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EXECUTIVE SUMMARY 

*Faith, Hope & Victory Christian Church is seeking a loan in the amount of $1.2 million to build a 10,000 square 

foot Community Worship and Conference Center.  While the facility will serve as a primary place for Sunday 

morning worship services it will be multifunctional providing the space needed to expand current programming 

and community outreach initiatives.  In addition to the programming currently offered to citizens within the 

community (i.e. The Community Powerhouse Family Literacy Project, Maximized Manhood, Healthy & Whole, 

Courageous Ladies Achieving Spiritual Success while Young (C.L.A.S.S.Y), Youth Basketball etc.)  It will also 

enrich the community by serving as a much needed place to host activities, community events and conferences 

that will improve, strengthen, and revitalize the community while improving the lives of families and citizens 

living in Lancaster.  There remains within the city of Lancaster a lack of facilities that allow for adequate space 

for programming and activities that seek to strengthen and enrich the community. 

Faith, Hope & Victory Christian Church through its ministry and outreach efforts has proven to be a ministry that 

reflects the Biblical Word, life, and teachings of Jesus Christ.  The Bible states that a tree is known by the fruit 

that it bears.  Upon examination of the fruits of longevity, growth, acquisition, lives that have been transformed, 

programming established and reputation, the church has proven itself to be one that understands its mission, goals 

and objectives.  The church and its leadership have demonstrated that it knows how to effectively gather, apply 

and manage its resources to the achieving of its mission and goals.   

The church has acquired the 2.357 acres of property needed to erect the new facility and $39,000 was spent to 

have Seven Lakes Engineering to design and complete architectural plans for the Community Worship and 

Conference Center.  

 

ORGANIZATIONAL MANAGEMENT:  Faith, Hope & Victory Christian Church was founded and 

established on November 1, 1998.  Services were initially held in the chapel of McCray’s Funeral Home and have 

grown from its initial three members to three hundred fifty (350) members and regular attendees.  Due to 

continuous growth the church has relocated from two previous locations to its current location of 202 South 

Gregory Street.  This location is located within the city limits of Lancaster in an area known by its citizens as 

“New-Town.”  This area is desperately in need of revitalization as many of its citizens live in poverty, experience 

a high percentage of high school dropout, criminal activity and a lack of adequate programming designed to aid in 

its transformation. 

In September 2010 the church added an 8 a.m. Sunday morning worship service.  The 8 a.m. service set a 

precedent among predominately African-American churches in the city of Lancaster and continues to grow in 

attendance.  Sunday worship services average two hundred seventy-five (275) adult members and regular 

attendees.  Attendance is expected to grow significantly upon completion of the Community Worship & 

Conference Center.  Church ministries have grown from one Bible Study held at the Pastors home on Marion 

Street in 1999 to twenty active ministries.   

Faith, Hope & Victory Christian Church has remained committed in its efforts to transform the Lancaster and 

New-Town community.  Through current programming, collaborative partnerships and investment of time, talents 

and resources the church has branded itself as a resource for empowering, training and educating individuals from 

all walks of life.   

Upon completion of the new Community Worship & Conference Center Faith, Hope & Victory Christian Church 

will begin implementation & operation of its Child Development Center.  The church will utilize its fifteen year 

history and experience to ascertain federal and state grant dollars to assist in funding its existing Community 

Powerhouse Family Literacy Project and the future Believe Christian Academy & Child Development Center.   
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The church will continue to operate its current Community Powerhouse Adult & Family Literacy Project which 

has been awarded over $1,084,610 in local and state grant funding and in-kind contributions since its inception on 

November 2004.  The Powerhouse has served two hundred eighty-nine unduplicated participants since November 

of 2004.  

The church anticipates rapid growth over the next three to five years due to the new facility, programming and 

location of the church.  The church will be within walking distance of many un-churched individuals and several 

new community outreach programs and initiatives will be implemented such as the Believe Christian Academy 

and Child Development Center which will directly and indirectly attract new members and potential giving units.  

The Child Development Center and Culinary Arts Ministry will provide employment and training opportunities 

for individuals within the community.  The child development center will partner with the Lancaster County 

Department of Social Services to provide parent and job training to individuals and unskilled workers.  The center 

will serve and equip a population of young children who are falling through the cracks in the local educational 

system.     

A culinary arts ministry will be established to train youth and adults in managing a catering business.  Under the 

direction of a local caterer participants would plan, prepare and manage a Sunday Brunch and buffet.  The brunch 

will be available for church members only following the 11 a.m. worship service.  A suggested donation of $8 

would be given for each meal.  Individuals who volunteer for the program would gain job experience and receive 

a stipend for their service.  The ministry would promote fellowship, stewardship, teach skills needed in any work 

environment and provide valuable culinary and waitressing experience to the unskilled individuals in the 

Lancaster community who are in need of a job and job skills training.  Ultimately through the demonstration of 

God’s love (discipleship) the individuals participating in this ministry will develop or enhance their personal 

relationship with Jesus Christ. 

The church will be the first of its kind in the city of Lancaster to serve as a worship and conference center 

providing an alternate venue for hosting local educational conferences, large funerals and weddings.  Presently 

there is no other local venue other than the University of South Carolina Lancaster and Leroy Springs Country 

Club that can accommodate a seating capacity of three hundred and fifty (350) persons or more. All events held at 

the Faith, Hope & Victory Christian Church Community Worship & Conference Center will be in alignment with 

the mission and objectives of the church. Six (6) classrooms/conference rooms will be available and will offer 

video projection and audio capabilities. 

In the second to third year of operations a gym will be added to provide recreational space for activities such as 

midnight basketball, summer camps and physical education classes to promote healthy lifestyles.  The facility will 

serve as a drawing card to attract a population of un-churched youth and their families in order that they would 

gain or strengthen their relationship with Jesus Christ. 

In a season where many churches are struggling to maintain memberships and income, Faith, Hope and Victory 

Christian Church continues to prosper.  Because the church has maintained God’s standards of integrity, 

discipleship and commitment to reaching out to the lost and those within the community it has continued to 

experience God’s blessings.  The church has proven over time that it has the leadership, followership, community 

support and collaborative partnerships to sustain the enclosed project.  

FINANCIAL STABILITY & MANAGEMENT:  Faith, Hope and Victory Christian Church was established on 

November 1, 1998 and held its initial services out of the chapel at McCray’s Funeral Home in Lancaster SC.  The 

church is a 501c3 Religious Corporation, incorporated in the state of South Carolina on July 19, 2001 having 

received its 501c3 tax exempt status from the Internal Revenue Service on October 9, 2001.  As a 501c3 

organization F.H.V. Christian Church has always believed in investing in the citizens and livelihood of its 
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community.  The church has maintained its philosophy of investing its resources back into the community and not 

into its own coffers.  The church through its Rosetta Seegars, Henry Pelham Sr. and Hester Wade Memorial 

Scholarship fund has raised over $100,000 since its establishment in 1999.  The fund has awarded $88,000 in 

college scholarships to eighty-eight individuals in the Lancaster community who have the desire but lack the 

financial means to attend college. 

The Community Powerhouse Family Literacy Project established in November 2004 is a program that seeks to 

“Spark hope.  Ignite optimism and create the currents for a brighter future” for at-risk males who have not 

completed high school due to dropout, behavioral or academic issues. The program since its inception has 

received and effectively managed $902,000 in foundational grant, state, individual and local funding.  The 

program has assisted two hundred eighty-nine (289) at-risk males in the Lancaster Community. The church also 

hosts several events outside of its religious activities throughout the year that seek to empower, educate and 

transform the lives of people living in Lancaster. These include workshops on financial management, job 

readiness and criminal records expungement.   

Revenue streams from tithes, individual contributions and grant funding have consistently increased throughout 

the years and serve as proof that the church has the ability to sustain the proposed building project.  To encourage 

support, maintain momentum and establish a personal commitment from the membership to the building of the 

new Community Worship and Conference Center the church launched the “Keeping it 100” Capital Campaign in 

August 2013.  The campaign asks individuals to commit to a pledge of $100 for a period of twelve months.  Fifty-

seven individuals have committed and remained faithful to the campaign increasing the Capital Campaign 

account to over $43,000. 

MISSION & OBJECTIVES 

Faith, Hope & Victory Christian Church is a church dedicated to fulfilling the Biblical Word. We strive to 

accomplish the above mission by exemplifying the life, the Word and the teachings of Jesus Christ and by 

providing worship experiences, Bible studies and programming which ministers to situations and circumstances in 

our community and environments that we live, work and enjoy recreation.  

To achieve our mission the church seeks to transform the lives of adults, youth and young adults through teaching 

life application of the Bible and maintaining a personal relationship with Jesus Christ.  All programming, outreach 

initiatives, Bible studies and worship services focus on assisting members, regular attendees and those who have 

not accepted Jesus Christ as their Lord and Savior on how to begin, maintain or enrich their personal relationship 

with Him and to apply the Biblical principles to their everyday living.  We strive to reach out to all people 

regardless of their race, creed, nationality, denomination or church affiliation. 

By the year 2017 Faith, Hope & Victory Christian Church will be the largest non-denominational church in 

Lancaster and Chester counties.  The church will be comprised of individuals and families who were no longer 

attending church due to their loss of faith in established denominations as well as the un-churched who were 

spiritually and emotionally lost and in search of a church family that will accept them as they are while offering 

programming, activities, worship services, trainings and Bible studies that enable them to live a more productive 

and fulfilled life. 

ESTABLISHMENT & LOGISTICAL EFFORTS 

Faith, Hope & Victory Christian Church was established and founded by Rev. AnThony E. Pelham, a native of 

Lancaster South Carolina.  The church held its first worship service on Sunday, November 1, 1998 in the chapel 

of McCray’s Funeral Home at 101 Camp Drive in Lancaster South Carolina with three members and 

approximately seventy (70) visitors.   Sunday services were held each Sunday in the chapel until resources were 
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sufficient to ascertain another place of worship.  Bible studies were initially held at the pastors’ home on 101 

Marion Street in Lancaster. 

On April 1, 2001 the church relocated to a 1,800 square feet storefront location at 206 North Park Square in order 

to accommodate its growth and allow for the expansion of ministries.  In December 2001 Rev. Fannie Tate joined 

the ministerial staff as the Associate Pastor. The church is currently comprised of a ministerial team of six 

individuals who each have unique gifts, talents and expertise which support the mission, goals and objectives of 

the church. 

