Equality and Diversity Statement and Policy

Policy statement

Merton Council is committed to promoting equal opportunity and valuing diversity in the community, as an employer and as a provider of services to the people of the borough and its visitors.

The London Borough of Merton is committed to carrying out our legal responsibilities including:

· promoting equal opportunities, social inclusion and human rights;

· eliminating unlawful discrimination and disadvantage;

· eliminating harassment and victimisation;

· promoting a positive attitude towards people of different backgrounds, disabled people and others;

· encouraging participation by people of all backgrounds in public life;

· valuing diversity and promoting good relations between individuals, communities and employees of all backgrounds; and

· taking the necessary steps towards meeting the needs of disabled people and others.

Our aims and values

As a Community Leader we are committed to creating a socially inclusive and cohesive community by:

· working with others to ensure that Merton is a safe place in which to live, work, study or visit;

· promoting equal opportunity and equal access to employment, services, information and facilities;

· listening and responding to the views of our communities through appropriate and widespread consultation and participation mechanisms which are accessible to all;

· encouraging and supporting people to be active in social, cultural and political life;

· ensuring the information we produce and the events we hold positively reflect and promote the diversity of our communities; and

· ensuring organisations and businesses that provide goods and service on behalf of Council have appropriate equality procedures in place.

As a Service Provider we are committed to ensuring that our services are responsive and accessible to all by:

· providing fair and appropriate services that meet the wide range of needs of everyone in the community;

· making it easy for, and encouraging people to use our services, including people who are vulnerable, disadvantaged or harder to reach;

· ensuring our buildings and open spaces are accessible to everyone, making reasonable adjustments were appropriate;

· consulting and involving all sections of our community in the design, development and monitoring of our policies and services;

· monitoring take-up and evaluating services to ensure they do not discriminate or exclude individuals or groups;

· making sure our policies and procedures for giving grants, and for commissioning and buying in goods and services follow this policy; and

· making sure that we always consider equality and diversity when planning and delivering services.

As an Employer we value the diversity of our workforce and are committed to ensuring fair practice in employment by:

· making sure our workforce is representative of the local community;

· ensuring recruitment and selection processes are non-discriminatory and encouraging applications from all groups in the community;

· providing a safe and accessible working environment that values and respects the identity and culture of each person;

· creating a culture and working environment free from discrimination, harassment and bullying;

· ensuring that all staff has access to learning and development opportunities so that their contribution and potential are maximised;

· supporting disabled staff to carryout their work and making reasonable adjustments where appropriate to do so;

· applying fair and equitable processes to pay and reward schemes, ensuring equal pay for equal work;

· providing support and training on equality and diversity to all our employees and Councillors; and

· monitoring the diversity of the workforce with regard to race, age, disability, gender, sexual orientation and religion and belief, and salary.

Monitoring the policy
This policy forms part of the Corporate Equality Scheme (CES).  To measure the effectiveness of this policy, we will monitor service targets and employment practices taking action where necessary. The Corporate Equality Steering Group, the Corporate Management Team, and Councillors will monitor the CES in line with the Performance Management Framework.
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