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Targeting the sustainable development and 
growth of society through business based on 
our “Three Corporate Principles”

CEO Statement

The fi rst eight months of 2008 have witnessed signifi cant 
developments relating to CSR (corporate social 
responsibility) and environmental issues. At the annual 
meeting of the World Economic Forum held in January in 
Davos, Switzerland, the major agenda items, in addition 
to economic problems such as the subprime loan crisis, 
included environmental issues relating to climate change 
and water as well as the subject of more coordinated 
economic assistance for Africa. As a panelist in one of the 
several sessions, I was able to exchange opinions on these 
issues with a variety of people. The experience made a 
strong impression on me that dynamic structural change is 
possible in today’s increasingly multi-polar world. In May, 
Japan hosted the fourth Tokyo International Conference on 
African Development (TICAD IV), a meeting of leaders that 
has taken place every fi ve years, where climate change 
and aid for Africa were central themes. The G8 Summit 
that took place in Toyako, Hokkaido, in July also focused 
on these very same themes. 

 Of these issues, climate change—specifi cally, the 
challenge of global warming—is one that affects the whole 
of humanity. The Kyoto Protocol, which was adopted as a 
global measure to address this problem, entered the fi rst 
commitment period in 2008. Together with our Group 
companies, we at Mitsubishi Corporation (MC) are 
working to reduce CO2 emissions. We have also 
designated new energy and the environment as a fi eld that 
we plan to promote throughout the entire company. In 
these and other ways we are promoting a highly 

diversifi ed approach to help realize a low-carbon society.

 At the same time, MC is also involved as a private-
sector enterprise in contributing to industrial development 
in Africa. Our investment projects on the African continent 
include Mozal S.A.R.L., an aluminum smelting company in 
Mozambique, and Hernic Ferrochrome (Pty) Ltd., a South 
African fi rm involved in the extraction of chromium ore 
and the production and sale of ferrochrome made from it. 
Our program of social contribution activities also 
encompasses numerous projects that contribute to broader 
social development in Africa and other parts of the 
developing world.

 The Three Corporate Principles have guided MC since 
its foundation. One of these principles, Corporate 
Responsibility to Society “Shoki Hoko,” advocates the 
following: “Strive to enrich society, both materially and 
spiritually, while contributing towards the preservation of 
the global environment.”  This principle underpins all of 
our CSR and environmental-related activities.

 In April 2008, we unveiled a new two-year medium-
term management plan, INNOVATION 2009. Under this 
successor plan to INNOVATION 2007, we aim to 
contribute to the continuous advancement of society while 
sustaining our growth and raising consolidated corporate 
value as a global business enterprise. This plan commits us 
to fulfi ll our social responsibilities as a corporate citizen 
based on the Three Corporate Principles. A major part of 
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this will be the creation of environmental-related business 
while also promoting a variety of new social initiatives 
and social contribution activities. Overall, we aim to 
develop our business in a way that promotes the 
sustainable growth and development of societies 
worldwide.

 Business development at MC is a global activity 
undertaken on a daily basis together with various 
stakeholders. In March 2008, we established the CSR and 
Environmental Affairs Advisory Committee, which includes 
eight experts from outside MC. Already this committee has 
provided us with a range of advice that will be refl ected in 
the way that we conduct business, as we remain 
committed to developing better and stronger relations with 
stakeholders on an ongoing basis.

 Every day there are various developments related to 
CSR and environmental issues occurring around the world. 
Our entire organization is committed to staying attuned to 
these developments and aims to respond to changes in the 
area of sustainability so that we can continue to earn the 
trust of society as a leading global enterprise. 
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President and CEO