Due to continued growth the church relocated to its current 2,387 square foot building on 202 S. Gregory Street 

and began its worship services there on Sunday, April 4, 2004.  The building was purposely and strategically 

selected to align with the churches mission and future plan to build on its acquired property located within one 

half of a mile from its current location. This enables the church the opportunity to serve the members of the 

community that it originally desired to serve and reach out to others once the new Community Worship and 

Conference Center is built.     

The building selected was a former nightclub located in the New-town community which for many years added 

detriment to the community.  The area is densely populated with individuals and families who are un-churched 

and in need of ministry and programming that will empower them to live productive lives.  The location can 

accommodate up to 175 persons in its sanctuary and has two (2) classrooms, a computer lab, an office and pastors 

study.   

Presently the church is preparing to build its new 10,000 square feet Community Worship and Conference Center 

which will accommodate seating for 500 in its multipurpose sanctuary, classroom space, fellowship hall with 

commercial kitchen and a child development center.  This facility will enable the church to expand its ministries 

and do a greater work within the Lancaster community. 

SERVICES & PROGRAMS 

Since its establishment the church has grown from its original three (3) members to approximately three hundred 

fifty (350) members and regular attendees on the church roster.  On September 19, 2010 an 8 a.m. worship service 

was added to accommodate growth and attract individuals who preferred an early morning service.  Presently 

within the Lancaster area is a large population of individuals who belong to established churches but are not 

spiritually satisfied with them.  They seek a place to worship however due to family tradition they fear leaving to 

officially join another ministry.  The 8 a.m. worship service provides them with an option to participate in a 

satisfying worship experience while continuing to feel connected to their family or ‘home’ church.  Combined 

Sunday worship services average two hundred seventy five (275) worshipers and continues to increase weekly. 

The church continues to be frequented by new guests searching for a spiritual church family or a special encounter 

with God.   

In 1999 the church established the Rosetta Seegars, Henry Pelham Sr. & Hester Wade Memorial Scholarship 

Fund which strives each year to award up to twelve $1,000 scholarships to individuals who reside in the Lancaster 

County community who have the desire but lack the financial means to attend college.  Six are allocated to 

individuals who are members of the church and six to individuals who reside within the Lancaster community.  

Each year the church hosts an annual Dr. Martin Luther King Jr. Community Scholarship Breakfast to honor the 

work and legacy of Dr. Martin Luther King Jr. and to generate proceeds for the scholarship.  Since its inception 

the event has garnered cross cultural community and business support and has awarded over $88,000 in college 

scholarships.   
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Church ministries have grown from one Bible Study held at the Pastors home on Marion Street in 1999 to over 

twenty active ministries which are as follows:  Evening Adult and Youth Bible Study, Tuesday Morning 

Community Bible Study, Adult, Children & Young Adult Sunday-School, Maximized Manhood, Faith, Hope and 

Victory Dancers for Christ Interpretive Dance Ministry, Butterfly Club, R.E.A.C.H. Women’s Ministry, Rev.’s 

Book Club, Couples and Singles Ministries, The Community Powerhouse Family Literacy Project, C.L.A.S.S.Y., 

Adult and Children’s choir’s, C.O.O.L. (Community Outreach of Love) Ministry, Outreach ministry, Usher 

Board, Children’s Nursery, Healthy & Whole and the Hospitality ministry.   

Ministries such as the Community Powerhouse Family Literacy Project which began in 2004 were instituted to 

combat the 59% illiteracy rate and large percentage of African-American males who were dropping out of school 

and participating in negative behaviors which were affecting the local community.  The Healthy and Whole 

Ministry was instituted to educate individuals on health related issues disproportionately affecting the local 

community as well as Rev.’s Book Club which was instituted to encourage youth and young adults to read. 

The church through its commitment to its mission has developed collaborative relationships with local agencies 

and organizations.  They are: Clinton Elementary School, Greater New Hope Soup Kitchen, Catawba Regional 

AIDS Interfaith Network, Lancaster Fatherhood Project, Southside Early Headstart, Adopt-A-Leader Program, 

City Police and Sheriff’s departments, local school district, Department of Juvenile Justice, Lancaster County 

Probation & Parole and other local agencies.  These partnerships have afforded opportunities for exposure of our 

church and its ministries to populations that would normally be unreached.  Faith, Hope and Victory Christian 

church through its consistent outreach initiatives and commitment to making a difference in the lives of the lost, 

less fortunate and underserved populations in Lancaster County has fostered a positive reputation about the 

church among citizens throughout the community.  The church is viewed as one that is progressive, innovative 

and focused on developing and meeting the needs of the whole person.  (See Letters of Reference Pages 49-54)  

MARKET NEEDS ANALYSIS 

The US Census Bureau reported that the 2010 population of Lancaster County was 76,652.  73.8% of the 

population is white; 23.9% of the population is Black while 2.3% is Hispanic or other.   The population within the 

city limits is 8,500.   Lancaster County is comprised of 139 churches.  Of those 139 churches 24 are considered 

non-denominational.  

A 2012 analysis from Percept Group Inc. was conducted to examine the present and future needs of the 

community where the new Community Worship and Conference Center will be located.  The study which 

examined a five mile radius of where the new facility will be located reveals the following:  There are 33,772 

persons residing within a five mile radius of where the new Community Worship and Conference Center will be 

located.  This represents a 9.5% increase since 1990.   The population is projected to increase by 4.3% between 

2012 and 2017.   

The area can be described as very non-traditional due to the below average presence of married persons and two-

parent families.  Based upon the number of years completed and college enrollment, the overall education in the 

area is extremely low.  While 74.9% of the population aged 25 and over have graduated from high school as 

compared to the national average of 85.1%, college graduates account for 11.5% of those over 25 in the area 

versus 27.8% nationally. 

According to the analysis the following concerns for this area are likely to exceed the national average: Finding 

Spiritual Teaching, Finding a Good Church, Problems in Schools, Teen/Child Problems, Abusive Relationships 

and Day-To-Day Financial Worries.  Based upon the total number of households in the area and in comparison to 

national averages, concerns related to Personal and Spiritual growth and development were the most significant. 
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The future expansion of Faith, Hope and Victory Christian Church and its ministries will allow the church to 

address each of these findings.  

Based upon the number of different lifestyle and racial/ethnic groups in the area, the 2012 analysis indicates that 

the overall diversity in the area is very high.  Of the six major segment groupings, the largest is referred to as 

Middle (Middle Class) American Families which account for 31.9% of the households in the area.   

While many communities outside of Lancaster have embraced diversity in the worship arena, Lancaster still 

remains steeped in tradition and heritage which is reflected in the racial and ethnic make-up of its church 

congregations.  Of the 139 churches within the Lancaster County area only three have embraced and reflect the 

idea and true spirit of diversity.  Regardless of our local churches’ stagnation to diversify, the communities in 

which they are located are diverse due to the effects of economics and community transitioning.     

Many individuals who at one time regularly attended church no longer attend due to their disappointment with 

organized religion and the denominational structure.  New non-denominational churches or ministries are on the 

rise as a result of the apathy felt by ministers and congregants who have become disheartened by their 

denominational hierarchy and have left to begin ministries of their own.  Most of these ministries do not survive 

their formative years.  Currently there is no predominately African-American church in the Lancaster County that 

offers an accredited child-development program nor are there any which open their doors outside of the traditional 

Wednesday night Bible Study, Sunday morning Sunday School and 11 a.m. worship.   

Due to the increase in crime, illiteracy, teen pregnancy, drug trafficking, gang activity and other societal ills 

affecting the community there is a tremendous need for ministries that know how to effectively meet, serve and 

minister to individuals where they are in their present mental, physical, social, financial and spiritual condition; 

ministries that have the ability to transition them to the mindset and value system that Christianity affords.  Faith, 

Hope & Victory Christian Church has been a pioneer and forerunner in this area for fifteen years by opening its 

doors fulltime, developing sustainable partnership’s, providing programming and worship experiences that meet 

the needs of congregants and members of the community. 

The above information validates and supports the need for a venue that would meet the above needs.  Faith Hope 

and Victory Christian Church’s new 10,000 square foot Community Worship and Conference Center will allow 

for the expansion and creation of ministries that will meet the above needs, as well as provide a venue to support 

community activities that will transform the lives of individual’s and improve the spiritual, economic and overall 

health and wellness of the community. 

Presently there is no large affordable venue available to accommodate the needs of congregants in the community 

for large events such as weddings, funerals or conferences in the local area.  The largest local venue available is a 

private country club which can accommodate 400 persons or the Bradley Building located at the local university 

which accommodates up to 350 persons.  Both facilities are expensive to rent and are often unavailable for use 

due to their exclusivity and demand for usage.    

ORGANIZATION & MANAGEMENT 

Faith, Hope & Victory Christian Church is a 501c3 nonprofit organization.  The church operates and governs 

itself under the 501c3 IRS regulations.  The church is currently governed by an eight member Board of Deacons 

with varied expertise whose responsibility is to manage, monitor and provide oversight to the pastor in the 

achieving of the churches mission, goals and objectives.  The Pastors responsibility is to develop, implement, 

monitor and manage the strategic plan and process that supports the shared vision of the Board of Deacons, Pastor 

and congregation.  The process includes managing daily operations and oversight of the nine ministerial 

departments below: 
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Ministerial 

Department/ Job Title 

Person Responsible PaidPosition? 

Yes /No 

Departments 

Board of Deacons See page 40 No N/A 

Pastor Rev. AnThony Pelham Yes  

Associate Pastor Rev. Leon Wright Yes Oversight of various ministries 

Church Secretary CoSonja Allen & Carlie 

Mingo 

No Human Resources & Clerical 

Christian Education Teresa Pelham No Sunday School, Adult Bible Study, Vacation Bible 

School,  

Youth & Young Adult  Min. Joel Harris  No Youth Bible Study, Girl Talk, Butterfly Club 

Women’s Ministry Angelia Hammond No Women’s Empowerment (REACH) 

Music  Renee Wilson No Adult & Youth Choirs 

Men’s Ministry Rev. Leon Wright No Maximized Manhood 

Outreach Mrs. Ro Harris No Community Outreach of Love Ministries (COOL)  

Relational Ministries Shirley Reed  No Singles & Couples Ministry  

Healthy & Whole Priscilla Bufford No Healthy & Whole  

Community Powerhouse Rev. Leon Wright 

Min. Joel Harris 

Yes N/A 

 

Currently there are only four paid positions which are Pastor, Associate Pastor and two Program Counselor 

positions for the Community Powerhouse.  The Secretary and all other positions are comprised of committed 

volunteers from the church membership.  

