___________________________________________________________________________
(name of employer) 

Standardized Nonintegrated Defined Benefit Plan

Summary Plan Description

(Dated _______________________)  

The Plan is a “defined benefit plan.”  Under a defined benefit plan, you will receive a retirement benefit, which is calculated in accordance with a formula selected by your employer.  The formula takes into account your earnings and period of service with your employer.  It states a benefit which is a single life annuity, and which starts on your Normal Retirement Date.  If your benefit payments start before your Normal Retirement Date, or are paid in a form other than a single life annuity, the amount of your benefit payments will be reduced to reflect the earlier start or different form.  Your employer makes periodic contributions to the Plan, in amounts determined actuarially, to fund your benefit.  The retirement benefit that you will receive, however, does not depend on the level of the Plan’s funding.  Rather, you will receive a retirement benefit based solely on the Plan’s formula.

The purpose of this Summary Plan Description (the “SPD”) is to describe in general terms the primary features of the Plan.  It will help you understand the benefits the Plan provides.  The complete terms of the Plan are set forth in the Plan document.  You may request a copy of the Plan document from the Plan Administrator.  In the event of any differences between this SPD and the text of the Plan document, the Plan document will govern.

Nothing in the Plan or in this SPD gives you any rights of continued employment with your employer.  Moreover, your participation in the Plan does not prohibit changes in the terms of, or the termination of, your employment by your employer.

PARTICIPATION

Becoming a Participant:

You are eligible to participate in the Plan if you

1)
are an employee of the employer, except [1]:

(
a Union employee.

(
a nonresident alien having no U.S. earned income.

2)
are at least [2] ____________years of age.

3)
have completed the following period of eligibility service [3]:

(
1 Year of Eligibility Service.

(
2 Years of Eligibility Service.

(
                          month(s) of eligibility service.

(
Immediate eligibility for individuals who were employed as of ________________, and after completing ___________________Year(s) of Eligibility Service for new hires.

Once you are eligible you will become a participant on the Plan’s next entry date.  The Plan’s entry date(s) are [4]:

(
the first day of the Plan Year and the first day of the seventh month of the Plan Year.

(
other:  _____________________________________________________

Eligibility Service

A Year of Eligibility Service generally means [5]: 

(
a 12-consecutive month period for which you have at least _______ Hours of Service.

(
a 12-consecutive month period of employment.

Each 12- consecutive month period begins on your first day of work or on any anniversary of such day.  As an exception, if the Plan uses the Hours of Service requirement above, and the Plan also has a one-year service requirement for eligibility to participate, then a 12-consecutive month period, other than the first such period, is generally a Plan Year which begins after your first day of work.  

You earn an Hour of Service, generally, for any hour for which you are paid or entitled to be paid by your employer (either directly or indirectly) for your work or for paid vacation, regular holidays, sick leave, jury duty, military duty or other authorized leave of absence.  For the purpose of counting the number of your Hours of Service your employer [6]:
(
actually counts each Hour of Service you earn.
(
will credit you with 10 Hours of Service for each day for which you earn at least 1 Hour of Service.

(
will credit you with 45 Hours of Service for each week for which you earn at least 1 Hour of Service.

(
will credit you with 95 Hours of Service for each semi-monthly payroll period for which you earn at least 1 Hour of Service.

(
will credit you for 190 Hours of Service for each month for which you earn at least 1 Hour of Service.

Service with the following predecessor employer(s) or the following type(s) of business(es) is counted for purposes of eligibility [7]: 

Break in Eligibility Service [8]

(
Years of Eligibility Service earned before a Break in Eligibility Service will count after the break, except as follows.  If you leave your job and are rehired, you may have a Break in Eligibility Service.  If you have a Break in Eligibility Service before you are vested to any extent (see the discussion below under the Heading “VESTING”) and you are later rehired, your Years of Eligibility Service before a period of consecutive Breaks in Eligibility Service will not count for eligibility purposes if the number of consecutive Breaks in Eligibility Service equals or exceeds the greater of 5 or the aggregate number of your Years of Eligibility Service before such break.  If the Plan has a 2-year service requirement, and you have a Break in Eligibility Service before meeting this requirement, your Years of Eligibility Service before such break will not count under the Plan.

(
Years of Eligibility Service earned before a Break in Eligibility Service will count after the break has ended. 

A Break in Eligibility Service is, generally, a 12-consecutive month period in which you do not have at least 501 Hours of Service. Each 12-consecutive month period begins on your first day of work or on any anniversary of such day.  As an exception, if the Plan uses the Hours of Service requirement for determining if you have earned a Year of Eligibility Service, and the Plan also has a one-year service requirement for eligibility to participate, then a 12-consecutive month period, other than the first such period, is generally a Plan Year which begins after your first day of work.  However, if Years of Eligibility Service means a 12-consecutive month period of employment, a Break in Eligibility Service is, generally, a 12-consecutive month period which starts on your severance date or on any anniversary of such date, and for which you do not have at least 1 Hour of Service.  Your “severance date” is the day on which you retire, quit or are discharged from employment, or the first anniversary of the first day on which you are otherwise absent from employment. 

YOUR ACCRUED BENEFIT

Amount of Your Accrued Benefit

Your accrued benefit under the Plan is calculated according to a complex formula selected by your employer with the help of an actuary.  The formula states your accrued benefit in the form of a single life annuity, payable annually, starting at your Normal Retirement Date.  The description of the formula which appears below is only a general description.  The actual formula selected by your employer may contain additional provisions which limit the amount of your accrued benefit.  If you want the precise formula selected by your employer, contact the Plan Administrator.

Your accrued benefit is calculated under the following formula [9]:

(
Unit Credit.  You will receive a benefit payable at your Normal Retirement Date equal to _____% of your Average Annual Compensation for each Year of Credited Service, and there 

(
will be a maximum number of Years of Credited Service, which is ___ years.

(
will not be a maximum number of such years.

(
Unit Credit.  You will receive a benefit equal to _______% of Compensation for each year during which you earn a Year of Credited Service.

(
Flat Benefit.  You will receive a benefit payable at your Normal Retirement Date equal to ________% of your Average Annual Compensation (reduced pro rata for your Years of Credited Service less than 25).

In addition to the benefit you accrue under the above formula, you may have a frozen, minimum accrued benefit under the Plan.  Ask the Plan Administrator for details.

Normal Retirement Date

Your Normal Retirement Date is the first day of the month which coincides with or next follows the date on which you attain your Normal Retirement Age.  Normal Retirement Age under the Plan is [10]:

(
Age 65.

(
the later of age ________ or your ________ anniversary of Plan participation.

Compensation

Compensation means [11]:

(
your wages, tips and other compensation as reported on Form W-2.

(
“wages” under Section 3401 (a) of the Code.

(
“415 safe harbor compensation” as defined in Section 415 of the Code.

For sole proprietors and partners, Compensation always means self-employment income from your employer.

Compensation:

[12] (
includes ( does not include amounts paid prior to the date you become a participant.

[13] (
includes ( does not include your before-tax elective contributions made under a salary reduction agreement.

[14] (
will ( will not be reduced by each of the following items: reimbursements or other expense allowances, fringe benefits (cash and non-cash), moving expenses, deferred compensation, and welfare benefits.

