EXECUTIVE COMPENSATION COMPENSATION TABLES

This table provides certain information as of December 31, 2018, with respect to our equity compensation plans:

Equity Compensation Plan Information

Number of Securities Remaining

Number of Securities to be Available for Future Issuance
Issued Upon Exercise of Weighted-Average Exercise Price Under Equity Compensation Plans
Outstanding Options, of Outstanding Options, (Excluding Securities Reflected
Warrants and Rights Warrants and Rights in Column (A))
Plan Category (A) (B) (9]
Equity compensation plans approved
by security holders 329,835,421 $30.97 195,436,521
Equity compensation plans not approved
by security holders N/A 0
Total 329,835,421 $30.97 195,436,521

(1) This amount includes the following:

e 103,790,976 shares to be issued upon the exercise of outstanding stock options, of which 73,622,803 were granted from the Pfizer Inc.
2004 Stock Plan, as amended and restated (the 2004 Stock Plan) with a weighted-average exercise price of $24.91, and 30,168,173 were
granted from the Pfizer Inc. 2014 Stock Plan (the 2014 Stock Plan) with a weighted-average exercise price of $34.46. These include the
2018 modification of approximately 190,000 stock options to a few employees, including management employees, in connection with
our Organizing for Growth initiative. The terms were modified to permit a longer exercise term after termination (but not beyond the
original expiration date of the options).

e 5,282,494 shares to be issued pursuant to outstanding Performance Share Awards (PSAs) that have been granted under the 2014 Stock
Plan, but not yet earned as of December 31, 2018. This includes the 2018 modification of a few PSAs to a few employees, including
management employees, in connection with our Organizing for Growth initiative. The terms were modified to permit the vesting upon
termination. The number of shares, if any, to be issued pursuant to such outstanding awards will be determined upon the achievement of
predetermined goals related to our performance over the average of three one-year operating metrics (Operating Income through the
2018 performance year; Adjusted Net Income for the 2019 performance year, except for PSAs granted in 2017) results versus annual
targets with a leveraged adjustment for the relative three-year total shareholder return as compared to the DRG Index. Since these awards
have no exercise price, they are not included in the weighted-average exercise price calculation in column (B).

e 33,851,580 Portfolio Performance Shares (PPSs), of which 7,139,388 are shares to be issued from grants under the 2004 Stock Plan and
26,712,192 are shares to be issued from grants under the 2014 Stock Plan, but not yet earned as of December 31, 2018. This includes
the modification of approximately 200,000 PPSs to approximately 140 employees, including management employees, in connection with
our Organizing for Growth initiative. The terms were modified to permit the vesting upon termination. The number of shares, if any, to be
issued pursuant to such outstanding awards will be determined on the achievement of predetermined goals related to Pfizer’s long-term
product portfolio during a five-year performance period from the year of the grant date. Since these awards have no exercise price, they
are not included in the weighted-average exercise price calculation in column (B).

e 27,276,092 shares subject to restricted stock units (RSUs) that were granted under the 2014 Stock Plan. This includes the modification of
approximately 150,000 RSUs to approximately 140 employees, including management employees, in connection with our Organizing for
Growth initiative. The terms were modified to permit vesting upon termination. Since these awards have no exercise price, they are not
included in the weighted-average exercise price calculation in column (B).

e 158,249,055 Total Shareholder Return Units (TSRUs) and PTSRUs, which includes 10,892,531 vested shares pursuant to TSRUs granted
under the 2004 Stock Plan with a weighted-average exercise price of $27.70 and 140,660,560 non-vested shares and 6,695,964 vested
shares pursuant to TSRUs and PTSRUs granted under the 2014 Stock Plan with a weighted-average exercise price of $33.52. This includes
the modification of approximately 1.7 million TSRUs to approximately 260 employees, including management employees, in connection
with our Organizing for Growth initiative. The terms were modified to permit the vesting upon termination. The number of shares, if any,
to be issued pursuant to outstanding TSRUs and PTSRUs will be determined by the difference between the settlement price and the grant
price, plus the dividends accumulated, if applicable during a 5- or 7-year term. The settlement price is the 20-day average closing stock
price ending on the fifth or seventh anniversary of the grant.

e 1,385,224 Profit Units (PTUs), which are converted units from exercises of vested TSRU grants, of which 1,229,386 PTUs were from TSRUs
granted under the 2004 Stock Plan and 155,838 PTUs were from TSRUs granted under the 2014 Stock Plan.

(2) This amount represents the number of shares available (195,436,521) for issuance pursuant to stock options and awards that could be
granted in the future under the 2014 Stock Plan. Under the 2014 Stock Plan, any option, TSRU or PTSRU granted reduces the available
number of shares on a one-to-one basis and any whole share award granted reduces the available number of shares on a three-to-one basis.

On October 15, 2009, Pfizer acquired Wyeth and assumed the Wyeth Management Incentive Plan (the MIP Plan), pursuant to
which no subsequent awards have been or will be made. As of December 31, 2018, 4,087 Pfizer shares were issuable in
settlement of the participants’ accounts, which are delivered in lump sums and installments upon separation from Pfizer,
subject to meeting the requirements of the MIP Plan. Information regarding these shares is not included in the above table.
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