STRATEGY & IMPLEMENTATION 

The church will continue to utilize the following in advertising:  An electronic sign will be purchased for the 

Community Worship and Conference Center to enable advertising of any upcoming events.   Currently the 

church, as does others, relies heavily upon the use of the Upcoming Events section of local news media The 

Lancaster News.   We will continue to use word of mouth and fliers to advertise upcoming events.  Major events 

such as the MLK Scholarship Breakfast will be covered via CN2 television media.  Ministries such as the 

Community Powerhouse will continue to use the local school district’s Learn TV as a medium for program 

recruitment.  Consistent updating of the church website, increased usage of social media and maintaining existing 

partnerships with local agencies will also continue to be used for program and ministry related recruitment 

activities.      

Culinary Arts Ministry 

Within the city limits of Lancaster there are forty-one (41) fast food establishments.  Due to the education and 

skill level of a majority of individuals in Lancaster there are few technological jobs locating within the city limits 

of Lancaster.  Companies requiring high tech skills are choosing to locate in an area termed as the ‘Panhandle’ of 

Lancaster.  The Panhandle is located on the borders of Charlotte North Carolina and provide such companies a 

lower tax base along with a more diversified and qualified pool of job candidates.  The growth in this area has 

caused a shift in the types of industry locating within the city limits of Lancaster. Due to the future growth and 

anticipated transition of the University of South Carolina Lancaster to a four year college, it is predicted that the 

fastest growing industry within the city limits of Lancaster will be the hospitality management industry.   The 

individuals who currently live within the proximity of the Faith, Hope & Victory Christian Church often lack the 

employability skills and qualifications needed to acquire a job in a fast food establishment.  Many have the 

culinary skills to prepare delicious meals however they lack the skill set required to plan, manage and deliver a 

successful product to potential customers.    
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The Culinary Arts Ministry will blend the talents of existing congregants with the needs of individuals within the 

community to teach them a trade while ultimately leading them to a personal relationship with Jesus Christ.  

Presently there are within the church congregation individuals who have their own catering businesses who 

welcome the opportunity to share their passion through ministry.  These individuals have agreed to volunteer their 

time and expertise to assist individuals within the community in gaining the skills and training needed to manage 

a catering business.   

Meals will be marketed as a Sunday Brunch and served on Sunday’s following the 11a.m. service between 12:30 

& 3:00 p.m.  Community participants participating in this ministry will be encouraged (however not mandated) to 

attend the 8 a.m. service.   Preparation and planning for the meals will be done on Saturday’s.  Meals for the 

upcoming week will be placed in the Sunday Bulletin in order that the congregation can make plans to support 

this ministry.  Participants will serve in all aspects of the operation and be uniformed and professionally dressed.  

Meals will be priced at $8 and are available for members of the congregation only.  Proceeds from the dinners 

will be used to offer a small stipend to participants while providing an additional funding stream to the church in 

order to support its operations and expand its ministries.        

Believe Christian Academy & Child Development Center 

Believe Christian Academy will be an expansion of the ministries of Faith, Hope & Victory Christian Church.  

The Academy and Child Development Center will have a separate 501c3 designation.  Believe Christian 

Academy will be comprised of a child development center and future elementary and secondary school. The 

academy and child development center will provide an exceptionally high quality Christian educational 

experience to children in the Lancaster County and surrounding areas. Phase I will consist of Believe Christian 

Academy Child Development Center.  Believe Christian Academy or Phase II will begin approximately six years 

later and will consist of an elementary and secondary school. 

Believe Christian Academy Child Development Center (BCA CDC) will be a full-service child development 

center that cares for infant’s age three months to children age five. The Child Development Center will 

concentrate on the lower and middle end of the economic scale.  The center will be set up to accept government 

childcare vouchers. Through specialized training of the staff and innovative learning systems, BCA CDC will be 

cutting edge in terms of child development. The curriculum, coupled with a custom designed facility and a low 

teacher: student ratio will ensure a top quality educational experience for children. 

The vouchers, partnerships and grants will enable BCA CDC to become profitable by month 11. The program will 

be implemented and managed by Teresa Pelham who has vast experience in the field of elementary education and 

holds a Masters of Arts in Education and Human Development from The George Washington University in 

Washington, D.C. 
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This business plan is intended solely for information purposes to assist you with a due-diligence investigation 

of this project.  The information contained herein is believed to be reliable, but the management team makes 

no representations or warranties with respect to this information.  The financial projections that are part of 

this plan represent estimates based on extensive research and on assumptions considered reasonable, but they 

are, of course, not guaranteed.  The contents of this plan are confidential and are not to be reproduced without 

express written consent. 
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Executive Summary 

Many parents with limited means find themselves trapped in a cycle of poverty over generations largely due to 

lack of access to better education. The public school was created in the U.S. to provide a free education to the 

masses, and to prepare young people with the tools that will help them be successful in life. Many public schools 

fail to do this, particularly in poor urban and rural areas. Believe Christian Academy Child Development Center’s 

goal is to start, in a small way, changing communities by better educating their children. 

Believe Christian Academy is a nonprofit organization to be located in Lancaster, South Carolina. Believe 

Christian Academy shall initially include Believe Christian Academy Child Development Center.  Subsequently 

an elementary and secondary schools will be added. This school will provide an exceptionally high quality 

educational experience to children in the Lancaster County and surrounding areas.  

Believe Christian Academy Child Development Center (BCA CDC) will be a full-service child development 

facility that cares for infant’s age three months to children age five. BCA CDC will focus on the lower and middle 

end of the economic market. Through specialized training of the staff and innovative learning systems, BCA CDC 

will be cutting edge in terms of its curriculum and child development. The curriculum, coupled with a custom 

designed facility and a low teacher: student ratio will ensure a top shelf service for the children and their parents. 

The BCA CDC expects to become profitable by month 11, and has projected a net profit by year three.  

 

Objectives 

The objectives for the first three years of operation include: 

 To create a service based operation whose primary goal is to exceed customer's expectations. 

 The utilization of Believe Christian Academy CDC by at least 40 different families in the first eight months. 

 To increase the number of client's served by 20% each year. 

 To develop a sustainable, profitable, start-up business. 

 

Vision 

Believe Christian Academy students will develop confidence and leadership skills, based on God’s word, through 

extensive opportunities for involvement and the expectation for active participation enabling them to reach their 

highest potential as scholars, leaders, and society members. 

 

Mission 

Believe Christian Academy strives to facilitate the development of the students spiritually, mentally, 

intellectually, physically, socially, and emotionally through partnerships with parents and the community that 

support, stimulate and challenge each student according to his/her ability. 

 

 

Company Overview 

Legal Business Description 

Believe Christian Academy Child Development Center will be incorporated as a 501c3 nonprofit organization in 

Lancaster, South Carolina. The Child Development Center will be an expansion of the ministries of Faith, Hope 
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and Victory Christian Church and will operate out of it new Community Worship & Conference Center. The 
center provides child care services to infant’s age three months to children age five. 

Believe Christian Academy CDC will operate under a Christian philosophy that children need to be treated with 

warmth and respect.  The children served by BCA CDC will be provided experiences that will foster physical, 

social, emotional, and cognitive growth. The atmosphere at BCA CDC will be a caring environment to encourage 

independence, constructive problem solving, positive self-esteem, and improved self-worth.   

Services 

Believe Christian Academy Child Development Center will offer child care services for kids between the ages of 

three months and five. The center will offer services from 7 a.m. to 6 p.m., Monday thru Friday. Children will be 

provided with nutritious meals, snacks, and opportunities to learn through age appropriate activities.  The children 

will be exposed to a wide range of activities including arts and crafts, music, socialization, large group activities, 

and multi-sensory learning.  During the summers and school breaks, additional services will be provided for 

school age children.  This allows parents to have their children at one location with consistent supervision and 

constructive activities. 

Believe Christian Academy Child Development Center will be licensed through the State of South Carolina, 

Childcare Licensing and Regulation.  The Lancaster County Health Department will also approve the kitchen and 

water for providing food service to the children enrolled at the center. 

Management Summary  

The Director will manage and provide oversight of the day-to-day operations of the center.  Responsibilities will 

include hiring and supervising employees, communicating with parents, handling all issues that arise, receiving 

and managing payments from parents, program sustainability and overseeing operations.    

 

The Director will be responsible for working with the accountant to ensure accurate financial reporting.  The 

(CDC) director will also have the responsibility of meeting with the management team on a monthly basis to 

discuss and review the operational and financial statements.  All financial records will be kept at Believe 

Christian Academy Child Development Center in order that all Board Members have access to the financial 

operations.  The center will use ProCare Management Software, a specialized child development center 

computerized system, to track attendance, payment and food expenditures.   

 

The Believe Christian Academy Board of Directors will provide advisory assistance in overseeing the overall 

operations for the center.  They will monitor progress and all financial and operational reports for BCA CDC.   

 

The hours of the center will be from 7:00 a.m. to 6:00 p.m. The director of the center will supervise all full-time 

and/or part-time employees.  These employees will earn a salary, based on experience and educational level set 

and approved by the Board of Directors. Full-time employees will work up to 40 hours per week and each part-

time employee will work 20-25 hours per week.  For safety and quality of care, the center will be staffed with two 

employees at all times.  During peak hours it may be necessary to have as many as six employees on site.    

 

All employees are required to receive training in child development.  The training will be provided by various 

instructors and employees will be sent to specific training for their areas of need.  In addition, the Director must 

attend training programs that assists managers in understanding the operational policies and how these policies 

impact the profitability of the center, the wages for staff and overall quality of childcare services. 

Volunteers  

Volunteers will be welcomed if they are parents of currently enrolled children. Community members will also be 

welcomed to serve after they have been thoroughly interviewed and a background check has been completed by 

the Director. All volunteers must comply with the Center’s health requirements.   
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Education Strategy 

Curriculum 

The goal of Believe Christian Academy Child Development Center is to partner with parents and the community 

to challenge the students spiritually, mentally, intellectually, physically, socially, and emotionally through a 

balanced, comprehensive, and success-oriented curriculum. Teachers strive to help students obtain skills 

necessary for academic excellence and building of Christian character. The emphasis is on progressive learning 

through programs of academic development. Core subjects, science, math, social studies, language arts and 

foreign languages, are taught by interdisciplinary teams of teachers in an effort to balance instruction and provide 

lifelong learning activities.  A high content curriculum which develops critical thinking, reasoning, problem-

solving and comprehension skills will be continually reviewed and updated. 

