Employee Exit Survey

In an effort to continue to make Suffolk University a great place to work, the Human Resources
department requests your completion of this questionnaire in preparation for your exit interview. Your
responses will help the University to identify the areas in which it can improve the work environment,
policies, and practices and other areas of concern.

Please indicate your primary reason(s) for resigning your employment:

Career Change Opportunity to Advance

Education Relocation

Compensation Medical reasons

Benefits Family/Personal reasons
Manager/Management Issues Military

Training/Professional Development Retirement

Other (please explain): Working Conditions (hours, duties etc.)

How would you describe your experience as a Suffolk employee?

What led you to seek employment opportunities outside of Suffolk?

Was there anything that would have kept you at Suffolk?
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Did you have the necessary resources available to do your job well? (For example: office equipment,
training, support, working environment, feedback, etc.) Are there any practices or factors that led to an
unsatisfactory working condition? If so, do you have any suggestions for improvement?

If you could change anything about your job or Suffolk, what would you change?

How would you describe your working relationships (with respect to both your particular job and your
relationship with fellow workers and manager)?

Are there any particular practices or working conditions that you feel are particularly beneficial to
maintaining effective working relationships that should be maintained? Should be changed?

Do you have any other feedback you wish to share about your experience at Suffolk?




