Doctor  Insight  -  360 Degree  Feedback

RELATIONSHIP WITH COLLEAGUES AND STAFF

	1

Not at all well
	2

Not very well
	3

Moderately well
	4

Well
	5

Very well
	6

Exceptionally well


(please circle at appropriate level)

	AREA OF PERFORMANCE


	PERFORMANCE

	Treats colleagues fairly


	1
	2
	3
	4
	5
	6

	Respects colleague’s contributions


	1
	2
	3
	4
	5
	6

	Supports colleagues when needed


	1
	2
	3
	4
	5
	6

	Hands patients over to other colleagues/staff appropriately
	1
	2
	3
	4
	5
	6

	Contributes to meetings


	1
	2
	3
	4
	5
	6

	Communicates effectively with all colleagues/staff


	1
	2
	3
	4
	5
	6

	Gives praise where appropriate


	1
	2
	3
	4
	5
	6

	Actively involves staff at all levels


	1
	2
	3
	4
	5
	6

	Will confront (sensitively) appropriate issues with colleagues/staff
	1
	2
	3
	4
	5
	6

	Handles management responsibilities


	1
	2
	3
	4
	5
	6
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EDUCATION/SELF DEVELOPMENT

	1

Not at all well
	2

Not very well
	3

Moderately well
	4

Well
	5

Very well
	6

Exceptionally well


(please circle at appropriate level)

	AREA OF PERFORMANCE


	PERFORMANCE

	Assesses new ideas carefully and sensibly


	1
	2
	3
	4
	5
	6

	Keeps up to date


	1
	2
	3
	4
	5
	6

	Is willing to have practice challenged 


	1
	2
	3
	4
	5
	6

	Reviews his/her own personal practice and makes appropriate changes


	1
	2
	3
	4
	5
	6

	Contributes to teaching


	1
	2
	3
	4
	5
	6

	Understands and uses research evidence


	1
	2
	3
	4
	5
	6
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CLINICAL

	1

Not at all well
	2

Not very well
	3

Moderately well
	4

Well
	5

Very well
	6

Exceptionally well


(please circle at appropriate level)

	AREA OF PERFORMANCE


	PERFORMANCE

	Is professional in his or her behaviour
	1
	2
	3
	4
	5
	6

	Is technically skilled in own specialist field
	1
	2
	3
	4
	5
	6

	Is clinically safe and competent
	1
	2
	3
	4
	5
	6

	Is accessible when on duty
	1
	2
	3
	4
	5
	6

	Takes histories and assesses patients adequately
	1
	2
	3
	4
	5
	6

	Examines patients adequately
	1
	2
	3
	4
	5
	6

	Obtains clear consent for procedures  
	1
	2
	3
	4
	5
	6

	Prescribes drugs appropriately
	1
	2
	3
	4
	5
	6

	Respects patient’s autonomy
	1
	2
	3
	4
	5
	6

	Maintains confidentiality
	1
	2
	3
	4
	5
	6

	Shows compassion and tolerance towards patients
	1
	2
	3
	4
	5
	6

	Is courteous and respectful
	1
	2
	3
	4
	5
	6

	Understands patients needs
	1
	2
	3
	4
	5
	6

	Listens well
	1
	2
	3
	4
	5
	6

	Gives appropriate information to patients and relatives
	1
	2
	3
	4
	5
	6

	Deals effectively with complaints
	1
	2
	3
	4
	5
	6

	Manifests no overt prejudices
	1
	2
	3
	4
	5
	6

	Deals appropriately with ethical issues
	1
	2
	3
	4
	5
	6

	Keeps colleagues informed about patients
	1
	2
	3
	4
	5
	6

	Acts appropriately in emergency situations
	1
	2
	3
	4
	5
	6

	Keeps accurate records
	1
	2
	3
	4
	5
	6

	Recognises his/her own limits
	1
	2
	3
	4
	5
	6

	Uses resources wisely
	1
	2
	3
	4
	5
	6

	Is willing to compromise if necessary
	1
	2
	3
	4
	5
	6

	Is flexible and adapts to change
	1
	2
	3
	4
	5
	6

	Manages any personal stress well
	1
	2
	3
	4
	5
	6

	Handles administrative tasks
	1
	2
	3
	4
	5
	6
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PATIENT FEEDBACK

	1

Not at all well
	2

Not very well
	3

Moderately well
	4

Well
	5

Very well
	6

Exceptionally well


(please circle at appropriate level)

	QUESTION


	PERFORMANCE

	Is professional in appearance
	1
	2
	3
	4
	5
	6

	Makes me feel at ease
	1
	2
	3
	4
	5
	6

	Is friendly
	1
	2
	3
	4
	5
	6

	Speaks in a way I can understand
	1
	2
	3
	4
	5
	6

	Gives me enough time
	1
	2
	3
	4
	5
	6

	Finds out what I might be worried about
	1
	2
	3
	4
	5
	6

	Listens to me
	1
	2
	3
	4
	5
	6

	Tells me what she/he is going to do
	1
	2
	3
	4
	5
	6

	Examines me sensitively
	1
	2
	3
	4
	5
	6

	Checks to see if I am happy with planned 

treatments or tests
	1
	2
	3
	4
	5
	6

	Lets me ask questions
	1
	2
	3
	4
	5
	6

	Checks that I understand
	1
	2
	3
	4
	5
	6

	Understands my needs and worries
	1
	2
	3
	4
	5
	6

	Explains if there are any risks to the treatment
	1
	2
	3
	4
	5
	6

	Allows me to make up my own mind
	1
	2
	3
	4
	5
	6