 

Market Analysis 

 

Industry Description 

 In 2013 South Carolina has 224,965 children under age 6 potentially needing child care  

 There are 1,809 number of centers in South Carolina 

 Six percent (6%)  of nationally accredited child care centers in South Carolina 

 Average annual fees for full-time care in a center for infants is $5,855 

 Average annual fees for full-time care in a center for 4 year old child $5,455 

 Twenty four (24) child care centers in Lancaster County 

 

Student Profile 

Believe Christian Academy Child Development Center will focus on the children in Lancaster County and 

surrounding areas. The center will initially target children between the ages of 3 months to 5 for the Child 

Development Center. During the next five years, BCA will target children between the ages of 4 to 18 for the 

grades of Junior - kindergarten through the twelfth grade.  According to 2010 census information Lancaster’s total 

population is 76,652. There are twenty-four (24) child care centers, twenty (20) public K-12 schools and one (1) 

private school serving 11,910 students in Lancaster County.  Believe Christian Academy will target households 

with children that are at risk of not growing up to become scholars, leaders, and responsible society members. 

 

Challenges 

There are several types of parents. There are parents who never considered an early education for their children. 

Free public education, for example Early Head Start and Head Start, with free transportation to and from school, 

free lunch and also free books are the things they expect. There are also parents who might consider private 

education if the school their children attend is too violent or if their children are not progressing well as evidenced 

by low grades or behavioral problems. There are parents who understand the value of a good education and who 

are willing to make the required sacrifices in order to provide a good education for their children. Finally, there 

are parents that realize the value of a good education but due to a lack of economic resources are unable to send 

their children to better schools. Believe Christian Academy Child Development Center will meet the needs of all 

of these parental types.   

Believe Christian Academy Child Development Center will be challenged in meeting the needs of such a large 

number of families who fall into this last category.  Through the procurement of federal and state funding and 

acceptance of ABC vouchers BCA CDC will be able to assist these parents in providing a quality education and 

overcoming these challenges.    
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Marketing Plan 

Sales Strategy 

A strategic team will be formed to recruit investors, donors, partners and contributors to Believe Christian 

Academy CDC. The strategic team will be made up of members of the board of directors, parents and other 

individuals that bring strategic and financial planning skills and a special interest in the launch and long term 

success of Believe Christian Academy CDC. The team will meet and develop relationships with community 

leaders, industry leaders, government officials, churches and philanthropic organizations to encourage these 

individuals to use their power and influence to generate support for the child development center.  

 

Advertising and Promotion 

Believe Christian Academy CDC will conduct interviews with parents during the developmental years leading up 

to opening day fall of 2015. We will target after school programs to conduct surveys and interviews with parents. 

We will contact local Housing Developments to recommend families that may benefit from the child development 

center’s services. We will also contact local churches to enlist them in the effort to attract parents to our center. 

A letter campaign will be conducted to inform potential parents of the child development center and its 

programming.  Letterhead and business cards will be developed and an open house will be held to showcase the 

center along with its staff and management. 

 

Tuition and Fees 

Although, Believe Christian Academy projects to fund most of its operations from private funding and 

fundraising efforts, parents of students will be required to contribute towards the education of their children.  The 

following outlines the fees that will be charged for attending Believe Christian Academy CDC:  

                 FULL TIME RATES                              PART TIME RATES 

Full Time Weekly Rates – 30 Hours or more   Part Time Weekly Rates – Up to 30 hours 

Infants (6 weeks to 18 months) $140   Infants (6 weeks to 18 months) $65 

Toddlers (18+ months to 2 ½ years) $130   Toddlers (18+ months to 2 ½ years) $60 

Preschool (2 ½ to 4 years) $115    Preschool (2 ½ years to 4 years) $55 

Before & After School (5-6 years) $115   ½ time Before & After School $50 

 

* ALL Fees are subject to the approval of the Board of Directors annually. 

 

Conclusion 

Believe Christian Academy CDC is a concept born out of the frustration of seeing smart and talented young 

children grow up and have their dreams derailed mainly due to environmental factors and lack of resources and 

services that are needed to enable them to succeed. Students in disadvantaged areas are prone to drop out of 

school, get involved in drugs, and in many instances end up incarcerated for long periods of times. These 

circumstances create and sustain cycles of poverty and despair that many who live in such areas don’t know how 

to end. In many cases even if they have figured out how they lack the tools to effectively accomplish their goals.  
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BELIEVE CHRISTIAN ACADEMY & CHILD DEVELOPMENT CENTER 

BUDGET & FINANCIAL PROJECTIONS 

 

 

 2015 2016 2017 Explanation 

Center Director                       $  30,000             $   30,900                       $   31,827 A 3% salary increase per 

year all paid staff 

6 Teachers @ $23,000-yr. 1 
                                    $23,690- yr.2 
                                    $24,400- yr.3 

 

 
$138,000 

 

 
            $142,140 

 

 
                      $146,400 

 

Classroom Aide/Floater                       $  18,000             $   18,540                       $   19,096  

Substitute Teacher                       $     6,000             $      6,300                       $      6,615  

Cook/Food Handler                       $  20,000             $   20,600                       $   21,218  

FICA Payroll Tax                       $  16,218             $   16,714                       $   17,224  

Operational Expenses 

Insurance 

Curriculum 

Utilities (phone, electric, water, gas) 

Professional Fees (Training) 

Supplies 

Outdoor Equipment 

Indoor Furniture/Equipment 

 

 
                        $    1,500 
                        $ 15,540 
                        $   2,800 
                        $     2,500 
                        $    3,200 
                        $    6,976 
                        $ 14,114 

 

 

        $     1,530 
             $          0 
             $   2,885 
             $     2,625 
             $     3,300 
             $                0 
             $                0 

 

 
                      $       1,600 
                      $                  0 
                      $    2,970 
                      $       2,757 
                      $       3,400 
                      $                  0 
                      $                  0 

Cost of utilities & 

janitorial services will be 

shared among existing 

programming operating 

within the Church & 

Conference Center 

Annual Budget Total                       $274,848             $245,534                       $253,107  
 

 

 

BELIEVE CHRISTIAN ACADEMY & CDC FINANCIAL PROJECTIONS 

 

 

 

 

 

 

 

 

*Denotes a 3% increase in fees for services in year 2016 & 2017. 

 

 

 

Income Per Child  Amount 

6 infants x $140 per week x 52 weeks 

6 ages 1-2 x $130 per week x 52 weeks 

10 ages 2-3 x $115 per week x 52 weeks 

13 ages 3-4 x $115 per week x 52 weeks 

18 ages 4-5 x $115 per week x 52 weeks 

$   43,680 
$   40,560 
$   59,800 
$   77,740 
$107,640 

Total Income From Services *$329,420 

 Year 2015 Year 2016 *Year 2017 

Income From Services $329,420 $329,420 $339,303 

less Budgeted Expenses $274,848 $245,534 $253,107 

Projected Annual Revenue $54,572 $83,886 $86,196 
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Faith, Hope & Victory Christian Church Community Worship & Conference Center 

Financial & Giving Units Projections 
2015 – 2017 

 

Financial & Giving Units Summary 

Faith, Hope and Victory Christian Church was established on November 1, 1998 and held its initial services out 

of the chapel at McCray’s Funeral Home in Lancaster SC.  The church received it 501c3 tax exempt status from 

the Internal Revenue Service on October 9, 2001.  Since its establishment the church has grown from its original 

three (3) to three hundred fifty 350 members and regular attendees listed on the church roster.  Combined Sunday 

worship services average two hundred seventy-five (275) attendees.  Church collections currently average 

($13,548) per month, with (196) giving units contributing on average ($1,500) per year.  The church anticipates 

rapid growth over the next three to five years due to the new facility, programming and location of the church.   

 

 

  

 

FINANCIAL PROJECTIONS 

 2015 2016 2017 

Tithes & Offerings $366,000 $546,000 $762,000 

Facilities Rental 7,237 11,682 16,223 

Child Development  54,572 83,886 86,196 

Culinary Arts Ministry 45,360 46,975 48,589 

Grants 38,729 38,729 100,000 

TOTAL INCOME $511,898 $727,272 $1,013,008 

 

 

GIVING UNITS PROJECTIONS  

 

 2015 2016 2017 

Individual Giving 

Units 
 

244 

 

364 

 

508 
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Believe Christian Academy & Child Development Center Summary 

Believe Christian Academy & Child Development Center will be a full-service licensed and accredited child 

development facility that cares for infant’s ages three months to children age five.  The center will concentrate on 

the lower and middle end of the economic market.  Through specialized training of the staff, innovative learning 

systems, low teacher to student ratio Believe Academy will set itself apart as a cutting edge child development 

center.  (See Business Plan) 

BELIEVE CHRISTIAN ACADEMY & CHILD DEVELOPMENT CENTER 

BUDGET & FINANCIAL PROJECTIONS 

 

 2015 2016 2017 Explanation 

Center Director                       $  30,000             $   30,900                       $   31,827 A 3% salary increase per 

year all paid staff 

6 Teachers @ $23,000-yr. 1 
                                    $23,690- yr.2 
                                    $24,400- yr.3 

 

 
$138,000 

 

 
            $142,140 

 

 
                      $146,400 

 

Classroom Aide/Floater                       $  18,000             $   18,540                       $   19,096  

Substitute Teacher                       $     6,000             $      6,300                       $      6,615  

Cook/Food Handler                       $  20,000             $   20,600                       $   21,218  

FICA Payroll Tax                       $  16,218             $   16,714                       $   17,224  

Operational Expenses 

Insurance 

Curriculum 

Utilities (phone, electric, water, gas) 

Professional Fees (Training) 

Supplies 

Outdoor Equipment 

Indoor Furniture/Equipment 

 

 
                        $    1,500 
                        $ 15,540 
                        $   2,800 
                        $     2,500 
                        $    3,200 
                        $    6,976 
                        $ 14,114 

 

 

        $     1,530 
             $          0 
             $   2,885 
             $     2,625 
             $     3,300 
             $                0 
             $                0 

 

 
                      $       1,600 
                      $                  0 
                      $    2,970 
                      $       2,757 
                      $       3,400 
                      $                  0 
                      $                  0 

Cost of utilities & 

janitorial services will be 

shared among existing 

programming operating 

within the Church & 

Conference Center 

Annual Budget Total                       $274,848             $245,534                       $253,107  

 

BELIEVE CHRISTIAN ACADEMY & CDC FINANCIAL PROJECTIONS 

 

 

 

 

 

 

 

*Denotes a 3% increase in fees for services in year 2016. 