Compensation, for any Plan Year, is determined on the basis of [15] ( that Plan Year ( other:  ________________________________.  The amount of your Compensation that may be taken into account by the Plan, for any Plan Year, is limited to $225,000 in 2007 (this amount is adjusted upward periodically).

Average Annual Compensation

Average Annual Compensation is the average of your Compensation for [16] the ________ consecutive Years of Credited Service since ________ which results in the highest average.

Years of Credited Service

A Year of Credited Service means [17]:

(
A Plan Year for which you have ______ Hours of Service.

(
A Plan Year in which your employment with the employer is continuous throughout the entire Plan Year (“elapsed time”).

If Years of Credited Service are determined on the basis of a participant’s Hours of Service in a Plan Year, and if you do not complete the required number of Hours of Service during a Plan Year, you will nevertheless be credited with a partial Year of Credited Service, on a ratable basis, for that year if either (i) you have at least 500 Hours of Service for that year, or (ii) you are employed by your employer on the last day of that year.  For example, assume that the Plan requires you to have at least 2000 Hours of Service for a Plan Year to earn a Year of Credited Service.  If you have 1500 Hours of Service for any Plan Year, you will receive ¾ (or 1500/2000) of a Year of Credited Service for that year. 

If Years of Credited Service are determined on the basis of elapsed time, and if your employment with your employer ends during a Plan Year, you will be credited with a partial Year of Credited Service, on a ratable basis, for that year if you complete at least 91 consecutive days of employment with your employer during that year.  For example, if your employment with your employer ends during a Plan Year, but after you had completed 146 consecutive days of employment with your employer during that year, you will receive 2/5 (or 146/365) of a Year of Credited Service for that year. 

VESTING

How You Become Vested

“Vesting” refers to your nonforfeitable right to your accrued benefit, should your employment with your employer terminate.  You become vested in your accrued benefit according to the following schedule [18]:

	Completed Years of
Vesting Service
	Vesting
Percentage

	
	

	0
	_____%

	1
	_____%

	2
	_____%

	3
	_____%

	4
	_____%

	5
	_____%

	6
	_____%

	7
	_____%

	
	


Regardless of the above schedule, you will automatically become 100% vested in your accrued benefit if, while you are employed by your employer, you die, become disabled or attain Normal Retirement Age.  You are treated as having become disabled if you are unable to engage in any substantial, gainful activity by reason of a physical or mental impairment that can be expected to result in death or that has lasted or can be expected to last for a continuous period of at least 12 months.
Vesting Service

A Year of Vesting Service generally means [19]: 

(
a Plan Year for which you have at least _____________ Hours of Service.

(
a 12-consecutive month period of employment (beginning on ___________ of 
each year).                                                                                   month/day

Service with the following predecessor employer(s) or the following types(s) of business(es)is counted for purposes of vesting [20]: 

Years of Vesting Service [21] 

(
will not include any period during which your employer did not maintain the Plan or a predecessor plan.

(
will include all periods of service with your employer.

Break In Vesting Service [22]

(
Years of Vesting Service earned before a Break in Vesting Service will count after the break, except as follows.  If you leave your job and are re-hired, you may have a Break in Vesting Service.  If you have a Break in Vesting Service and you are later rehired, your Years of Vesting Service before the break will not count for purposes of determining the extent to which you are vested in the accrued benefit you earn after that break, until you complete at least one Year of Vesting Service after that break.  In addition, if you were not vested to any extent before the break, then your Years of Vesting Service before a period of consecutive Breaks in Vesting Service will not count for purposes of determining the extent to which you are vested in any post-break accrued benefit if the number of consecutive Breaks in Vesting Service equals or exceeds the greater of 5 or the aggregate number of your pre-break Years of Vesting Service.

(
Years of Vesting Service earned before a Break in Vesting Service will count after the break has ended. 

A Break in Vesting Service is, generally, a Plan Year for which you do not have at least 501 Hours of Service.  However, if Years of Vesting Service means a 12-consecutive month period of employment, a Break in Vesting Service is, generally, a 12-consecutive month period which starts on your severance date (described earlier) or on any anniversary of such date, and for which you do not have at least 1 Hour of Service. 

Forfeitures and Repayments

The portion of your accrued benefit in which you are not vested will be forfeited upon your termination of employment.  If you have a termination, and your retirement benefit is paid to you in the form of a lump sum distribution, then if you resume employment you may repay the full amount that was distributed to you, with interest,  and your full accrued benefit, including any amount that had been forfeited, will be restored.  You must repay these amounts before the earlier of (1) 5 years after the first date on which you again become an employee or (2) (if the first box in the subheading “Break in Vesting Service” above is checked) the date you incur 5 consecutive one-year Breaks in Vesting Service after the date on which the lump sum distribution was paid to you.  

In addition, if the payment of your retirement benefit is scheduled to start, but the payment cannot start because the Plan Administrator has not been able to locate you after diligent effort, your retirement benefit will be forfeited.  However, if you are later located, your retirement benefit will be restored.

PAYMENT OF YOUR RETIREMENT BENEFIT

Normal Retirement Date

If you retire from employment with your employer on your Normal Retirement Date, you become entitled to receive your retirement benefit.  Payment of your retirement benefit will be made or start as of that date.  Your retirement benefit will be equal to your accrued benefit as of that date.

Late Retirement Date

If you retire from employment with your employer after your Normal Retirement Date, you become entitled to receive your retirement benefit.  Payment of your retirement benefit will be made or start as of your Late Retirement Date.  Your “Late Retirement Date” is the first day of the month that coincides with or next follows your actual retirement date.  The amount of your retirement benefit will be equal to the greater of:

●
your accrued benefit, determined as of your Late Retirement Date; or

●
the actuarial equivalent, as of your Late Retirement Date, of your accrued benefit determined as if you had retired, and the payment of your benefit under the Plan had started, on your Normal Retirement Date.

As an exception, the second bullet above is generally disregarded if you had received notice of suspension of your benefit.  As the Plan Administrator for details.

Early Retirement Date

The Plan [23] ( does ( does not have an Early Retirement Date.

If the Plan has an Early Retirement Date, the following applies.  If you retire from employment with your employer on or after your Early Retirement Date, but before your Normal Retirement Date, you become entitled to receive your retirement benefit.  You may elect to have the payment of your retirement benefit start as of any date between the date of your retirement and your Normal Retirement Date.  The amount of your retirement benefit will be equal to your accrued benefit, determined as of the date on which you retire.  However, your retirement benefit payments will be actuarially reduced to the extent that they start before your Normal Retirement Date.  Your Early Retirement Date is the first day of the month which coincides with or next follows the first date on which you have both [24] attained age ________ and have completed at least ________ Years of Vesting Service. 

Separation From Service With a Vested Accrued Benefit

If you terminate employment with your employer prior to your Normal Retirement Date or your Early Retirement Date (if any), you will become entitled to receive a retirement benefit.  The amount of your retirement benefit will be equal to your vested accrued benefit, as of the date of your termination.

Payment of your retirement benefit will generally start as of your Normal Retirement Date.  However, if the Plan has an Early Retirement Date (as indicated under the subheading “Early Retirement Date” above), and you have earned enough Years of Vesting Service to satisfy the service requirement for an Early Retirement Date, then you may elect to have the payment of your  retirement benefit start as of any date between the date on which you reach the age required for an Early Retirement Date and your Normal Retirement Date.  This Plan [25] ( allows ( does not allow retirement benefit payments to begin before Normal Retirement Date and Early Retirement Date (if any).  If so, you may elect to have payment of your retirement benefit start as of any date between the date on which you separate from service and your Normal Retirement Date.  In any event, your retirement benefit payments are reduced to the extent that they start before your Normal Retirement Date.

