FICA ALTERNATIVE RETIREMENT PLAN
Effective July 1, 2005, the Nevada System of Higher Education (NSHE) established a new retirement plan called FICA ALTERNATIVE RETIREMENT PLAN (FARP).  This plan has been established for NSHE employees who do not participate in another retirement plan at NSHE and who contribute to or would contribute to FICA tax.

Employees eligible to participate in FARP:
1. Those who work for NSHE in a position or capacity that makes them ineligible to participate in PERS, RPA, Resident Physician or Post Doctoral retirement plans.
2. Those who would be required to pay FICA tax if not participating in a retirement plan.

3. Graduate students who lose their FICA exemption due to secondary employment at NSHE.

4. Student employees who lose their FICA exemption due to secondary employment at NSHE or who do not take classes during the summer while working for NSHE.

Employees not eligible to participate in FARP:

1. Any employee who is currently participating in PERS, RPA, Resident Physician or Post Doctoral retirement plans.

2. Graduate Teaching Assistants and Graduate Research Assistants.  (Graduate students who lose their FICA exemption due to secondary employment at NSHE are eligible for the FARP.)
3. Student employees.  (Student employees who lose their FICA exemption due to secondary employ​ment at NSHE or do not take classes during the summer while working for NSHE are eligible for the FARP.)
4. Employees exempt from FICA tax due to VISA type.
5. NSHE retirees who are collecting retirement benefits from PERS, RPA, Resident Physician or Post Doctoral retirement plans.

Participation in FARP:

1. Eligible employees hired on or before June 30, 2005 may opt to participate in the FARP.  Once an employee opts to participate in the FARP, they can not return to contributing to FICA tax.  An eligible employee who is returning to NSHE after a break in service of less than 12 months may opt for either the FARP or FICA tax.  However, the original hire date at NSHE must have been before July 1, 2005.  The employment type (classified, faculty, hourly, student) does not matter.
2. Eligible new hire employees of NSHE hired on or after July 1, 2005 are mandated to participate in the FARP.  For this purpose, a “new hire employee” is defined as an individual who has never worked for NSHE, or an individual who has not been paid by NSHE in the last 12 months.
Enrollment in FARP:

1. Eligible employees hired before July 1, 2005 who opt for the FARP must complete the Nevada System of Higher Education Enrollment Form “Continuing Employees,” as well as form SSA-1945 (Statement Concerning Your Employment in a Job Not Covered by Social Security).  Both forms can be printed from the Human Resources web site.
2. Eligible employees hired after June 30, 2005 are mandated to participate in the FARP.  These employees need to fill out the Nevada System of Higher Education Enrollment Form “New Hire,” as well as form SSA-1945 (Statement Concerning Your Employment in a Job Not Covered by Social Security).  These forms can be found in your new hire packet and can also be printed from the Human Resources web site.  Any employee mandated to participate in the FARP who fails to complete the enrollment form will be placed in the FARP and they will be defaulted to either Hartford or ING Financial Services as their vendor.  If the last digit of the employee’s identification number is even, the default is to Hartford.  If the last digit of the employee’s identification number is odd, the default is to ING Financial Services.
3. The SSA-1945 form is a required part of the new hire paperwork.  The BCN Payroll Department will contact any new employee’s department to get a signed form if it is not received by Payroll prior to processing the employee’s first pay check.

Contribution Rate:

1. The contribution rate for employees is 7.5 % as a pre-tax deduction.

2. There is no matching employer contribution for this retirement plan.

Changing Vendors:

1. Participants in the FARP may change their vendor from Hartford to ING Financial Services or vice versa by filling out a new Nevada System of Higher Education Enrollment Form ‘New Hire’ or by changing it in the Employee Self Serve on the university’s web page.
2. To roll funds from one vendor to the other or to designate a beneficiary, participants must contact their vendor.  Links to the vendors can be found on the Human Resources web site.
Participants’ Withdrawal of Contributions from Vendors:

1. Participants in the FARP may withdraw their contributions from their vendor upon termination of employment with NSHE.  Participants must contact the vendor and request the withdrawal form from the vendor.  There is no penalty imposed for withdrawing contributions.  However, since contributions were made on a pre-tax basis, these monies become taxable to the participant in the year the withdrawal occurs.  The vendor will send the participant a Form 1009R for that year in the amount of the total withdrawal.

Who is considered terminated from NSHE?

1. Any employee whose status shows as “terminated” in the human resource system for all institutions within NSHE.

2.   Employees will also be considered terminated from NSHE if all of the following conditions are met:
(a) they have not been paid in the last 31 days,

(b) the only active job(s) are hourly job(s), and

(c) they have no current or future salaried jobs at any NSHE institution.
Miscellaneous Information:

1. BCN Payroll staff will verify the above-mentioned conditions by checking Pay History and Job Assignment Data in the human resource system.  Both Pay History and Job Assignment Data will be checked across all campuses in both BCN and BCS data bases to determine employment status.  If an individual meets the requirements for termination, Payroll staff will verify with Hartford or ING that the individual is terminated from NSHE.

2. An employee who leaves a FARP-eligible position and takes another position within NSHE that is not eligible to participate in the FARP, will not be allowed to withdraw their contributions while employed at any NSHE institution.
For any questions regarding eligibility, enrollment or participation in the plan, please contact the BCN Payroll Department at (775) 784-6653.