 

Income Per Child  Amount 

6 infants x $140 per week x 52 weeks 

6 ages 1-2 x $130 per week x 52 weeks 

10 ages 2-3 x $115 per week x 52 weeks 

13 ages 3-4 x $115 per week x 52 weeks 

18 ages 4-5 x $115 per week x 52 weeks 

$   43,680 
$   40,560 
$   59,800 
$   77,740 
$107,640 

Total Income From Services *$329,420 

 Year 2015 Year 2016 *Year 2017 

Income From Services $329,420 $329,420 $339,303 

less Budgeted Expenses $274,848 $245,534 $253,107 

Projected Annual Revenue $54,572 $83,886 $86,196 
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Culinary Arts Ministry –Program Summary 

Within the city limits of Lancaster there are forty one (41) fast food establishments.  Due to the education and skill 

level of a majority of individuals in Lancaster there are few technological jobs locating within the city limits.  

Companies requiring high tech skills are choosing to locate in what is termed as the ‘Panhandle’ of Lancaster.  The 

Panhandle is located on the borders of Charlotte North Carolina and provide such companies a lower tax base along 

with a more diversified and qualified pool of job candidates.  The individuals who live within the proximity of the 

Faith, Hope & Victory Christian Church often lack the employability skills and qualifications needed to acquire a job in 

a fast food establishment.  Many have the culinary skills to prepare delicious meals however they lack the skills 

required to plan, manage and deliver a successful product.    

The Culinary Arts Ministry will blend the talents of existing congregants with the needs of individuals within the 

community to teach them a trade while ultimately leading them to a personal relationship with Jesus Christ.  Presently 

there are within the church congregation individuals who have their own catering businesses who welcome the 

opportunity to share their passion through ministry.  These individuals have agreed to volunteer their time and expertise 

to assist individuals within the community in gaining the skills and training needed to manage a catering business.   

Meals will be marketed as a Sunday Brunch and served on Sunday’s following the 11a.m. service between 12:30 & 

3:00 p.m.  Community participants will be encouraged to attend the 8 a.m. service.   Preparation and planning for the 

meals will be done on Saturday’s.  Meals for the upcoming week will be placed in the Sunday Bulletin in order that the 

congregation can make plans to support this ministry.  Participants will serve in all aspects of the operation and be 

uniformed and professionally dressed.  Meals will be priced at $8 and are available for members of the congregation 

only.  Proceeds from the dinners will be used to offer a small stipend to participants while providing an additional 

funding stream to the church in order to support and expand its ministries.      

CULINARY ARTS MINISTRY BUDGET & FINANCIAL PROJECTIONS 

 

 Year 2015 Year 2016 Year 2017 Explanation 

Volunteer Stipends 

 For six (6) volunteers  

 

$6,264 

 

$6,264 

 

$6,264 

$7.25 per hour x 12 hours 

per month x 12 months 

Supplies: 

plates, cups napkins, silverware 

Food 

 

$1,176 

$9,600 

 

$1,211 

$9,900 

 

$1,247 

$10,200 

 

Total Expenses $17,040 $17,375 $17,711  

 

CULINARY ARTS MINISTRY FINANCIAL PROJECTIONS 

 

 

 

 

 

 

 

 

Income From Meals  Amount 

YEAR 2015-- $8.00 per meal x 150 meals per Sunday x 52 weeks 

YEAR 2016-- $8.25 per meal x 150 meals per Sunday x 52 weeks 

YEAR 2017-- $8.50 per meal x 150 meals per Sunday x 52 weeks 

$   62,400 
$   64,350 
$   66,300 

 Year 2015 Year 2016 *Year 2017 

Income From Services $62,400 $64,350 $66,300 

less Budgeted Expenses $17,040 $17,375 $17,711 

Projected Annual Revenue $45,360 $46,975 $48,589 
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Facilities Rental Charges 

Facilities Rental Summary 

Faith Hope & Victory Christian Church Community Worship & Conference Center will be the first of its kind in 

the city limits of Lancaster to serve and market itself as a community worship and conference center providing an 

alternate venue for hosting local educational conferences, large funerals and weddings.  Individuals or groups 

utilizing the facility will be charged a fee to utilize the facility.  The fees below are competitive with local venues 

within the area.  

Room Fee Schedule Explanation 

Sanctuary  $400 per day (for 1-6 hours) $100 per 

additional hour   

 

Multipurpose Room w/Commercial 

Kitchen 

$275 per day (for 1-6 hours) $50 per 

additional hour 

 

Conference/Classroom $150 per day (for 1-6 hours) $50 per 

additional hour 

 

Technology Set-up fee $8 per hour Required if projection and 

audio are needed for the event 

Facilities Attendant  $8 per hour Required for all events to 

ensure that facility is 

maintained and assist with 

any arising issues. 

Cleaning & Maintenance Fee $30 per event  

 

FACILITIES RENTAL FINANCIAL PROJECTIONS 

 

 

 

 

 

 

 

 

 

 

 

*Expenses include Facilities Attendant charges. 

 

Income From Facilities Rental Amount 

YEAR 2015 
6-Funeral, Large gathering pkg.- 6 events x $478 =$2,868 

4-Wedding & Rehearsal Dinner pkg. - 4 events x $799 = $3,196 

1-Conference pkg. - 1 x $1,701 = $1,701  

 

 

$   7,765 

YEAR 2016 
9-Funeral, Large gathering pkg.- 9 events x $478 =$4,302 

6-Wedding & Rehearsal Dinner pkg. - 6 events x $799 = $4,794 

2-Conference pkg. - 2 x $1,701 = $3,402 

 

 

$   12,498 

YEAR 2017 
12-Funeral, Large gathering pkg.- 12 events x $478 =$5,736 

8-Wedding & Rehearsal Dinner pkg. - 8 events x $799 = $6,392 

3-Conference pkg. - 3 x $1,701 = $5,103 

 

 

$   17,231 

  

 Year 2015 Year 2016 *Year 2017 

Income From Services $7,765 $12,498 $17,231 

less *Budgeted Expenses $528 $816 $1,008 

Projected Annual Revenue $7,237 $11,682 $16,223 
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BY-LAWS OF FAITH, HOPE & VICTORY CHRISTIAN CHURCH 

ARTICLE I. NAME 

The name of this organization shall be Faith, Hope & Victory Christian Church 
 

ARTICLE II. PURPOSE 

This corporation is organized and shall be organized and operated exclusively for religious and charitable exempt 

purposes as described and set forth in 501 (c)(3)  

 

In addition, this corporation is formed for the purpose of performing all things incidental to, or appropriate in, the 

achievement of the foregoing specific and primary purposes.  Notwithstanding any other provision of these 

Articles, this corporation will not carry on any other activities not permitted to be carried on by a corporation 

exempt from federal income tax under Section 501(C)(3) of the Internal Revenue Code of 1954 or the 

corresponding provision of any future United States Revenue Law.  This corporation is not organized and shall 

not be operated for pecuniary gain or profit.  Any monetary profits or other benefits, which flow to the Directors 

of the corporation, shall be incidental to the corporation’s function. 

 

This corporation shall hold and may exercise all such powers as may be conferred upon a nonprofit corporation 

by the laws of the State of South Carolina.  It may be necessary or expedient for the administration of the affairs 

and attainment of the purposes of the corporation provided however, that in no event shall the corporation engage 

in activities, which are not permitted to be carried on by a corporation exempt under section 501(C)(3) of the 

Internal Revenue Code. 

 

This corporation has been formed under a General Nonprofit Corporation Law of the State of South Carolina for 

the charitable purpose described above, and it shall not be in the publication or dissemination of materials or 

statements with the purpose of attempting to influence legislation, and the corporation shall not participate or 

intervene in any political campaign on behalf of or in opposition to any candidate for public office.     
 

ARTICLE III. OFFICES 

Section 1. Principal Executive Office 

The Principal Executive Office of the corporation shall be located in Lancaster County at 202 South Gregory 

Street, Lancaster, South Carolina. 

 

Section 2.  Other Offices 

Other offices may at anytime be established at any place or places specified by the Board of Deacons.  
 

ARTICLE IV.  REGISTERED AGENT 

The Registered Agent of the Corporation is the Senior Pastor of Faith, Hope & Victory Christian Church. 
 

ARTICLE V.  DEDICATION ASSETS 

The properties and assets of this nonprofit corporation are irrevocably dedicated to charitable purposes.  No part 

of the net earnings, properties, or assets of this corporation, on dissolution or otherwise, shall inure to the benefit 

of any private person, individual, or any officer of this corporation. 

 

On liquidation or dissolution, all remaining properties and assets of the corporation shall be distributed and paid 

over to an organization dedicated to the charitable purpose, and has established its tax exempt status under 

Internal Revenue Code 501(C)(3).   
 

ARTICLE VI.  BOARD OF DEACONS 

Section 1.  General Powers 

Subject of the provisions of the General Nonprofit Corporation Law of the State of South Carolina, the activities 

and affairs of the corporation shall be managed and all corporate powers shall be exercised by or under the 

direction of the Senior Pastor or Board of Deacons.  The Board of Deacons may delegate the management of the 

day-to-day operation of the business of the corporation to a committee (however composed), or other person, 

provided that the activities and affairs of the corporation shall be managed and all corporate powers shall be 

exercised under the ultimate direction of the Board of Deacons.  
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Section 2.  Number 

The authorized number of the Board of Deacons of the corporation shall be comprised of no more than twenty 

(20).   
 

Section 3.  Qualification 

Each Deacon shall be an individual at least 21 years of age who meets the criteria stated in 1st Timothy 3rd chapter 

verses 8 through 13.  It is the intent of the corporation that the composition of the Board of Deacons shall 

represent a diversity of knowledge, expertise, and technical skills to enable the Board of Deacons to make 

informed well balanced decisions on the economic viability, social and interpersonal impact of its activities. 
 