Disability Retirement

If you become disabled while you are employed by your employer, but before your Normal Retirement Date, you become entitled to receive a retirement benefit, which is equal to your accrued benefit as of the date on which you become disabled (your "Disability Date").  The payment of your retirement benefit will start as soon as practicable after your Disability Date.  The amount of your retirement benefit payments are actuarially reduced to the extent that they start before your Normal Retirement Date.  The circumstances under which you are treated as having become disabled are described under the Heading "VESTING" above.

In-Service Distribution

After 2006, if you are age 62 or older, in-service withdrawals of your vested accrued benefit [26] ( are ( are not allowed.  If allowed, ask the Plan Administrator for details.
Cost-of-Living Adjustment [27]

A cost-of-living adjustment ( will ( will not be made to your retirement benefit.  The cost-of-living adjustment (if any) will be equal to the lesser of:

(
____% per year.

(
The percentage adjustment to social security benefits for the year under section 215(i)(2)(A) of the Social Security Act.

Limitations on Your Retirement Benefit

The annual amount of your retirement benefit payments, in life annuity form, may not exceed the lower of $180,000 (adjusted upward periodically after 2007) or 100% of your average pay for the 3 high years.  The $180,000 amount, as adjusted, is reduced to the extent that the number of your years of participation in the Plan is less than 10.  The “100% of average pay” limit is reduced to the extent that the number of your years of service with your employer is less than 10.  Further, the $180,000 amount, as adjusted and reduced, may be increased or reduced to the extent that the payment of your retirement benefit starts after your 65th birthday or before your 62nd birthday.   Moreover, if you participate in any other qualified defined benefit plan sponsored by your employer, the plans generally must be aggregated to apply these limits.  

The amount of your retirement benefit payments are subject to certain other technical limitations under federal tax law.  You will be notified if any of these limitations apply to you.

Your Retirement Benefit is Safe From Creditors

In general, your retirement benefit is not subject to voluntary or involuntary alienation, anticipation, assignment, charge, encumbrance, pledge, sale or transfer.  Therefore, your creditors cannot levy against your retirement benefit to satisfy a judgment against you and (except for a loan from this Plan, if such loans are permitted) you may not use your retirement benefit as security for a loan.  However, as an exception, the Plan may be required to pay all or a portion of your retirement benefit to the IRS pursuant to a Federal tax levy or a judgment resulting from an unpaid tax assessment.  As another exception, the Plan may be required to pay all or a portion of your retirement benefit to an “alternate payee” pursuant to the applicable requirements of a “qualified domestic relations order” (“QDRO”) served on the Plan.  A QDRO is, generally, a court order which requires that all or a portion of your retirement benefit under the Plan be paid to an alternate payee, who is your spouse, child or other dependent, in satisfaction of alimony requirements, child support requirements or marital property rights.  You may obtain a copy of the Plan’s procedure relating to QDROs, without charge, upon request to the Plan Administrator.

FORM OF DISTRIBUTION OF YOUR RETIREMENT BENEFIT

Available Forms

Your accrued benefit, and therefore your retirement benefit, as discussed above, is expressed in the form of a single life annuity.  As discussed below, your retirement benefit may be paid in the form of a life annuity, or in another form of distribution which is available under the Plan.  All forms of distribution which are available under the Plan have the same actuarial value.

If you are not married, your retirement benefit under the Plan may be paid in the form of a “single life annuity”, that is, an annuity providing unreduced payments to you for your life only.  If you are married, your retirement benefit may be paid in the form of a “qualified joint and survivor annuity”, that is, an annuity providing reduced payments to you during your life, with the payments continuing to your spouse (if your spouse survives you) for his or her life, in an amount equal to 50% of the payments that you were receiving.

In addition, your retirement benefit may be paid in one of the following forms [28]:

(
A single lump sum payment.

(
Substantially equal installment payments for a period of years which does not exceed ( your life expectancy or ( the joint life expectancy of you and your beneficiary (“installment form”).

(
An annuity providing for unreduced payments to you for your life only (again, a “single life annuity”).

(
An annuity providing for reduced payments to you for your life, with the provision that if you die before having received those retirement benefit payments for 5, 10, 15 years (as you elect), the retirement benefits payments remaining for the balance of the specified period will continue to be paid to your beneficiary (a “term certain annuity”).

(
In plan years starting after 2007, if you are married, an annuity providing for reduced payments to you for your life with the payments continuing to your spouse (if your spouse survives you) for his or her life, equal to 75% of the payments that you were receiving (a “75% optional joint and survivor annuity”). 

(
An annuity providing for reduced payments to you for your life with the payments continuing to your beneficiary (if your beneficiary survives you) for his or her life, equal to 50% or 100% (as you elect) of the payments that you were receiving (a “regular joint and survivor annuity”) .

Payments under any of the annuity forms (including the qualified joint and survivor annuity), other than the single life annuity form, are “reduced” to reflect that payments may continue beyond your life.  Note that your employer determines whether the payments under the installment form, or under any annuity form, are made on a monthly, quarterly, semi-annual or annual basis.  You may ask the Plan Administrator which basis applies to any payment form.

You elect the form in which your retirement benefit will be paid.  At the appropriate time, the Plan Administrator will provide you with a notice describing the distribution forms and election procedures, and an election form on which your election may be made.   You must file the election form with the Plan Administrator prior to the date specified in the notice (your “Required Filing Date”).  If you elect a distribution form other than a lump sum payment, a single life annuity, the qualified joint and survivor annuity or (in plan years starting after 2007) the 75% optional joint and survivor annuity, you must designate a beneficiary, on the election form, to receive the payments which are to be made upon your death.  If you elect to receive payments under the installment form, you indicate, on the election form, the period of time over which the installment payments will be made.  Further, if you elect the term certain annuity, you indicate, on the election form, whether the payments are to be guaranteed for 5, 10 or 15 years.  Finally, if you elect the regular joint and survivor annuity, you indicate, on the election form, whether the payments to be made after your death are to be 50% or 100% of the payments you were receiving.  If you are married on your “Annuity Starting Date”, and you elect a distribution form other than the qualified joint and survivor annuity, your spouse must provide, on the election form, specific acknowledgment of, and notarized consent to, the particular form you select and any beneficiary you may have designated.  Your “Annuity Starting Date” is the first day on which an amount is payable to you by the Plan under the distribution form you select.  Note that, if you are receiving a qualified joint and survivor annuity, but your spouse dies or you and your spouse divorce before you were married for at least one year, the annuity payments made to you may be increased.  Ask the Plan Administrator for details.

Consent to Start of Payments

The payment of your retirement benefit cannot be made or start prior to the later of your Normal Retirement Age or your 62nd birthday without your written consent.  Further, if you are married on your Annuity Starting Date and your retirement benefit will be paid in a form other than the qualified joint and survivor annuity, the payment of your retirement benefit cannot be made or start prior to the later of your Normal Retirement Age or your 62nd birthday without the written, notarized consent of your spouse.  Such consents must be provided on the election form. 

