50 | $ 1,890.00 | $ 2,227.50
Science Olympiad 4.000%| $ 2,160.00 | $ 2,497.50 | $ 2,835.00 | $ 3,172.50
Speech 5.000%( $ 2,700.00 | $ 3,037.50 [ $ 3,375.00 | $ 3,712.50
Vocal Music 6.000%| $ 3,240.00 | $ 3,577.50 | $ 3,915.00 | $ 4,252.50
Yearbook 2.250%| $ 1,215.00 | $ 1,552.50 | $ 1,890.00 | $ 2,227.50
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MODESTO CITY SCHOOLS
7-8 ATHLETIC STIPEND SALARY SCHEDULE

2017-2018
Base Rate Longevity
#1 #2 #3
$ 54,000.00 5-8 Years 9-12 Years 13 + Years
0.625% 1.250% 1.875%

Sport Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Athletic Directors After School o

Recreation 7-8 1.250%| $ 675.00 | $ 1,012.50 | $ 1,350.00 | $ 1,687.50
Basketball, Boys 7-8 3.000%| $ 1,620.00 | $ 1,957.50 | $ 2,295.00 | $ 2,632.50
Basketball, Girls 7-8 3.000%( $ 1,620.00 | $ 1,957.50 | $ 2,295.00 | $ 2,632.50
Co-Ed Track 2.000%( $ 1,080.00 | $ 1,417.50 | $ 1,755.00 | $ 2,092.50
Soccer or Flag Football 7-8 2.500%| $ 1,350.00 | $ 1,687.50 | $ 2,025.00 | $ 2,362.50
Volleyball, Girls 7-8 2.500%( $ 1,350.00 | $ 1,687.50 | $ 2,025.00 | $ 2,362.50
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MODESTO CITY SCHOOLS
9-12 ATHLETIC STIPEND SALARY SCHEDULE

2017-2018
Base Rate Longevity
#1 #2 #3
Position Level Breakdown $ 54,000.00 | 5-8 Years 9-12 Years 13 + Years
0.625% 1.250% 1.875%
Base % 6.500% 7.125% 7.750% 8.375%
Base % - Head Coach 7.600% 8.225% 8.850% 9.475%
Base % - Varsity Head Coach 8.250% 8.875% 9.500% 10.125%
Varsity Football Head 9.250% 9.875% 10.500% 11.125%
Varsity Wrestling Head 8.800% 9.425% 10.050% 10.675%
Spirit Leading Coordinator 8.500% 9.125% 9.750% 10.375%
Spirit Leading Coach 6.700% 7.325% 7.950% 8.575%
Site Athletic Director 10.000% 10.625% 11.250% 11.875%
Sport Level Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Alternative Education Basketball 2.000%($ 1,080.00($ 1,41750|% 1,755.00|$% 2,092.50
Softball 1.100%| $ 594.00 | $ 93150 | % 1,269.00($ 1,606.50
Cross Country Head (Boys) 7.600%($ 4,104.00($ 444150|$ 4,77900|$ 5,116.50
Head (Girls) 7.600%|$ 4,104.00($ 4,44150|% 4,779.00]|% 5,116.50
Baseball Varsity Head 8.250%| $ 4,455.00 (3% 4,79250($ 5,130.00|$ 5,467.50
Varsity Asst 6.500%| $ 3,510.00 (% 3,84750($% 4,18500|% 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$% 5,116.50
Frosh Head 7.600%|$ 4,104.00($ 4,44150|% 4,779.00|$% 5,116.50
Basketball (Boys) Varsity Head 8.250%| $ 4,455.00($ 4,79250($ 5,130.00|$ 5,467.50
Varsity Asst 6.500%| $ 3,510.00($ 3,84750|$% 4,185.00| % 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150|$ 4,779.00| % 5,116.50
Frosh Head 7.600%|$ 4,104.00($ 444150|% 4,779.00($ 5,116.50
Basketball (Girls) Varsity Head 8.250%| $ 4,455.00($ 4,79250($ 5,130.00|$ 5,467.50
Varsity Asst 6.500%| $ 3,510.00($ 3,84750|$% 4,185.00| % 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150|$% 4,779.00| % 5,116.50
Frosh Head 7.600%| $ 4,10400|$ 444150|% 4779.00($% 5,116.50
Football Varsity Head 9.250%| $ 4,995.00($ 533250|$% 5,670.00|% 6,007.50
Varsity Asst 6.500%| $ 3,510.00($ 3,84750|$% 4,185.00| % 4,522.50
Varsity Asst 6.500%| $ 3,510.00($ 3,84750|$% 4,185.00| % 4,522.50
Varsity Asst 6.500%( $ 3,510.00($ 3,84750|% 4,185.00|% 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$% 5,116.50
JV Asst 6.500%| $ 3,510.00 ($ 3,84750($ 4,18500|% 4,522.50
JV Asst 6.500%| $ 3,510.00 (% 3,84750($ 4,18500|% 4,522.50
Frosh Head 7.600%|$ 4,104.00($ 4,44150|% 4,779.00|% 5,116.50
Frosh Asst 6.500%| $ 3,510.00($ 3,84750($ 4,18500|% 4,522.50
Frosh Asst 6.500%| $§ 3,510.00 [$ 3,84750[$ 4,185.00]|% 4,522.50
Golf (Boys) Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Golf (Girls) Head 7.600%|$ 4,104.00($ 444150|% 4,779.00]|% 5,116.50
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MODESTO CITY SCHOOLS
9-12 ATHLETIC STIPEND SALARY SCHEDULE