Section 4.  Election and Term of Office 

The term of office of each Deacon of the corporation shall be seven (7) years and until his or her successor has 

been selected and seated.   Reappointment for subsequent terms is allowed with the maximum number of 

consecutive terms for any member being three (3).  Deacons may be appointed by the Senior Pastor at any 

meeting of the Board of Deacons.  
 

Section 5.  Vacancies 

A vacancy in the Board of Deacons shall be deemed to exist on the occurrence of the following: 
 

(i) the death, resignation, or removal of any Deacon 

(ii) an increase in the authorized number of Directors  

The Senior Pastor may remove any Deacon with cause at any regular or special meeting; provided that the 

Deacon to be removed has been notified in writing in the manner set forth in Section VI.9. of this Article that 

such action would be considered at the meeting. 
 

All vacancies may be filled by appointment by the Senior Pastor.  Each Board of Deacons so appointed shall 

hold office until his or her successor is appointed at a quarterly or other meeting of the Board of Deacons. 
 

Any Deacon may resign effective upon giving written notice to the Senior Pastor or Chairman of the Board. 
 

Section 6.  Place of Meetings; Meetings by Telephone 

Regular meetings of the Board of Deacons may be held at any place within or outside the State of South Carolina 

that has been designated from time to time by the Board of Deacons.  Special meetings of the Board of Deacons 

shall be held at any place within or outside the State of South Carolina that has been designated in the notice of 

the meeting or, if not stated in the notice, or if there is no notice.  Notwithstanding the above provisions of this 

sectionVI.6., a regular or special meeting of the Board of Deacons may be held at any place consented to in 

writing by all board members, either before or after the meeting. 
 

Section 7.  Other Regular Meetings 

Other regular meetings of the Board of Deacons shall be held annually during the calendar year.  Such regular 

meetings may be held without notice.  
 

Section 8.  Special Meetings 

Special meeting of the Board of Deacons for any purpose may be called at any time by the request of the Senior 

Pastor, Chairman of the Board, Executive Board Members, or the Secretary.  Written notice of date, time and 

place of special meetings shall be delivered personally to each deacon or communicated to each deacon by 

telephone, facsimile, telegraph, express mail service, first-class mail, or by other means of written 

communication, with charges prepaid, addressed to the deacon at the deacon’s address as it is shown upon the 

records of the corporation or, if it is not so shown on such records or is not readily ascertainable, at the place at 

which the meetings of the Boards of Deacons are regularly held. 
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In case such notice is mailed, it shall be deposited in the U.S. mail at least ten (10) working days prior to the time 

of holding the meeting.  In case such notice delivered personally or by phone facsimile, or telegraph, it shall be 

delivered at least 48 hours prior to the time of holding the meeting.  Such mailing or delivery personally, or by 

telephone, facsimile or telegraph, shall be due, legal, and personal notice to such deacon.  The special meeting 

notice needs to specify the purpose of the meeting. 
 

Section 9.  Action at a Meeting:  Quorum and Required Vote 

Presence of a simple majority of the Board of Deacons then in office at a meeting of the Board of Deacons 

constitutes a quorum for the transaction of business, except as otherwise provided in these by-laws.  Every act 

done or decision made by a majority of the board members present at a meeting held at which, a quorum is 

present shall be regarded as the act of the Board of Deacons, unless a great number, or the same number after 

disqualifying one or more board members from voting is required by the Articles in this Corporation, these by-

laws or by law.  Adoption or revocation of a plan or merger; consolidation; voluntary dissolution; bankruptcy or 

reorganization; or for the sale, lease, or exchange of all or substantially of all or substantially all of the property 

and assets of the corporation otherwise than in the usual and regular course of its business, requires the approval 

of two-thirds (2/3) of the authorized number of Board of Deacons and the vote of the Senior Pastor of the 

corporation. 

 

Section 10.  Adjourned Meeting & Notice 

A majority of the Board of Deacons, whether or not a quorum is present may adjourn any meeting to another time 

and place.  If the meeting is adjourned for more than 24 hours, notice of any adjournment to another time or place 

shall be given prior to the time of the adjourned meeting to the Board of Deacons who are not present at the time 

of the adjournment. 

 

Section 11.  Fees and Compensation 

The Board of Deacons shall serve without compensation for their services.  Nothing herein contained shall be 

constructed to preclude any Deacon from being reimbursed for expenses while serving this corporation. 
 

ARTICLE VII.  COMMITTEES 

Section 1.  Board Committees 

The Board of Deacons may establish Standing Committee(s) by majority of the Board of Deacons then in office 

and provided that a quorum is present.  One or more designated committees, which shall consist of three or more 

Board of Deacons, to serve at the pleasure of the Board of Deacons.  The Board of Deacons may designate one or 

more alternate members of any committee, who may replace any absent board member at any meeting of the 

Board of Deacons. 

 

The appointment of members or alternate members of a committee requires the vote of a majority of the Board of 

Deacons then in office and provided that a quorum is present.  No committee, regardless of the Board of Deacons, 

may: 

 

(a) Approve any action that would be in conflict with the General Nonprofit Corporation Law of the 

State of South Carolina. 

(b) Fill vacancies on the Board of Deacons in any committee that has the authority of the Board of 

Deacons. 

(c) Fix compensation of the Deacons for serving on the Board of Deacons or any committee 

(d) Amend or repeal the Articles of Incorporation or by-laws or adopt new by-laws. 

(e) Amend or repeal any resolution of the Board of Deacons. 

(f) Appoint any other committees of the Board of Deacons or the members of such committees. 

(g) Approve a plan of merger or consolidation; voluntary dissolution; bankruptcy or reorganization; 

or for the sale, lease, or exchange of all or substantially, all of the property and assets of the 

corporation otherwise than in the usual and regular course of its business or revoke any such plan. 

(h) Approve any self-dealing transaction.  
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No Committee shall bind the corporation in a contract or agreement, expend corporate funds, unless authorized to 

do so by the Board of Deacons 

 

Section 2.  Meetings and Actions of Committees 

Meetings and actions of all committees shall be governed by, and held in accordance with, the provisions of 

Articles of these by-laws, concerning meetings and actions of the Board of Deacons.  Special meetings may also 

be called by vote of the Board of Deacons.  Notice of special meetings shall also be given to all members who 

shall have the right to attend all meetings of the Board of Deacons.  Minutes shall be kept of each meeting of any 

committee and shall be filed with the corporate records. 

 

Section 3.  Executive Committee 

Pursuant to Section VII.1.  The Board of Deacons, with oversight of the Senior Pastor, may appoint three or more 

board members, one of who must be the Board Chairman, to serve as the Executive Committee of the Board of 

Deacons.  The Executive Committee may exercise all authority of the Board in the management of the business 

and affairs of the corporation between meetings of the reference to those matters enumerated in Section VII.1. 

The Secretary of the corporation shall send to each of the Board of Deacons a summary report of the business 

conducted at any meeting of the Executive Committee. 

 

ARTICLE VIII.  OFFICERS 

Section 1.  Officers 

The officers of the corporation shall consist of a Chairman, Vice Chairman, Secretary, and a Treasurer.  The 

Board of Deacons may elect or the Senior Pastor may appoint such officers, as it shall deem desirable.  Such 

Officers will have the authority to perform the duties prescribed, from time to time, by the Board of Deacons.  No 

two or more offices may be held by the same person  
 

Section 2.  Election and Term of Office 

The Board Chairman, Vice Chairman, Treasurer, and the Secretary of the corporation shall be appointed by the 

Senior Pastor or elected by the Board of Deacons at the annual meeting of the Board of Deacons, and serve until 

successors to such officers are elected, they are removed, resign or become incapacitated.      
 

Section 3.  Removal/Resignation 

Any officer elected or appointed by the Senior Pastor or Board of Deacons may be removed by the Senior Pastor 

or Board of Deacons whenever in its judgment the best interest of the corporation would be served thereby, but 

such removal shall be without prejudice to the contract rights, if any, of the officer so removed.   

 

The Senior Pastor may, by notice in writing to the Board of Deacons, resign at anytime.  Any officer may resign 

at any time by giving written notice to the Chairman of the Board, Senior Pastor or the Secretary of the 

corporation under any contract to which such officer is a party.  Any resignation; and unless otherwise specified 

in the resignation, the acceptance of the resignation shall not be necessary to make it effective. 

      

ARTICLE IX.  BOOKS AND RECORDS 

The corporation shall keep correct and complete books and records of accounts and shall also keep minutes of the 

proceedings of its Board of Deacons and Committees having any of the authority of the Board of Deacons.  

 

ARTICLE X. FISCAL YEAR 

The fiscal year shall be from January to December. 
 

ARTICLE XI.  SEAL 

The seal of the corporation shall be circular in form and shall bear the name of the corporation, words, and figures 

showing that it was incorporated in the state of South Carolina in the year of 2001. 
 

ARTICLE XII.  CONFLICT OF INTEREST/CONFIDENTIALITY 

A deacon having a conflict of interest or a conflict of responsibility on any matter involving the corporation and 

any other business or person coming before the Board of Deacons shall refrain from voting on such matter.  No 

deacon or officer shall use his or her position as a deacon or officer of the corporation for his or her own direct or 
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indirect financial gain.  Deacons will annually be asked to sign “Conflict of Interest” and “Confidentiality” 

Statements. 

 

ARTICLE XIII.  AMMENDMENTS TO THE BY-LAWS 

These by-laws may be altered, amended or replaced, and new by-laws may be adopted by a majority of the Board 

of Deacons present at any regular meeting or at any special meetings, if at least two days written notice is given in 

intention to alter, amend, repeal or adopt new by-laws at such meeting. 
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BIOGRAPHICAL SKETCH 

Reverend AnThony E. Pelham 

Reverend AnThony E. Pelham, was born in Lancaster South Carolina.  He is the proud son of Henry & 

Mildred Pelham Jr.  He received his Bachelor of Science Degree, with an area of concentration in 

Marketing, from the University of South Carolina at Aiken.  After accepting God’s calling into the 

ministry in 1995, he served as the Director of Youth & Young Adult Ministries at Allen Chapel A.M.E. 

Church in Washington DC.  He received his ordination from the African Methodist Episcopal Church in 

April of 1998.  He and his wife Teresa have been married nineteen (19) years and have three children, 

Hubert, Amber and Logan.   