If any required consent is not provided, the distribution of your retirement benefit will be deferred until the earliest of:

●
the time you request, and you and (if applicable) your spouse consent to, the making or start of the distribution;

●
the day you reach the later of your Normal Retirement Age or your 62nd birthday; or

●
your death.

Revoking Your Election

After filing the election form with the Plan Administrator, but prior to your Required Filing Date, you may revoke the elections that you made, and any consent that you provided, on the election form (without the need to obtain your spouse’s consent), by filing written notification with the Plan Administrator.  After revoking the elections and consent, you may again make elections and provide consent as to the payment of your retirement benefit by filing a new election form (which includes your spouse’s consent, if applicable) with the Plan Administrator prior to your Required Filing Date.  After your Required Filing Date, your elections and consent may not be revoked or changed. 

Required Beginning Date

In any event, even if you remain employed with your employer, distribution of your benefit under the Plan must be made or begin by [29]:  

(
the April 1 after the calendar year in which you reach age 70½.

(
the April 1 after the calendar year in which you attain age 70½ except that if you are not a 5% owner of your employer, then with respect to benefits which accrue after __________, distribution must be made or begin by the April 1 after the later of the calendar year in which you attain age 70½ or the calendar year in which you terminate employment with your employer.  

(
the April 1 after the later of the calendar year in which you attain age 70½ or the calendar year in which you terminate employment with your employer, except that if you are a 5% owner of your employer, distribution must be made or start by the April 1 after the calendar year in which you attain age 70½.  

A participant who attained age 70½ prior to 1997, but who remains in employment after 1996, [30] ( may ( may not elect to stop benefit payments until the required beginning date indicated above.  If so, and if you wish to stop benefit payments, ask the Plan Administrator for details. 

Cash-Outs

The Plan [31] ( does  ( does not provide for an automatic cash-out if the present value of your retirement benefit does not exceed $5,000.  If the Plan does provide for the automatic cash-out and if, at the date on which you retire or otherwise terminate employment with your employer (your “Separation Date”), the present value of your retirement benefit does not exceed $5,000, then the following applies.  Without the need to obtain consent from you or your spouse, the Plan will distribute your retirement benefit to you, in a single lump sum payment, as soon as practicable after your Separation Date.  The payment will be equal to the present value of your retirement benefit as of that date.

If the Plan provides for an automatic cash-out, effective March 28, 2005, the $5,000 amount above was [32]

(
not changed

(
changed to $1,000 

(
changed to $_________ 

Note that any reduction of the $5,000 amount DOES NOT apply for purposes of determining whether a QPSA will be cashed-out.

DISTRIBUTION UPON DEATH

QPSA
If you are married and you die, a qualified pre-retirement survivor annuity or “QPSA” will be payable to your surviving spouse if, as of the date of your death:

●
you have been married to the same spouse for the 1-year period ending on the date of your death;

●
you are vested, to any extent, in your accrued benefit; and

●
you are still employed with your employer, or you had retired or otherwise terminated employment with your employer, but the payment of your retirement benefit has not begun.

The QPSA is a single life annuity, payable to your surviving spouse for his or her lifetime only.   The amount of the annuity payments will generally be equal to one-half of the retirement benefit payments you would have received under the qualified joint and survivor annuity.   Payment of the QPSA to your spouse will begin as of the latest of: 

●
your earliest retirement age,

●
the date of your death, or

●
the date as of which your spouse consents to the start of the payments.

Payments are actuarially increased to the extent they start after the later of your earliest retirement age or your death.  Your “earliest retirement age” is the earliest date on which payment of your retirement benefit may start (see the discussion above under the Heading “PAYMENT OF YOUR RETIREMENT BENEFIT”).

Under the Plan, you may elect (i) to have the lump sum value of the QPSA paid in a single lump sum payment, in lieu of the Plan providing a QPSA, and (ii) to have this lump sum payment made to your spouse or other beneficiary.  The lump sum will be paid as soon as practicable after the date of your death.  You will receive a notice from the Plan Administrator pertaining to these elections, and an election form, at the appropriate time.  Your spouse must provide notarized consent, on the election form, to your election to have a lump sum payment made in lieu of a QPSA, and to the person you designate to receive the lump sum payment.  You may, at any time, ask your Plan Administrator for details about these elections.  

If the Plan provides for an automatic $5,000 cash-out (see discussion under the Heading “Cash-Outs” above ), you do not make the elections described above and the lump sum value of the QPSA otherwise payable to your surviving spouse does not exceed $5,000 as of the date of your death, then the following applies.  The Plan will make a single lump sum payment, equal to the present value of the QPSA as of the date of your death, to your surviving spouse as soon as practicable after such date, in lieu of paying the QPSA. 
Additional Death Benefit

The Plan [33] ( does ( does not provide a death benefit, in addition to the QPSA described above.  If so, then if you die before the payment of your retirement benefit begins, the following applies.  In addition to the QPSA described above, a single lump sum payment will be made.  This payment will be equal to the excess, if any, of (i) the lump sum value of your accrued benefit as of the date of your death over (ii) the lump sum value of the QPSA (if any is payable).  The payment will be made to your beneficiary as soon as practicable after your death.  Further, if life insurance is being held on your life by the Plan, the amount payable to your beneficiary will be increased to the extent that the proceeds of such life insurance exceed the sum of (a) the amount of this additional death benefit otherwise payable and (b) the lump sum value of the QPSA (if any is payable).

You designate a beneficiary to receive the additional death benefit, as so increased by any insurance proceeds, on a form provided by, and filed with, the Plan Administrator.  You may so designate a beneficiary, or change your beneficiary designation, at any time by filing this form.  If you fail to so designate a beneficiary, or if the beneficiary you have designated does not survive to receive the additional death benefit, then your surviving spouse, or your estate if you do not have a surviving spouse, will be treated as your beneficiary for this purpose.  

Other Features of the Plan

1)
You [34]  (  may  (  may not take a loan from the Plan.

2)
You [35]  (  may  (  may not roll over benefits from another plan to this Plan.

3)
You [36]  (  may  (  may not elect to make a direct plan-to-plan transfer to this Plan.

4)
Life insurance on your life [37]  (  may  ( may not be purchased under the Plan.

PLAN AMENDMENT AND TERMINATION

Your employer expects to continue this Plan and make contributions to it indefinitely.   However, your employer necessarily reserves the right to terminate the Plan or any of its features at any time, in its discretion.  If the Plan is ever terminated, you will automatically become 100% vested in your accrued benefit.  Your retirement benefit will become payable in accordance with the Plan’s rules for distribution or as your employer otherwise determines.  Any assets remaining after all liability for benefits has been satisfied, and all expenses of the Plan have been paid, will be distributed to your employer.  The employer also reserves the right to make amendments or modifications to the Plan at any time, in its discretion.  The Sponsoring Organization of the Prototype Program is also authorized to amend the Plan, at any time in its discretion.  No amendment or modification may reduce or otherwise deprive you of any portion of your retirement benefit. 

CLAIMS PROCEDURE

You, your spouse or your other beneficiary do not have to file a claim for benefits.  Benefits will be paid automatically as described above in this SPD.  However, if it appears that a Plan benefit has not been determined correctly, or that the amount or timing of any benefit payment by the Plan is not correct, then you, your spouse or your other beneficiary, as appropriate, or an authorized representative (the “claimant”) may request a review of the matter.  To request a review, the claimant must file a written claim with the person designated by Plan Administrator for this purpose.  To find out where the claim should be filed, contact the Plan Administrator at the address listed below under the Heading “SPECIFIC PLAN INFORMATION.”

