The Mendip School
Equality Policy
(Encompassing previous policies for race, gender, disability and accessibility)

Following the Equality Act 2010, a basic framework has been established in law as a means of protection against indirect and direct discrimination, harassment and victimisation, access to services, premises, education, associations and transport - on any of the nine protected characteristics. These characteristics are defined in the act as race, disability, Sex, Religion or belief, Sexual orientation, Age, Gender reassignment, Marriage and civil partnership, Pregnancy and maternity.
The Mendip School will keep the access needs of the school under review and plan for improvements for pupils within the following strands:

1.
The curriculum

2.
The physical environment

3.
The delivery of information

The Governors and staff of The Mendip School are totally committed to equal opportunity as defined above for all pupils, staff and parents. We believe that the diversity of our school community is a great asset.  

The school occupies purpose built accommodation designed and adapted to ensure access to all areas.
The school building complies with all regulations and is physically accessible to all.  Furniture, fixtures & fittings in the school are appropriate to the needs of pupils and altered if necessary.  Future developments on the school site will be constructed and developed with accessibility in mind.

The Mendip School aims to offer a broad and balanced curriculum, to ensure that the physical environment is accessible and that written information is available to all pupils.
Our students come from a mainly Christian background and for the vast majority of our students their first language is English, both at home and at school. All our students have a statement of special needs or Educational Health Care Plan. A percentage of our students have mobility difficulties, none currently are wheelchair users. Approximately two thirds of our students are male.
The Mendip School provides an education for all, acknowledging that the society within which we live is enriched by ethnic diversity, culture, faith, age, disability and the life choices of its citizens.

As the make-up of specific special educational needs in the school population is constantly changing, the processes are continuously monitored and updated to respond to ensure access for all pupils attending the school.

· The Mendip School’s commitment to equal opportunities is expressed throughout its policies, in materials for job applications and in staff job descriptions. As an employer, The Mendip School has a commitment to equality encompassing direct and indirect discrimination and will make every effort to be proactive in its approach on behalf of the school community.

· All systems and policies are designed to ensure that there is no bias against any minority group and if any bias is discovered we have a commitment to redressing it. It is our intention that every one is treated equitably and with respect and we regularly examine procedures and practices to ensure that they are working.

· The Mendip School will provide a safe and secure environment for all staff and students and will take action against all forms of discrimination and harassment. Harassment of staff or students, whether physical or verbal, by members of the public or colleagues is unacceptable.
· The curriculum is developed to ensure a high level of accessibility for all pupils, and positive opportunities for individualisation of curriculum delivery adapted to current cohorts of learners.  This includes: An audit of the curriculum, re-write/amend schemes of work to ensure equal opportunities offered to all pupils. Review curriculum delivery - pupil groupings / timetabling to ensure equal access for all pupils.  Staff training in use of new technology in school or techniques: e.g. access for pupils with hearing impairments.
· Ensure information provided to pupils and parents is in their preferred format e.g. Symbols, translations into other languages.

· Complaints will be dealt with promptly and will be monitored against all areas covered by legislation.  We aim for openness and transparency.  The process will be monitored against all areas covered by legislation.  We will encourage the use of external agencies to support the complaints procedure where required.

For further information refer to the following school documentation: 


SEN Policy & Assessment, Recording & Reporting Policy

Curriculum Policy

School Improvement Plan 

Reference made from:

The Race Relations (Amendment) Act 2000

Part 5A of the Disability Discrimination Act (DDA) 2005

The Equality Act 2010