Presently he is serving his fifteenth (15th) year as the Founder and Pastor of Faith, Hope and Victory 

Christian Church.  He also serves as the Founder and Executive Director of The Community 

Powerhouse, a grant funded literacy program that works primarily with African-American males ages 

16—24 who have not completed high school due to drop out, failure to obtain the required units or 

behavior issues.  The goal of the program is to spark hope, ignite optimism and create the currents that 

will empower them to return to either high school or Adult Education to earn their G.E.D. or High 

School Diploma or obtain the appropriate job skills to secure legal and gainful employment.  

Rev. Pelham is a Community Activist, Mentor and proud member of the Alpha Phi Alpha Fraternity Inc. 

and the N.A.A.C.P.   Presently he serves as Chaplain for Campus Connections Inc., and on the Early 

Head-start Advisory Committee.  He has also previously served on several Boards and initiatives within 

the Lancaster Community such as the Lancaster Area Literacy Network, Lancaster Fatherhood Project, 

Lancaster Community Health Outreach Coalition, HIV & AIDS Care Team and Lancaster Disabilities 

and Special Needs Board.   
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Rev. AnThony E. Pelham 

1400 Crestfield Dr.                                      803.285-1075- Day 

Lancaster, SC 29720                             803.286-9414- Residence 

                                    803.297-0585- Mobile 

 

CAREER OBJECTIVE 

Seeking a career growth position in which an extensive background in ministry, counseling, customer relations, 

banking and administrative operations will contribute significantly to the attainment of challenging organizational 

goals. 

 

                       EDUCATION                                                            TECHNICAL TRAINING 

                        Bachelor of Science                                                 Microsoft Office & Publisher  

           University of South Carolina-Aiken                                                  Quickbooks  

                          December 1991 

 

SUMMARY OF QUALIFICATIONS 

 A multi-talented & high performance professional with a successful career in uncovering & ministering to 

the needs of individuals from all walks of life. 

 Proven management & administrative skills including managing daily operations, maintaining budget & 

expense controls, ensuring compliance with regulatory & audit requirements. 

 Strong staff management & customer relation skills including interviewing, hiring, training, coaching, 

counseling, motivating & developing productive personnel. 

 Extremely organized, hardworking & dependable team-player with excellent communication skills. 

 

WORK EXPERIENCE 

 

EXECUTIVE DIRECTOR   

The Community Powerhouse                                                                                                       Nov. 2004 & Present 

 Manages daily operations, maintains fiscal accountability and sustainability of the Powerhouse Program. 

 Responsible for oversight and evaluation of four staff members and volunteers.  

 Ensures that all financial, quarterly and annual reports are completed and submitted to Funder’s. 

 Serves as a liaison between the Board of Directors, Advisory Board and Funder’s. 

 Communicates with the media as it relates to programmatic issues. 

 Develops & solicits grant proposals to ensure program sustainability. 

 

PASTOR   

Faith, Hope & Victory Christian Church                                                                                    Nov. 1998 & Present 

 Serves as a Spiritual Leader and Visionary through preaching & leading by biblical example 

 Manages daily operations, maintains fiscal accountability and sustainability of the church. 

 Responsible for oversight and evaluation of five ministerial staff members and volunteers. 

 Delivers biblically-based sermons and weekly Bible studies weekly. 

 Ministers to the spiritual, physical, mental & social needs to the congregation & community. 

 Administers individual, marital and pre-marital counseling to all members of the congregation. 

 Serves as a Community Activist in Lancaster County Community.  

 Visits & communes the sick, elderly and shut-in members of the congregation & community 

 

MIDDLE SCHOOL SITE COORDINATOR  
Communities in Schools                                                                                                          Apr. 2000 to Dec. 2000 

 Designed, developed, coordinated after-school programming for a 100 middle school students. 

 Designed brochures to effectively market the After-School Program. 

 Supervised and maintained payroll documents for up to twelve instructors. 

 Developed and conducted workshops focusing on critical issues such as violence, sex & respect. 

 Recruited individuals for volunteers and solicited various organizations for product donations. 

 Provided motivation, encouragement & individual counseling to potential at risk students. 
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PROJECT COORDINATOR/COUNSELOR  
Upward Bound Project USC Lancaster                                                                                  Sept.1999 to Apr. 2000 

 Assisted Director in the administration of Upward Bound Program. 

 Counseled fifty high school students grades nine to eleven enrolled in program. 

 Identified academic & social needs of students and coordinated services in accordance. 

 Motivated and encouraged at-risk students enabling them to make a successful transition to college. 

 Coordinated services & counseled students & their families on issues relating to college admission. 

 Participated in the planning, developing and implementation of the projects programs & services. 

 

DIRECTOR OF YOUTH & YOUNG ADULT MINISTRIES  
Allen Chapel A.M.E Church                                                                                                     Apr 1995 to Aug.1998 

 Developed, planned & implemented programming targeted towards at-risk youth & young adults 

 Supervised committee of eight individuals to ensure that programming was effectively implemented 

 Developed & Facilitated Workshops, Focus Groups, Bible Classes & Spiritual Retreats 

 Provided counseling & spiritual support to all youth or young adults determined to be in need 

 Ensured that young adults transitioned from junior high and high school to college or work force 

 

CUSTOMER SERVICE& BANKING CENTER MANAGER     
National Bank, N.A., Washington DC                                                                                         Jan.1996 to Jan.1998 

 Managed all daily operations including customer relations, marketing, sales & regulatory & compliance 

issues. 

 Interviewed, hired, terminated, coached, motivated, evaluated activities of one Teller Coordinator, six 

Tellers & two Sales Associates. 

 Researched & resolved all complex customer service & Banking Center issues. 

 Developed, trained, implemented & monitored plan to improve level of quality services & increase sales 

of Banking Center Associates. 

 Prepared, administered & monitored annual Banking Center operating budget. 

 Managed, sold & serviced Consumer Loan, Credit & Bank products. 

 

 

CAREER & COMMUNITY HIGHLIGHTS 

Member of Alpha Phi Alpha Fraternity Inc. 

Lancaster Area Literacy Cooperative - Board Member 

Early Head Start Health Services Advisory - Committee Member 

Chaplain for Campus Connections  

Member Regional AIDS Interfaith Network Pastors Summit 

Former Community Health Outreach Coalition Board Member 

Former Executive Board Member-Lancaster Fatherhood Project 

Former Executive Board Member-Lancaster N.A.A.C.P. 

Former Member of Lancaster Disabilities & Special Needs Board of Directors 

Former Member of First Steps to School Readiness Board 
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Teresa M. Pelham 
1400 Crestfield Drive · Lancaster, South Carolina 29720 

PHONE: (803) 287-8428 · E-Mail: teresapelham@hotmail.com  
Work Experience 

 

Fundamental Development- Co-Founder and Early Childhood Consultant      Sept. 2002 to present 

 Training and evaluation of early childhood professionals 

 Development and implementation of curriculum to promote developmentally appropriate environment 

 Contract management   

 Administrative and budget oversight 

 Provide leadership in developing and implementing staffing plans 

 Design and maintain a system of tracking all educational activities to ensure following of policies and procedures   

 

Ivybrook Academy- Transitional Kindergarten Teacher      November 2012-present 

 Observe and evaluate each child’s progress and provide written report  

 Maintain communication with, colleagues, administrative staff, and parents 

 Diagnose the learning needs of students 

 Maintain classroom environment that supports Reggio Emilia 

 Maintain portfolio assessments for all children in classroom 

 

Office of Family Assistance- Grant Reviewer      August 2011 

 Evaluate and apply criteria related to program requirements 

 Read and analyze applications for strengths and weaknesses 

 Contribute to an effective group process by being cooperative, constructive and flexible 

 Maintain strict confidentiality 

 Write clearly, accurately, concisely, and effectively 

 Proficient use of Application Review Module (ARM) 

 

Indian Land Elementary School- Special Education Assistant      August 2010-2012 

 Provide direct instructional support to individual and/or groups of students and monitor ability to follow directions 

and behavior, or attend designated classes/activities with the student(s), as outlined in the IEP. 

 Implement modifications and adaptations to the environment or materials as directed by the licensed staff 

 Assist staff in maintaining charts and other records related to student(s) progress. 

 Reinforce academic behaviors taught by licensed staff and provide the student with opportunities to practice. 

 Assist staff in the management of student behavior by applying proactive strategies when dealing with student 

behaviors. 

 Act as a cooperative team member in working with staff, community and families of students. 

 

Field of Dreams- Lead Teacher 3 year old program      October 2008- May 2009 

 Developed an indoor and outdoor learning environment that provided a variety of age appropriate experiences to 

foster child exploration and discovery. 

 Established a daily routine that included time for small group and large group activities, encouraged creative 

expression, and incorporated health and nutrition development as part of daily activities. 

 Utilized a curriculum framework and curriculum tools that provided opportunities for each child to meet learning 

expectations that prepare children for success in school. 

 Worked with parents to plan culturally appropriate curriculum that supported children’s learning styles and interests. 

 Assessed each child’s learning needs through screening, observation, ongoing assessment and the development of 

individual learning plans. 

 

Easter Seals UCP North Carolina- Early Childhood Specialist              February 2008 to May 2008 

 Prepare and implement weekly activities that are individualized to meet the child’s specific learning ability 

 Collaborate with multi-disciplinary team to accommodate needs of special students 

 Record and monitor weekly anecdotal notes on each child to ensure learning form planned activities 

 Deliver early intervention services to children and their families in the home, at childcare or preschool, or within 

community settings natural to the family 

mailto:teresapelham@hotmail.com
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Lancaster County Early Head Start- Education Coordinator                September 2003- May 2005  

 Guided curriculum and program planning, development, and training. 

 Served as resource for education specialists and/or teachers. 

 Analyzed data and completed reports related to provision of educational services. 

 Supervised all classroom practices - room arrangement, lesson plans, daily schedules, routines, and transitions to 

assure their adherence to program policies. 

 Assisted individual staff members in identifying their training needs, and improving their knowledge and abilities. 

 Evaluated the performance of teaching staff, at the end of probation period and annually thereafter, and 

recommended subsequent personnel action to director. 