If the claim is denied in whole or in part, the person who reviewed the claim will give the claimant notice of its decision on the claim within 90 days of the filing of the claim (unless special circumstances require an extension of time up to 180 days).  This notice will (1) specify the reasons for denial, (2) refer to the pertinent Plan provisions on which the denial is based, (3) describe any additional material or information necessary to perfect the claim and explain why such material or information is necessary, (4) explain the Plan’s review procedure for claims, and (5) advise the claimant of his or her right to file a suit under law following an adverse decision on review.  

The claimant may then appeal the decision to deny a claim by filing a written notice of appeal with the Plan Administrator within 60 days after receipt of the notice of denial.  The claimant will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records and other information which is relevant to the claim, and which is in the possession of the Plan Administrator or the employer.  The claimant may also submit to the Plan Administrator, for its consideration when deciding the appeal, written comments, documents, records and other information relating to the appeal.  The Plan Administrator will make its decision on the appeal within 60 days after receipt of the appeal (unless special circumstances require an extension of time up to 120 days), and will give the claimant a notice of its decision on the appeal.  If the appeal is denied, the notice will (a) specify the reasons for the denial, (b) specify the Plan provisions on which the denial is based, (c) state that the claimant is entitled to receive, upon request and free of charge, reasonable access to, and copies of, all documents, records and other information which is relevant to the claim, and which is in the possession of the Plan Administrator or the employer, and (d) state that the claimant has the right to file a suit under law with respect to the matter raised in the claim.  

FEDERAL TAXES AND WITHHOLDING CONSIDERATIONS

Below is a summary of the federal income tax and withholding consequences of the distribution of your retirement benefit under the Plan.  The summary does not describe state or local tax consequences.  Moreover, your tax consequences may differ from those in the summary, due to your particular circumstances.  Accordingly, you should discuss the tax consequences with your tax advisor before the distribution of your retirement benefit is made or begins.

Rollovers 

To the extent that the distribution of your retirement benefit is an eligible rollover distribution, the payment(s) you receive (in the amount of at least $500) under the distribution may be rolled over, by direct rollover or otherwise, to an individual retirement account, another employer’s qualified plan, a Section 457 plan of a state or local government or a 403(b) plan (an “eligible recipient plan”).  Your distribution is generally an “eligible rollover distribution” if it is paid in the form of a single lump sum payment, or in the form of installment payments made over a period of less than 10 years.  However, your distribution is not an eligible rollover distribution, to the extent that the payment(s) you receive both: (i) is (are) made in any year in which you are at least age 70½ and are no longer employed with your employer and (ii) represent(s) the “minimum” amount that must, under the tax law, be distributed to you by the Plan for that year.  

After 2007, to the extent that the distribution of your benefit is an eligible rollover distribution, if your adjusted gross income for the year of the distribution does not exceed $100,000 and you are not a married individual filing a separate return for that year, then you may elect to have your distribution paid as a direct rollover to a Roth IRA.  The amount so rolled over will be subject to federal income tax, but not the 10% early payment penalty.  After 2009 such direct rollover may be made without regard to the $100,000 AGI threshold or tax return filing requirement. 
Effective as of March 28, 2005, if the Plan’s cash-out amount has not been reduced from $5,000 to $1,000 or less (see “Cash-Outs” above), and if you will receive a lump sum payment of your retirement benefit under the Plan’s cash-out rule, the “automatic rollover rules” will apply.  Note that amounts attributable to rollovers made to the Plan are disregarded when determining whether the $5,000 (or lower) threshold for cash-outs is exceeded, but are taken into account when determining whether the $1,000 threshold below is exceeded.  Also, note that the rules described below may differ to the extent that your lump sum payment does not constitute, an “eligible rollover distribution”. 

Under the Plan, if you will receive a lump sum payment of your retirement benefit under the Plan’s cash-out rule, you are generally entitled to elect as to whether this payment will (i) be paid to you or (ii) be directly rolled over to an IRA or other eligible plan.  If you fail to make this election by the time required by the Plan, and you have not reached the later of age 62 or the Plan’s normal retirement age of _______ [38], then the automatic rollover rules require the following.

If your lump sum payment will not exceed $1,000, then the payment will be made to you.  If your lump sum payment will exceed $1,000, then the payment will automatically be rolled over to an IRA established on your behalf with the IRA sponsor named below (the “Sponsor”).  After the rollover has been made, you may at any time contact the Sponsor to provide it with instructions for investing the amounts that have been rolled over to the IRA, or alternatively, to withdraw such amounts from the IRA or have such amounts transferred to an IRA elsewhere.  Prior to the time that you contact the Sponsor, the Sponsor will invest the amounts rolled over to the IRA in the designated investment named below (the “Designated Investment”).  The Designated Investment is designed to preserve principal and provide a reasonable rate of return consistent with liquidity, and to maintain, over the period of any investment in the Designated Investment, the dollar value that is equal to the amount invested.  The fees and expenses which will be incurred in establishing, maintaining and investing the IRA at the Sponsor are described below.  

The Plan’s automatic rollover information is the following: [39] 

(1)
The Sponsor is:







.

(2)
The Designated Investment is:





.

(3)
The fees and expenses associated with the IRA are


Establishment of the IRA:






Maintaining the IRA:







Investing the IRA:






You will be notified if your employer or the Sponsor pays, or shares with you or the IRA, any of the fees or expenses described above in (3).  You may contact the Plan Administrator for the Plan at the address and telephone number indicated in this SPD for further information regarding the automatic rollover rules, the Sponsor and the fees and expenses associated with the IRA.

Taxation

When your retirement benefit is distributed, each payment you receive under the distribution is taxable.  Generally, each payment is subject to regular federal income tax.  However, if your retirement benefit is distributed in the form of a single lump sum payment, you were born before January 1, 1936, and certain other technical requirements are met, all or a part of the payment you receive may be eligible for ten-year averaging or capital gains treatment.  See IRS Form 4974 for details.

In addition to federal income tax, when your retirement benefit is distributed, each payment that you receive under the distribution before you reach age 59½ will generally be subject to a 10% early payment penalty.  However, the 10% penalty does not apply to (i) any payment that is made after you terminate employment with your employer, if the termination is during or after the year in which you reach age 55, (ii) any payment that is made because you retire due to disability, (iii) any payment that is part of a series of equal (or almost equal) payments made over your life or life expectancy (or your and your beneficiary’s joint lives or joint life expectancies), and (iv) any payments that do not, in the aggregate, exceed the amount of your deductible medical expenses.  See IRS Form 5329 for more information on the 10% penalty. Immediate federal income tax and, if applicable, the 10% early payment penalty on any payment you receive will be avoided to the extent that such payment is part of an eligible rollover distribution, and is rolled over, by direct rollover or otherwise, to an eligible recipient plan.

Withholding

To the extent that the payment(s) you receive under a distribution of your retirement benefit is (are) part of an eligible rollover distribution, federal income taxes must be withheld from each payment you receive at the rate of 20%.  Such withholding on a payment can be avoided only to the extent that such payment is made as a direct rollover to an eligible recipient plan.

