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Under Article 10, paragraph 2, points 2.1 and 2.2, and Article 11 of Labor Law No. 03/L-212 announced in the Official Gazette of Kosovo, the most dated. 01.12.2010, employer and employee, as subjects of legal relationship work, tie:
WORK CONTRACT
FOR
DEFINITE TIME /INDEFINITE
Article 1

With this contract:__________________________________________________________,

                     ( designation, residence, address  and business registration number )
represented by: ___________________________ (hereinafter: the employer), sign an 
employment agreement with: ________________________________________________________________________________________________________________________________________________________
   (name and surname of the employee, personal number, qualification and address)   
 
 (herein after: The employee).
Article 2

The employee will perform these tasks to work: ____________________________________
________________________________________________________________________________________________________________________________________________________
                         (name, nature, type of work and description of job duties).


Article 3
The employee will perform at:__________________________________________________
__________________________________________________________________________

____________________________________________________________________

(Place of work where work will be performed and notice that the work will be performed in

different locations).

Article 4

The employee establishes a working relationship, in:

   1) a fixed period , ranging from: ________________, until _______________________.
                                                                                             (date of beginning and end of work).
   2) an Indefinite period, ranging from: __________________________________________.
                                                                              (date of commencement of work)
Article 5
The employee is obliged to start work on: __________________________________.
                                                                                                  (day month and year)


If the employee does not commence work under this particular day Labour Agreement shall be deemed not to have established a working relationship, unless prevented to begin work on reasonable grounds.
Listen
Read phonetically
Article 6
Probation is the employee lasts until: _____________. During the probationary period
of employment, the employer and employee may terminate the employment relationship, with prior notice of seven (7) days.
Article 7
The employee establishes a working relationship with the full time working hours / part time working hours. Full time working hours /  part time working hours during the day, is: __________________________  , as: ______________________.
  (hours of work during the day)           (hours of work per week).
Article 8

Employees assigned to the base salary for work performed by the employer, in the amount of: _________ euros, at least once a month which can not be lower than minimum wage.
Article 9

The employee is entitled to additional pay as a percentage of base salary:
         1) 20% per hour for extra shift;
         2) 30% per hour for night work ;
         3) 30% per hour for overtime work;
         4) 50% per hour for work during national holidays and
         5) 50% per hour for work in weekend.
Article 10

The employee is entitled to compensation of salary without being engaged in work, in the following cases:
         1) during official  holidays in which its not  worked;
         2) during the use of annual leave;
         3) during the training and capacity building commissioned, and
         4) during the exercise of unpaid public functions .
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Article 11
The employee is entitled to sick leave compensation of base salary, from:

        1) 100% in case of use of regular sick leave, based on up to 20 working days within one    

             (1) Year;

  2)  70% in case of use of sick leave due to injury at work or occupational disease, which   

             relates to the performance of and services for the employer, for a period of ten (10) to         

             ninety (90) days.
Article 12
The employee is entitled to reimbursement of expenses during the time spent on official trip abroad, in the amount of __________.

Article 13
The employee has the right to rest, and that:

  1)    working day vacation during a period of at least 30 minutes, according
         organization of working hours of the employer;Listen
Read phonetically
  2)    daily rest period of at least twelve (12) hours a day, between two (2) consecutive working     

         days;
  3)    weekly rest period of twenty (24) hours a day;
  4)    annual leave at least 4 weeks duration;                 
  5)    the employee who, despite protective measures can not be protected from the effects of         

         outside, is entitled to additional annual leave for a period of thirty days (30) working
         for the calendar year;
  6)    mothers with children up to three (3) years old, single parent and people with            

        disabilities are entitled to additional annual leave for two (2) days.Listen
Read phonetically
Article 14

The employee who first establishes a working relationship or who did not break more than five (5) working days, has the right to use annual leave after six (6) months of uninterrupted work.
Article 15


  The employee is entitled at least a day and a half (1.5) of rest, for the previous calendar month   

   on the job, if:

  1) in the calendar year in which first established working relationship, it has six (6) months of    

       uninterrupted work;
  2) in the calendar year has not earned the right to use annual leave due to termination of    

       employment.
     
                                                                     Article 16


The employee is responsible for damage compensation for the work or about work, whether intentionally or by negligence has caused harm to the employer.
The employee is responsible for damage compensation, unless his guilt has caused damage to third party damage for which the employer is reimbursed.
Article 17
Employees of employment terminated by the employer, if:


       1) such termination justified for economic reasons, technical or organizational;

       2) the employee is no longer capable of performing job duties;
       3) in cases of serious misconduct of the employee;                

       4) due to failure of unsatisfactory job, and               

       5) for other cases which are defined with the Labor Law
Article 18

The employer is obliged to provide and implement tools and protective measures at work, according to the legislation.
The employee is obliged to comply with certain measures of protection at work.



    Article 19

The employer is obliged to pay contributions for compulsory pension schemes and other schemes established by law.

                                                                      Article 20

Employer and employee agree to all the rights, duties and responsibilities assigned by law, collective agreements and this Agreement.
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 Article 21
For non eventual disputes of this Agreement, contracting parties recognize the competence of

he Municipal Court............................. ..

                                                                     Article 22

Either party may terminate this Agreement unilaterally, under the conditions and cases defined

by law and collective agreements.
Article 23


In any case, the provisions of this Agreement may not be less favorable to the employee and employer, the provisions of Labor Law or collective contract, as regards the rights and conditions of the legal relationship of employment.
Rights and obligations which are not defined in this Agreement, directly apply the provisions
of Labor Law and Collective Agreement.


Article 24
Upon notification by the content of the contract, this contract by the contracting parties was signed on the date: ________________, in: _________, in: ______ authentic copy, of which      

         each (place)

   The remaining two copies.
           Employer:                                                                                                          Employee:
      __________________                                                                                   __________________