2017-2018
Sport Level Percent Base $ Longevity #1 | Longevity #2 | Longevity #3
Soccer (Boys) Varsity Head 8.250%($ 4,455.00($ 4,79250|$ 5,130.00|$ 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Soccer (Girls) Varsity Head 8.250%| $ 4,455.00 (% 4,79250($ 5,130.00|$ 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150[($ 4,779.00|$ 5,116.50
Softball Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|% 5,467.50
Varsity Asst 6.500%( $ 3,510.00 ($ 3,84750|% 4,185.00|$% 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150|% 4,779.00]|% 5,116.50
Frosh Head 7.600%|$ 4,104.00($ 4,44150[($ 4,779.00|$ 5,116.50
Swim/Dive (Boys) Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|$% 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Swim/Dive (Girls) Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|$% 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Tennis (Boys) Head 7.600%| % 4,104.00($ 444150|% 4,779.00]|% 5,116.50
Tennis (Girls) Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Track Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|% 5,467.50
Asst 6.500%| $ 3,510.00($ 3,84750($ 4,18500|% 4,522.50
Asst 6.500%| $ 3,510.00($ 3,84750|% 4,185.00]|% 4,522.50
Asst 6.500%| $ 3,510.00($ 3,84750[$ 4,185.00|% 4,522.50
Volleyball Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|$% 5,467.50
Varsity Asst 6.500%| $ 3,510.00($ 3,84750($ 4,18500|% 4,522.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$% 5,116.50
Frosh Head 7.600%|$ 4,104.00($ 4,44150[($ 4,779.00|$ 5,116.50
Water Polo (Boys) Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|% 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150[($ 4,779.00|$ 5,116.50
Water Polo (Girls) Varsity Head 8.250%| $ 4,455.00($ 4,79250|% 5,130.00|% 5,467.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Wrestling Varsity Head 8.800%| $ 4,752.00 (% 5,089.50($ 5427.00|% 5,764.50
JV Head 7.600%|$ 4,104.00($ 4,44150($ 4,779.00|$ 5,116.50
Spirit Leading Coordinator 8.500%| $ 4,590.00 ($ 4,92750($ 5,26500|9% 5,602.50
Coach 6.700%|$ 3,618.00($ 3,95550|% 4,293.00|% 4,630.50
Site Athletic Director AD 10.000%| $ 5,400.00($ 5,73750[$ 6,075.00|$% 6,412.50
Athletic Play-Off Compensation
Qualifier Percent Base Per
All cogches of CIF sanctioned teams which Week
make it to the playoffs 0.500%| $ 270.00
Advisors and Directors who provide Week in which there is extended season
supervision in support of such programs 0.250%]| $ 135.00 competition
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