To the extent that the payment(s) you receive under a distribution of your retirement benefit is (are) not part of an eligible rollover distribution, the following applies.  If the distribution is being made in the form of an annuity or in installments, federal income taxes must be withheld from each payment that you receive, in an amount which is equal to the amount of the taxes that would be withheld if the payment were that of other wages paid to a married individual claiming three withholding allowances.  If the distribution is made in the form of a single lump sum payment, the payment is subject to federal income tax withholding at the rate of 10%.  You may elect to have a larger or smaller amount of tax withheld from the payment(s) you receive, or to have no tax withheld at all.  Ask the Plan Administrator about direct rollovers and tax withholding elections.
Surviving Spouses, Alternate Payees and Other Beneficiaries

In general, the tax and rollover rules summarized above which apply to benefit payments to employees also apply to payments to surviving spouses of employees and to spouses or former spouses who are “alternate payees.” You are an alternate payee if your interest in the Plan results from a “qualified domestic relations order,” which is an order issued by a court, usually in connection with a divorce or legal separation.  

If you are a surviving spouse or a spousal alternate payee, you have the same rollover choices as an employee.  

A beneficiary, other than a surviving spouse or a spousal alternate payee, may elect to have his or her payment from the Plan either paid to him or her or paid in a direct rollover to an IRA.  The IRA will be treated as an inherited IRA of the non-spouse beneficiary, and the beneficiary will be required to receive annual payments from the IRA in accordance with IRS rules.  The non-spouse beneficiary cannot choose a direct rollover to an employer plan, and cannot roll over the payment to an IRA or employer plan after receiving the payment.  
If you are a surviving spouse, a spousal alternate payee, or another beneficiary, your payment is generally not subject to the additional 10% early payment penalty, even if you are younger than age 59 1/2.  You may be able to use the special tax treatment for lump sum distributions.  See IRS Form 4974 for details.
MILITARY SERVICE

The Plan is operated in compliance with the Uniformed Services Employment and Reemployment Rights Act of 1994 (“USERRA”).  If you have completed and return from a period of military service within a specified time frame, under USERRA, your period of military service counts for all purposes under this Plan, such as determining the extent to which you are vested in and the amount of your benefit under the Plan.  If you had been participating in the Plan prior to the start of your military service, you will immediately resume your participation upon your return.  Ask the Plan Administrator for details.

TOP-HEAVY RULES

In general, the Plan will be “top-heavy” if the value of the retirement benefits of certain officers and owners of your employer (“key employees”) exceeds 60% of the value of the retirement benefits of all participants.  If the Plan is considered top-heavy, special rules apply.  Basically, if the Plan is top-heavy and you are not a key employee, your accrued benefit under the Plan cannot be less than the “minimum accrued benefit.”  The minimum accrued benefit equals 2% times the number of your years of service with the employer (up to 20%), multiplied by your average pay for the five years during which it was highest, disregarding any year of service during which the Plan was not top-heavy or no key employee or former key employee accrued a benefit.  In addition, a faster vesting schedule may apply after the Plan becomes top-heavy.

PBGC INSURANCE

Single Employer Plan

This Plan [40] ( is ( is not a single employer plan.  If so, the following applies.

Your pension benefits under the Plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a federal insurance agency.  If the Plan terminates (ends) without enough money to pay all benefits, the PBGC will step in to pay pension benefits.  Most people receive all of the pension benefits they would have received under their plan, but some people may lose certain benefits.

The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you become disabled before the Plan terminates; and (3) certain benefits for your survivors.

The PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set by law for the year in which the Plan terminates; (2) some or all of the benefit increases and new benefits based on Plan provisions that have been in place for fewer than 5 years at the time the Plan terminates; (3) benefits that are not vested because you have not worked long enough for the company; (4) benefits for which you have not met all of the requirements at the time the Plan terminates; (5) certain early retirement payments (such as supplemental benefits that stop when you become eligible for social security) that result in an early retirement monthly benefit greater than your monthly benefit at the Plan’s normal retirement age; and (6) non-pension benefits, such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay.

Even if certain of your benefits are not guaranteed, you still may receive some of those benefits from the PBGC depending on how much money your Plan has and on how much the PBGC collects from employers.

MULTIEMPLOYER PLAN

This Plan [41] ( is ( is not a multiemployer plan.  If so, the following applies.

Your pension benefits under this multiemployer plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a federal insurance agency.  A multiemployer plan is a collectively bargained pension arrangement involving two or more unrelated employers, usually in a common industry.

Under the multiemployer plan program, the PBGC provides financial assistance through loans to plans that are insolvent.  A multiemployer plan is considered insolvent if the plan is unable to pay benefits (at least equal to the PBGC’s guaranteed benefit limit) when due.

The maximum benefit that the PBGC guarantees is set by law.  Under the multiemployer program, the PBGC guarantee equals a participant’s years of service multiplied by (1) 100% of the first $5 of the monthly benefit accrual rate and (2) 75% of the next $15.  The PBGC’s maximum guarantee limit is $16.25 per month times a participant’s years of service.  For example, the maximum annual guarantee for a retiree with 30 years of service would be $5,580.

The PBGC guarantee generally covers: (1) normal and early retirement benefits; (2) disability benefits if you become disabled before the plan becomes insolvent; and (3) certain benefits for your survivors.

The PBGC guarantee generally does not cover: (1) benefits greater than the maximum guaranteed amount set by law; (2) benefit increases and new benefits based on plan provisions that have been in place for fewer than 5 years at the earlier of: (i) The date the plan terminates or (ii) the time the plan becomes insolvent; (3) benefits that are not vested because you have not worked long enough; (4) benefits for which you have not met all of the requirements at the time the plan becomes insolvent; and (5) nonpension benefits, such as health insurance, life insurance, certain death benefits, vacation pay, and severance pay.
More Information

Whether the plan is a single employer plan or a multiemployer plan, for more information about the PBGC and the benefits it guarantees, ask your Plan administrator or contact the PBGC’s Technical Assistance Division, 1200 K Street N.W., Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free number).  TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and ask to be connected to 202-326-4000.  Additional information about the PBGC’s pension insurance program is available through the PBGC’s website on the Internet at http://www.pbgc.gov.  
HURRICANE RELIEF

The Plan has the following special provisions for certain victims of the Gulf Coast hurricanes of 2005 [42]:

(
The Plan will recognize “Qualified Distributions” made by the Plan.  A Qualified Distribution is entitled to special tax and rollover treatment.  In general, a Qualified Distribution (i) is not subject to the 10% additional tax on early plan payments, (ii) may be included in income ratably over 3 years, and (iii) if it is eligible for rollover treatment, may be rolled over to an eligible retirement plan within 3 years of the date on which it was made, and thereby not be taxed at all.  Ask the Plan Administrator or your tax advisor for details.


