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Questionnaire about the Ministry of Pastor Vicki Cok, Aug 05 to Nov 07


Waterloo Christian Reformed Church

Questionnaire about the Ministry 

of Pastor Vicki Cok 

(August 2005 to November 2007)

Pastor Vicki’s job description lays out several areas of responsibility for her ministry. This questionnaire outlines these areas and asks for your comments on Pastor Vicki’s service in each one. Because Pastor Vicki interacts with each of us in different ways, please complete only the sections that are relevant for you. Some comments will be shared with Pastor Vicki, but everything you write will be kept anonymous. If you submit questions, they will be forwarded to Pastor Vicki or to the appropriate ministry for a response. Thank you for taking the time to provide comments that will encourage Pastor Vicki, strengthen her ministry within our congregation and in God’s kingdom at large, and stimulate Christ-like growth in all of us.

-- Pastor’s Evaluation Committee (Jake Bosch, Ray Brunsting, Cara DeHaan, and Rick Stroobosscher)

Before you begin, please reflect on the following question. (You may wish to write your response to this question after you have finished the rest of the questionnaire.) 

1. What are your expectations of a pastor?

Preaching and Worship

2. What do you appreciate about the content of Pastor Vicki’s preaching? Consider aspects such as its ability to interest you; its faithfulness to Scripture and to Reformed confessions; its level of intellectual and spiritual stimulation; its relevance to your walk with God and to global issues; its ability to encourage, challenge, and equip you for Christian living. What changes would you suggest?
3. What do you appreciate about Pastor Vicki’s preaching style? Consider, for example, her delivery (voice, expressiveness, gestures, eye contact); her use of notes; length of her sermons. What changes would you suggest?
4. What do you appreciate about Pastor Vicki’s participation in our worship services apart from preaching? Consider such aspects as her administration of the sacraments; her prayers; her giving of God’s greeting and the benediction; her ability to help you experience God’s presence; the quality and the extent of her involvement. What changes  would you suggest?
Pastoral Care

5. Comment on Pastor Vicki’s effectiveness in providing pastoral care to our congregation.
6. Describe your comfort level with Pastor Vicki as your pastor, and comment on her availability to you. What do you appreciate in your personal interactions with her? What makes you reluctant to interact with her? 
7. If you have received one or more regular pastoral visits from Pastor Vicki, comment on your interactions with her. What did you appreciate? What changes would you suggest?

8. Pastor Vicki is often asked to provide care for persons in emergency situations. If you have received such care, share your thoughts about your interactions with Pastor Vicki. What did you appreciate? What changes would you suggest?

9. One of Pastor Vicki’s tasks is to equip congregation members to view the church community as an extension of their own families. How has our church family grown or changed since Pastor Vicki has become our pastor? In your opinion, what role has Pastor Vicki played in this growth/change?

Teaching

10. Pastor Vicki has been involved in teaching Grade 9/10 Sunday School, Profession of Faith classes, First Communion classes, and a small-group Bible study for university students. Comment on the appropriateness of this involvement, both its extent (should she be teaching more or less?) and its range (should she be teaching other classes?).

11. If you (or your family members) have been involved in any of the classes above, comment on Pastor Vicki’s teaching. What did you appreciate about her teaching? Consider the overall effectiveness of her teaching, her ability to keep students’ interest, her ability to articulate ideas, and her ability to connect those ideas to students’ walk with God. What changes would you suggest?
12. If you (or your family members) have been involved in one or more of our youth programs (i.e., GEMS, Cadets, Youth in Action, High School Youth Group), consider Pastor Vicki’s involvement with that program. In what ways has she worked with Youth Ministry to provide a dynamic youth program? What have you appreciated about her involvement? What changes would you suggest?

Roles within Local Community and Church-at-Large

13. In what ways does Pastor Vicki encourage our congregation to reach out to our community? In what ways has Pastor Vicki challenged you to use your gifts in the community in which God has placed you?

14. If you have worked with Pastor Vicki in a program oriented towards our local community (e.g., Coffee Break, Friendship, Vacation Bible School), comment on her involvement with this program. What do/did you appreciate? What changes  would you suggest? 

15. Pastor Vicki represents our congregation within the local community, Classis Huron, and our denomination. If you can, comment on her participation in these levels of representation.
Roles within Council/Ministries

16. If you have worked with Pastor Vicki on Council, consider her service in this area. What do you appreciate about her involvement on Council? Consider her ability to provide spiritual supervision, vision, and direction; her ability to play a role in resolving disputes within the congregation and within Council; her ability to challenge and encourage you as a ministry leader and as a member of Council; the quality of her reports to Council. What changes  would you suggest?
17. If you have worked with Pastor Vicki on Education, Pastoral, Worship, and/or Youth Ministry, comment on her involvement with that ministry. What do/did you appreciate? What changes would you suggest? (Please specify which ministry(ies) you are reflecting on.)

Personal and Professional Development

18. Pastor Vicki is responsible to maintain an appropriate balance between her employment, personal, and family needs. She is also responsible to equip herself for her tasks as Minister of the Word by attending educational seminars and workshops as well as by allocating time for reading, study of Scripture, and prayer. Based on your interaction with Pastor Vicki, how would you encourage her in these areas?

19. In what ways does Pastor Vicki demonstrate her sense of calling to our church? How would you encourage her in this aspect of her service?

20. In what ways does Pastor Vicki demonstrate that she is being shaped by the Holy Spirit? How would you encourage her in this aspect of her service?

Information About You

The information you provide here will help the Pastor’s Evaluation Committee to contextualize your comments appropriately. Any comments we share with Pastor Vicki will remain anonymous, unless you request that we use your name.

21. Name (optional): 
_____________________________________________

22. Age:
□ Under 20
□ 20-34
□ 35-49 
□ 50-64
□ 65 and older

23. Gender: 
□ Male

□ Female

24. On average, how often do you interact with Pastor Vicki (in person, by e-mail, or by phone)?

□ Rarely or never

□ Occasionally 

□ At least once a month

□ At least once a week

25. What was the nature of these interactions (check as many as apply)?

□ Phone call(s)

□ E-mail(s)

□ Conversation(s) before or after worship services

□ Pastoral visit(s)

□ Committee work/church work

□ Social contacts (not church related)

Additional Comments

If you would like to add further comments, stories, or questions (for Pastor Vicki, a ministry leader, or the Pastor’s Evaluation Committee), please do so on a separate sheet.

We sincerely appreciate the time you’ve given to this process. Thank you for your comments!




SUBMIT TO DROP BOX IN FELLOWSHIP HALL OR TO rick.stroobosscher@rogers.com


BY NOVEMBER 25, 2007