 Served as liaison with community agencies and organizations, including BabyNet, Easter Seals and Department of 

Social Services 

 

Education 

 

The George Washington University, Washington, DC- August 2010 

Masters of Arts in Education and Human Development 

Major: Educational Leadership and Administration and Human Development 

 

Columbia College, Columbia, SC 

Bachelor of Arts 

Major: Child and Family Studies emphasis Early Care and Education 

 

Winthrop University, Rock Hill, SC 

Non-Profit Management (Certificate) 

 

Additional Involvements 

 

Orton-Gillingham Thirty (30) Hour Multi-Sensory Training (2012) 

Student Improvement Council, Lancaster high School (2012-2013) 

Student Improvement Council, AR Rucker Middle School (2007-2008) 

Student Improvement Council, North Elementary (2007-2010) 

Volunteer Tutor, (2009-2010) 

South Carolina Certified Child Care Trainer (2008-present) 

Certified Trainer Primary Care Triple P Level 2-3 (2007-present) 

Certified Trainer WestEd Module I & II (2005- present) 

Director of Christian Education, Faith, Hope and Victory Christian Church (2000- present) 

Board Member, Lancaster County First Steps (2000-2004) 
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Development & Construction LLC 

1491 Kershaw-Camden Hwy 

Lancaster, SC 29720 

(803)313-9744 

Owner: David Cox 

 

 

HIGHLIGHTS 

31 years in business as a Contractor 

1.5 million Annual amount of construction work performed in the past five years. 

Total worth of work in process and under contract is $1,250,580 

 

TRADE REFERENCES 

Evans Oil Company – Mr. Patrick Evans - (803)286-5822 

Steven-Were Concrete Company - Mr. Stewart Stevens- President (803)324-1984 

Porter Belk Lumber- Mr. Jeff Higgins, President - (803)283-8466 

 

CURRENT PROJECTS & REFERENCES 

Hope on the Hill Project - $2,500,000 Design Build 

Lancaster County Habitat for Humanity-Volunteer Oversight 

Michael Payne Auto Repair- $250,000 Design Build 

Joe Mernock Industrial Park- $650,000 Deign Build 

 

BANK REFERENCE: First Citizens Bank, 500 N. Main, Lancaster, S.C., 29720 

SURETY: David Angel, Angel Insurance, P.O. Box 934, Rock Hill, S.C. 29731 

FINANCIAL STATEMENTS: Prepared by Charlie Boggs, C.P.A. 
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Faith, Hope & Victory Christian Church  

LETTERS OF REFERENCE 

SECTION 

Rep. Mandy Powers Norrell…………………………………………..50 

Dr. Mary Henderson...………………………………………………...51 

Councilwoman Jackie. Harris…………………………………………52 

Dr. Paul McKenzie…………………………………………………….53-54 
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Faith, Hope & Victory Christian Church  

CONSTRUCTION MANAGEMENT 

SECTION 

 

Building Process & Accomplishments…………………………………..56 

Construction Company Resume...………………………………..……...57 

Contractor Application for Payment……………..………………………58 

Project Budget…………………..………………………………………..59 

Construction Schedule..…..…………………………………………..60-61 

Certificate of Insurance...………………………………………………...62 
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BUILDING PROCESS & ACCOMPLISHMENTS 

 

Architectural & Engineering Plans Purchased & Completed - $40,000 

Required Property Acreage Acquired & Paid in Full 

Property has been researched & is properly zoned for the project 

Land Clearing & Preparation of Building Site - $8,500 

Contractor Selected & Fees Paid - $20,000 

Gifted Property & Value (Taxable Market Value @ time of donation) - $169,400 

Randall & Janet Collins- 706 Chesterfield Avenue- $87,200 

Randall & Janet Collins- 706 Chesterfield Avenue- $12,000 

Anonymous Donors- 718 Chesterfield Avenue- $28,200 

Douglas Rucker- 607 Glenwood Avenue- $7,200 

Douglas Rucker- 601 Glenwood Avenue- $16,600 

Herbert McCray- Marion Street- $30,200 

 

 

 

Faith, Hope & Victory Christian Church Worship & Conference Center 

“The House That God Built” 
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Development & Construction LLC 

1491 Kershaw-Camden Hwy 

Lancaster, SC 29720 

(803)313-9744 

Owner: David Cox 

 

 

HIGHLIGHTS 

31 years in business as a Contractor 

1.5 million Annual amount of construction work performed in the past five years. 

Total worth of work in process and under contract is $1,250,580 

 

TRADE REFERENCES 

Evans Oil Company – Mr. Patrick Evans - (803)286-5822 

Steven-Were Concrete Company - Mr. Stewart Stevens- President (803)324-1984 

Porter Belk Lumber- Mr. Jeff Higgins, President - (803)283-8466 

 

CURRENT PROJECTS & REFERENCES 

Hope on the Hill Project - $2,500,000 Design Build 

Lancaster County Habitat for Humanity-Volunteer Oversight 

Michael Payne Auto Repair- $250,000 Design Build 

Joe Mernock Industrial Park- $650,000 Deign Build 

 

BANK REFERENCE: First Citizens Bank, 500 N. Main, Lancaster, S.C., 29720 

SURETY: David Angel, Angel Insurance, P.O. Box 934, Rock Hill, S.C. 29731 

FINANCIAL STATEMENTS: Prepared by Charlie Boggs, C.P.A. 
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CONSTRUCTION SCHEDULE 
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CONSTRUCTION MANAGEMENT SCHEDULE – (continued) 
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CERTIFICATE OF INSURANCE 
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ADDENDUM 

Additional Information Requested By First Citizens Bank 

 

Responses to questions 1-12…………………..64 – 66 

Life Insurance Policy………………………….67 

Liability Insurance Policy…………………….68 

Liability Insurance Coverage continued…...…69 

Title Insurance Coverage……………………..70 
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1. Resume from Head Clergy.  (See pages 44-45) 

 

2. Describe the process the church would go through to replace its Head Clergy should the 

need arise. 

The Board and Senior Pastor have developed a job description for the Senior Pastor, Associate Pastor and 

Ministerial positions.  The descriptions outline the roles, responsibilities and expectations of each position.  The 

Board of Deacons would utilize this document when interviewing and selecting a candidate for the position of 

Senior Pastor.  In addition to these criteria the Board of Deacons would also utilize the qualifications outlined in 

the Bible in 2 Timothy chapter 3 verses 1-7.    

Prior to conducting an external search for a new pastor an internal search would first be done to determine if the 

current associate pastor or other minister currently serving within the church demonstrates the leadership, skills, 

charisma, biblical knowledge and character required to transition him into the vacant pastoral position.  The 

Board of Deacons and Senior Pastor have always been proactive in its operational management process by 

sharing leadership knowledge, skills and training with its senior level ministers.  If no qualified candidate is 

identified after conducting an internal search then an external search would be conducted using the local 

newsprint media and an employment agency.   

Applications would be accepted, reviewed and screened by the Board of Deacons.  The Board of Deacons would 

either serve as or appoint a Selection or Standing Committee to manage this part of the selection process.  (Article 

VII section 1 of Corporate By-Laws). In addition to a minimum of three members from the Board of Deacons, the 

Selection/Standing Committee would be comprised of one (1) member of the ministerial staff, one (1) young adult 

member and two (2) longstanding members of the congregation (one male and one female).  

Prior to reviewing or interviewing any candidate applications the Selection/Standing Committee would meet to 

determine a day of fasting and corporate prayer.  All applications would be reviewed and potential interviewees 

for the position would be identified. An evaluation form and rating scale would be used to score and rank each 

applicant during the interviewing process.  Upon selection of the top three candidates, a second interview and 

opportunity to deliver a Sunday morning sermon would be scheduled.  After all interviews and sermons have been 

delivered it would be the Selection/Standing Committees responsibility to fast and pray and then select the new 

Pastor.    

3. Brief History of the Organization.  Included in Business Plan  (See pages 5-7) 

 

4. Last five years’ fiscal year-end statements. (See pages 25-30) 

 

5. Current interim financial statement.(See page 24 Statement of Net Assets) 
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6. Current budget 

 

 

7. Operating projections for the next three years.  Included in Business Plan (pages 19-22) 

 

8. Organizational By-laws, constitution, etc. (included in Business Plan (pages 32-42) 

 

9. History of leadership and management- how elected, managed and dispute resolution 

process.  Procedures for electing, selecting and managing leadership along with resolving 

disputes are managed using the corporate By-laws and procedures outlined in the churches 

Employee Handbook.   
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10. Future management and succession process-is it key person driven or are there multiple 

people showing responsibility for success?  When Faith, Hope & Victory Christian Church was 

initially founded its success was largely key person driven.  However over the past five years as 

the church has continued to experience growth, the Senior Pastor and Board of Deacons began 

discussions regarding having a plan of succession in the event that the Senior Pastor dies, retires, 

experiences a long term illness or is terminated.  To prevent the church from remaining a key 

person driven organization the Board of Deacons and Senior Pastor implemented the following 

actions: 

   

The Board of Deacons along with the recommendation of the Senior Pastor selected Rev. Leon 

Wright to serve as the Associate Pastor.  Rev. Wright initially joined the church in 2010 and was 

an active member of the laity. After a year of dedicated and faithful service he became a part of 

the ministerial team.  After a thorough examination of his character, credentials, and ability to 

relate and interact with members of the congregation the Senior Pastor made a recommendation 

to the Board of Deacons that he be appointed Associate Pastor and successor.  The Board of 

Deacons agreed and on April 15, 2013 unanimously voted that he should be selected as not only 

the Associate Pastor but as successor in the event that the Senior Pastor die, retires, resigns, is 

terminated or experiences a long term illness.  Presently he is being trained in all aspects of the 

leadership and operational management of the church.  Members of the congregation hold him in 

high regard and afford him the same level of respect and honor as the Senior Pastor.   Rev. 

Wright shares the same vision, values, charisma, and Biblical knowledge as the Senior Pastor 

which will enable him to smoothly transition into the role of senior pastor should the need arise. 

 

The church also maintains a 20 year term life insurance policy with Genworth Life Insurance 

Company in the amount of $500,000 on the Senior Pastor in the event of his untimely death. The 

policy was issued in September of 2007 and will expire September of 2027. 

 

11.  Confirmation of existence of employee fidelity: insurance, bonds, other similar 

coverage (See Attachments) 

  

12.  Detailed expense statement, actual and budgeted. (See above question #6 in addendum) 
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Policy amount:  $500,000 20 Year Term 

Issue Date: September 2007  

Expiration  Date: of September 2027 

  

Life Insurance Policy 
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Liability Insurance I 
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Liability Insurance II (Coverages)  
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Title Insurance 
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CHURCH BROCHURE 
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Come in Faith. 
Leave with Hope. 

Return with Victory! 
 

 

 

 

 

 

 

 

 

 