A “Qualified Distribution” is any distribution or withdrawal from the Plan made (i) on or after August 25, 2005, and before January 1, 2007, to a victim of Hurricane Katrina, (ii) on or after September 23, 2005, and before January 1, 2007, to a victim of Hurricane Rita or (iii) on or after October 23, 2005, and before January 1, 2007, to a victim of Hurricane Wilma.  For purposes of the Plan’s special provisions for hurricane victims, you are a “victim of Hurricane Katrina” if your home on August 28, 2005 was located in Alabama, Florida, Louisiana or Mississippi, and you had an economic loss because of Hurricane Katrina.  You are a “victim of Hurricane Rita” if your home on September 23, 2005 was located in Texas or Louisiana, and you had an economic loss because of Hurricane Rita.  You are a “victim of Hurricane Wilma” if your home on October 23, 2005 was located in Florida, and you had an economic loss because of Hurricane Wilma.  The aggregate amount of all distributions and withdrawals from the Plan to or by you which may be recognized as Qualified Distributions by the Plan is limited to $100,000.  

(
The Plan accepts from any Participant a rollover contribution of any Qualified Distribution, at any time within 3 years after the date on which the Qualified Distribution was made, if the distribution was made ( from this Plan ( from this Plan or any other plan [43].

(
The due date of any payment by a Participant on an “Extendable Loan” may be delayed for one year, if such due date occurs during the period which (i) begins on August 25, 2005 in the case of a loan to a victim of Hurricane Katrina, September 23, 2005 in the case of a loan to a victim of Hurricane Rita or October 23, 2005 in the case of a loan to a victim of Hurricane Wilma, and (ii) ends on December 31, 2006.  An “Extendable Loan” is any loan from the Plan to (a) a victim of Hurricane Katrina which is outstanding on or after August 25, 2005, (b) a victim of Hurricane Rita which is outstanding on or after September 23, 2005, or (c) a victim of Hurricane Wilma which is outstanding on or after October 23, 2005. 

(
The Plan makes loans to “Special Katrina Victims”.  You are a “Special Katrina Victim” if, on August 29, 2005, you had a principal residence or place of employment, or your lineal ascendant, lineal descendant or spouse had on August 29, 2005 a principal residence or place of employment, in one of the counties or parishes in Louisiana, Mississippi or Alabama which IRS Notice 2005-73 indicates has been designated a disaster area eligible for Individual Assistance by the Federal Emergency Management Agency because of Hurricane Katrina.  
If you live or lived in any area affected by one of the Gulf Coast hurricanes of 2005, and you would like to know if any of the provisions checked above applies to you, or you would like to take advantage of any of the provisions checked above, ask your Plan Administrator for details. 

ERISA RIGHTS

As a participant in the Plan, you are entitled to certain rights and protections under the Employee Retirement Income Security Act of 1974 (ERISA).  

Information about Your Plan and Benefits

ERISA provides that all plan participants shall be entitled to:

•
Examine, without charge, at the Plan Administrator’s office and at other specified locations, such as work sites and union halls, all documents governing the Plan, including insurance contracts and collective bargaining agreements, and a copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the Public Disclosure Room of the Employee Benefits Security Administration.  

•
Obtain, upon written request to the Plan Administrator, copies of documents governing the operation of the Plan, including insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and an updated summary plan description.  The Plan Administrator may make a reasonable charge for the copies.

•
Receive a summary of the Plan’s annual financial report.  The Plan Administrator is required by law to furnish each participant with a copy of this summary annual report.

•
Obtain a statement telling you whether you have a right to receive a pension at Normal Retirement Age,  and if so, what your benefits would be at Normal Retirement Age if you stop working under the Plan now.  If you do not have a right to a pension, the statement will tell you how many more years you have to work to get a right to a pension.  This statement must be requested in writing and is not required to be given more than once every twelve (12) months.  The Plan must continue to provide the statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan participants, ERISA imposes duties upon the people who are responsible for the operation of the employee benefit plan.  The people who operate your Plan, called “fiduciaries” of the Plan, have a duty to do so prudently and in the interest of you and other Plan participants and beneficiaries.  No one, including your employer, your union, or any other person, may fire you or otherwise discriminate against you in any way to prevent you from obtaining a pension benefit or exercising your rights under ERISA.  

Enforce Your Rights

If your claim for a pension benefit is denied or ignored, in whole or in part, you have a right to know why this was done, to obtain copies of documents relating to the decision without charge, and to appeal any denial, all within certain time schedules.  

Under ERISA, there are steps you can take to enforce the above rights.  For instance, if you request a copy of plan documents or the latest annual report from the Plan and do not receive them within 30 days, you may file suit in a Federal court.  In such a case, the court may require the Plan Administrator to provide the materials and pay you up to $110 a day until you receive the materials, unless the materials were not sent because of reasons beyond the control of the Plan Administrator.  If you have a claim for benefits which is denied or ignored, in whole or in part, you may file suit in a state or Federal court.  In addition, if you disagree with the Plan’s decision or lack thereof concerning the qualified status of a domestic relations order,  you may file suit in Federal court.  If it should happen that Plan fiduciaries misuse the Plan’s money, or if you are discriminated against for asserting your rights, you may seek assistance from the U.S. Department of Labor, or you may file suit in a Federal court.  The court will decide who should pay court costs and legal fees.  If you are successful the court may order the person you have sued to pay these costs and fees.  If you lose, the court may order you to pay these costs and fees, for example, if it finds your claim is frivolous.

Assistance with Your Questions

If you have any questions about your Plan, you should contact the Plan Administrator.  If you have any questions about this statement or about your rights under ERISA, or if you need assistance in obtaining documents from the Plan Administrator, you should contact the nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in your telephone directory or the Division of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Constitution Avenue N.W., Washington, D.C.  20210.  You may also obtain certain publications about your rights and responsibilities under ERISA by calling the publications hotline of the Employee Benefits Security Administration.  

SPECIFIC PLAN INFORMATION

	1.
	Plan Name: 



	
	

	2.
	Plan Number: 


	
	

	3.
	Name and Address of Employer: 


	
	

	4.
	The Plan Sponsor is ( the Employer ( other: 


	
	

	5.
	Plan Sponsor’s Tax Identification Number: 


	
	

	6.
	Contributions made to the Plan, and the earnings on those contributions, are held in a trust by the Trustee(s).  Name and Address of Trustee(s) (specify name(s), title(s) and principal business address(es) below) [44]:

	
	





	
	





	
	





	
	

	7.
	Name, Business Address and Telephone Number of Plan Administrator:

	
	





	
	





	
	





	
	

	8.
	Type of Administration (e.g., contract administered, insurer administered or self-administered):

	
	





	
	

	9.
	Name and Address of Agent for Service of Legal Process (i.e., the person or organization who should be notified if legal action involving the Plan is commenced):

	
	





	
	





	
	

	Note: Service of legal process may also be made upon the Plan Administrator or a trustee.

	
	

	10.
	Name and Address of Sponsoring Organization of Prototype Program:

	
	

	
	UBS Financial Services Inc.

	
	Retirement Consulting Services

	
	1200 Harbor Boulevard, 6th floor

	
	Weehawken, New Jersey 07086

	
	

	11.
	Type of Plan: The Plan is a defined benefit pension plan.

	
	

	12.
	Plan Year: ______________________________ The Plan Year is the period on which the Plan keeps its records.

	
	

	13.
	Effective Date of the Plan: 
___



	[45] 
	

	14.
	The Plan ( is ( is not maintained by an employee organization.  If so, the name and address of the employee organization is:

	
	





	
	

	15.
	This Plan ( is ( is not a collectively bargained plan, which has been established or maintained by one or more employers and one or more employee organizations.  If so, the name and address of the committee, the association, the joint board of trustees, the parent or the most significant employer of a group of employers all of which contribute to the Plan, or other similar representative of the parties who established or maintain the Plan, is:


                                         Participants and beneficiaries may receive from the Plan Administrator, upon written request, information as to whether a particular employer or employee organization is a sponsor of the Plan and, if so, the name and address of such employer or organization.

