Recruitment Satisfaction Survey


The Office of Human Resources would like feedback about your experience during your recent job search as they relate to the recruitment and hiring practices employed at XYZ. This will assist the Office of Human Resources in providing quality service to both the hiring manager and the applicant. Please complete the questions below and return this survey at your earliest convenience. Thank you in advance for your cooperation 



Position Information

Type of Position Last Recruited 

[] Exempt [] Non-Exempt 

Category: 

[] Administrative
[] Information Tech
[] Office/Clerical/Library
[] Service/Maintenance 

Optional Information: 

Department: ____________________ 

Position: _______________________ 

Title: __________________________ 

Survey Questions
1. During your initial contact with Employment, how satisfied were you with the information received about the Recruitment Process? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


2. Based on the position description submitted, how satisfied were you with the accuracy of the job posting Employment prepared? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


3. How satisfied were you with the quantity of applications/resumes? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


4. How satisfied were you with the quality of the applicants? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


5. How satisfied were you with the response time from Employment in processing applications/resumes? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


6. Did Employment assist you to your satisfaction throughout the hiring process? 

	[] Very Satisfied
	[] Satisfied
	[] Not Satisfied


7. What could Employment have done to make this hiring process more efficient and effective for you as a Hiring Manager? 

8. Please add any additional comments: 

Return Completed Survey to: Office of Human Resources


� Disclaimer: Any work product provided by Avant Resources must be read in conjunction with all guidance your company’s personal attorney or human resource counsel. Moreover, this Sample Policy should not be interpreted as legal advice or legal opinion.  It is intended as general information and is not a substitute for legal or other professional advice.