	
	

	16.
	This Plan ( is ( is not established or maintained by two or more employers.  If so, the name and address of the association, the committee, the joint board of trustees, the parent or the most significant employer of a group of employers all of which contribute to the Plan, or other similar representative of the parties who maintain the Plan, is:______________________________________________________________. Participants and beneficiaries may receive from the Plan Administrator, upon written request, information as to whether a particular employer is a sponsor of the Plan and, if so, that employer’s name and address.

	
	

	17.
	This Plan ( is ( is not maintained pursuant to one or more collective bargaining agreements.  If so, a copy of such agreement(s) may be obtained by participants and beneficiaries upon written request to the Plan Administrator, and is available for inspection by participants and beneficiaries, as required by DOL Regulation Section 2520.104b-1 and 2520.104b-30.  For these purposes, a plan is maintained pursuant to a collective bargaining agreement if such agreement controls any duties, rights or benefits under the plan, even though such agreement has been superseded in part for other purposes.

	
	


EMPLOYER INSTRUCTIONS TO STANDARDIZED NONINTEGRATED DEFINED BENEFIT SUMMARY PLAN DESCRIPTION

[1]
Check the box(es) corresponding to your selections in Section III(b) and (c) of the adoption agreement. 
[2]
Fill in the blank in accordance with your selection in Section III(a) of the adoption agreement.

[3]
Check the box and fill in the blank(s), if applicable, in accordance with your selection(s) in Section III(d) of the adoption agreement.

[4]
Check the box and fill in the blank, if applicable,  in accordance with your selection(s) in Section III(f) of the adoption agreement.

[5]
Check the box and fill in the blank, if applicable, in accordance with your selection(s) in Section III(h) of the adoption agreement.

[6]
Check the box in accordance with your selection in Section III(g) of the adoption agreement.

[7]
Fill in the blank space in accordance with your selection(s) in Section III(i) of the adoption agreement.  If no predecessor employer or business has been named, write “None.”  

[8]
Check the box in accordance with your selection in Section III(l) of the adoption agreement.

[9]
Check the box(es) and fill in the blank(s), as applicable, in accordance with your selections in Section VII(a) of the adoption agreement.

[10]
Check the box and fill in the blanks, as applicable, in accordance with your selection(s) in Section VI(a) of the adoption agreement.

[11]
Check the box in accordance with your selection in Section V(c) of the adoption agreement.

[12]
Check the box in accordance with your selection in Section V(b) of the adoption agreement.

[13]
Check the box in accordance with your selection in Section V(d) of the adoption agreement.

[14]
Check the box in accordance with your selection in Section V(f) of the adoption agreement.

[15]
Check the box and fill in the blank, if applicable, in accordance with your selection(s) in Section V(a) of the adoption agreement.

[16]
Fill in the blanks in accordance with your selections in Section V(g) of the adoption agreement.

[17]
Check the box and fill in the blank, if applicable, in accordance with your selection(s) in Section III(k) of the adoption agreement.  

[18]
Fill in the blanks in accordance with the option selected in Section IV of the adoption agreement which will apply in a year which is not a top-heavy year. 

[19]
Check the box and fill in the blank in accordance with your selections in Section III(h) of the adoption agreement.

[20]
Fill in the blank in accordance with your selection(s) in Section III(i) of the adoption agreement. If no predecessor employer or business has been named, write “None.”  

[21]
Check the box which corresponds to your selection in Section III(j) of the adoption agreement.

[22]
Check the box which corresponds to your selection in Section III(l) of the adoption agreement.  

[23]
Check the box in accordance with your selection in Section VI(b) of the adoption agreement.  

[24]
If the Plan has an early retirement date, fill in the blanks in accordance with the age and years of vesting service selected in Section VI(b) of the adoption agreement.  Leave bank otherwise.

[25]
Check the box corresponding to your selection in Section IX(e) of the adoption agreement.

[26]
Check the box which corresponds to the employer’s choice as to whether, after 2006, a participant will be allowed to take in-service withdrawals of his or her vested accrued benefit after reaching age 62.

[27]
Check the box(es) and fill in the blank, if applicable, in accordance with your selection(s) in Sections VII(b) of the adoption agreement.

[28]
Check the box(es) corresponding to your selection(s) in Section IX(d) of the adoption agreement.

[29]
Check the box in accordance with your selection in Section IX(k) of the adoption agreement.  If you pick Alternative 1 in Section IX(k), then insert in the blank space the later of: 

•
the effective date of the amendment and restatement of the Plan, as indicated in Section II, Option 2 of the adoption agreement, or 

•
the date on which the employer adopts the amendment and restatement of the Plan.  

[30]
Check the box which corresponds to your selection in Section IX(l) of the adoption agreement.  If you did not pick Alternative 1 or 2 in Section IX(k) of the adoption agreement, the “may not” box must be checked.

[31]
Check the box which corresponds to your selection in Section IX(f) of the adoption agreement.
[32]
Check the appropriate box, and fill in the blank space, if applicable, depending on the action you took with respect to the automatic rollover rules, which became effective on March 28, 2005. 

[33]
Check the box which corresponds to your selection in Section IX(j) of the adoption agreement.

[34]
Check the box which corresponds to your selection in Section IX(a) of the adoption agreement.

[35]
Check the box which corresponds to your selection in Section IX(b) of the adoption agreement.

[36]
Check the box which corresponds to your selection in Section IX(c) of the adoption agreement.

[37]
Check the box which corresponds to your selection in Section IX(i) of the adoption agreement.

[38]
Insert the Plan’s normal retirement age in the blank space.

[39]
Insert in the blank spaces the information pertaining to the IRA you have selected to receive automatic rollovers.

[40]
Check the box according to whether the plan is a single employer plan.  A “single employer plan” is a plan adopted by only one employer.  Employers which are required to be aggregated and treated as a single employer under Section 4001(b) of ERISA are likewise treated as a single employer for this purpose.

[41]
Check the box according to whether the plan is a multiemployer plan.  A “multiemployer plan” is a plan to which more than one employer is required to contribute, and which is maintained pursuant to one or more collective bargaining agreements between at least one employee organization and more than one employer.  Employers which are required to be aggregated and treated as a single employer under Section 4001(b) of ERISA are likewise treated as a single employer for this purpose.

[42]
Check the boxes next to the provisions which apply under the Plan, based on how you completed the Additional Adoption Agreement for Hurricane Victims.  Leave the boxes blank if you did not complete this Additional Adoption Agreement.

[43]
If the Plan will accept rollovers of Qualified Distributions, check the appropriate line, based on your selections in Section II of the Additional Adoption Agreement for Hurricane Victims.

[44]
Fill in the blank in accordance with your selection(s) in Part 1 of the Signature Page of the adoption agreement.

[45]
The Summary Plan Description must indicate whether the Plan is maintained by an employee organization, by more than one employer or pursuant to one or more collective bargaining agreements, and, if so in certain cases, must specify the name and address of a person who is responsible for the Plan.  Below, the boxes should be checked and the blanks should be filled to indicate the required information for the Plan.  
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