PERA BENEFIT STRUCTURE

A benefit estimate explains the assumptions made by Colorado PERA for the calculation of your benefit.
Your estimated benefit is approximate and based on current law, rules, and benefit option factors, all of
which are subject to change. When PERA receives your completed PERA Benefit Structure Retirement
Application and final salary information from your employer, your benefit will be calculated. The following
information may or may not be included in your estimate, as appropriate.

BENEFIT TYPES

» Service: A full retirement based on your service
credit, age, and Highest Average Salary (HAS).
See the unshaded area on the appropriate HAS
Percentages Table on the following pages.

» Reduced: An early retirement with reduced benefits
based on your service credit, age, and HAS. See the
shaded area on the appropriate HAS Percentages
Table on the following pages. Note: If you were
not eligible to retire on January 1, 2011, your early
retirement benefit will be reduced by an actuarially
determined percentage. The percentages are
subject to change based on actuarial experience.

» Disability: A benefit payable in the event of your
approval for disability retirement.

» Death: A benefit paid to your survivor(s) in the event
of your death before retirement.

» Direct Pay: A benefit paid to you if you terminated
PERA-covered employment before July 1, 2003,
your Defined Benefit (DB) Plan account has
remained inactive, and you have been paying
contributions to receive retirement eligibility. Your
benefit is calculated using the date when you first
reach retirement eligibility.

EFFECTIVE DATE

This date is always the first day of the month in which
your benefit becomes payable.

TERMINATION DATE

Your termination date is your last day of PERA-covered
employment, including leave without pay.

SERVICE CREDIT YEARS

Your total years of service credit, both earned and
purchased. In most cases, you receive a month of
service credit for each month of employment if your
earned salary is greater than or equal to 80 times the
federal minimum wage hourly rate in effect at the
time your service was earned. If salary is less than
this amount, service credit is prorated. One month of
service credit equals 0.083 of a year.

(Continued on next page)
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PERA BENEFIT STRUCTURE

HIGHEST AVERAGE SALARY (HAS)

HAS is an average monthly salary figure, calculated

by averaging several years of your highest salaries.

Each year used in the calculation is a period of

12 consecutive months of service credit during which
PERA contributions were paid. The number of years
used in the calculation changes depending on when
you became a member. If you have five years of service
credit as of January 1, 2020, three years of your highest
salaries will be used. If you did not have five years of
service credit as of January 1, 2020, or if you begin
PERA membership on or after that date, five years of
your highest salaries will be used.

In calculating your HAS, PERA determines the highest
annual salaries associated with four or six periods

of 12 consecutive months. The 12-month periods

do not have to be consecutive or your last years of
employment. The lowest of the 12-month periods
becomes the base year used as a starting point for

the annual limit on salary increases. The remaining
12-month periods are placed in chronological order
from oldest to newest. This additional base year is

not used as one of the three or five annual salaries in
your HAS calculation. If your HAS was affected by the
annual salary increase limit, there will be a note in the
comment section.

The example at the right illustrates how HAS is
calculated. See the Highest Average Salary Calculation
fact sheet on PERA’s website for more information
and examples, including examples showing the annual
salary increase limit.

PERA 3-YEAR HAS CALCULATION EXAMPLE

Actual Salary Used

Dates Year Salary in HAS

April 2012—March 2013 Base Year $22,013 N/A
June 2014-May 2015 Year 1 $23,050 $23,050
June 2016-May 2017 Year 2 $24,100 $24,100
June 2017-May 2018 Year 3 $25,600 $25,600
Total Salary = $72,750
3-Year HAS ($72,750 + 36 months) = $2,021

PERA 5-YEAR HAS CALCULATION EXAMPLE

Actual Salary Used

Dates Year Salary in HAS

April 2016—-March 2017 Base Year $22,013 N/A
June 2018-May 2019 Year 1 $23,050 $23,050
June 2020—May 2021 Year 2 $24,100 $24,100
June 2021-May 2022 Year 3 $25,600 $25,600
June 2022—-May 2023 Year 4 $25,600 $25,600
June 2023-May 2024 Year 5 $26,368 $26,368
Total Salary = $124,718
5-Year HAS ($124,718 + 60 months) = $2,079



PERA BENEFIT STRUCTURE

COBENEFICIARY DATE OF BIRTH

A cobeneficiary is the person you designate under
PERA benefit structure Options 2 and 3 to receive
a continuing monthly benefit after your death.
Your cobeneficiary’s age is used when calculating
the benefit.

BENEFIT INFORMATION

» Option 1: This option provides you with a lifetime
monthly benefit. Following your death, a single
payment of any remaining balance in your DB Plan
account, plus a 100 percent match on the balance,
will be made to your named beneficiary, or to your
estate if no named beneficiary exists. No further
monthly benefits are payable.

» Option 2: This option provides you with a lifetime
monthly benefit. Following your death, your
cobeneficiary will receive a lifetime monthly benefit
equal to one-half of your benefit at the time of
your death. If there is a DB Plan account balance
remaining after the death of your cobeneficiary, a
single payment of any remaining balance in your
DB Plan account, plus a 100 percent match on the
balance, will be made to your named beneficiary, or
your cobeneficiary’s estate if no named beneficiary
exists. No further monthly benefits are payable.

» Option 3: This option provides you with a lifetime
monthly benefit. Following your death, your
cobeneficiary will receive a lifetime monthly benefit
equal to the monthly benefit you were receiving
at the time of your death. If there is a DB Plan
account balance remaining after the death of your
cobeneficiary, a single payment of any remaining
balance in your DB Plan account, plus a 100 percent
match on the balance, will be made to your named
beneficiary, or your cobeneficiary’s estate if no
named beneficiary exists. No further monthly benefits
are payable.

If you select an Option 2 or 3 and your cobeneficiary
dies before you, your benefit will change to the
Option 1 amount.

ROLLOVER/REFUND INFORMATION

At termination of employment, you may do a rollover/
refund of your DB Plan account in lieu of a monthly
retirement benefit. At retirement age or age 65,
whichever is first, you are eligible for a 100 percent
match on the amount of your member contributions
plus interest. By rolling over or refunding your DB Plan
account, you are forfeiting your rights to retirement
benefits, health insurance, and life insurance coverage.
The rollover/refund amount shown on your estimate
includes a 100 percent match as of your effective date
of retirement.

E E See the Refund/Rollover Request booklet

for more information.

COMMENTS

Information may be included that is specific to

your particular situation or questions, including any
assumptions used in the calculation of your benefit.
If you have questions about the comment(s) on your
estimate, please call PERA's Customer Service Center
at 1-800-759-7372.

ADDITIONAL INFORMATION
BENEFIT CALCULATION

If you have at least five years of service credit, your
retirement benefit will be determined by the higher of a
money purchase benefit calculation or a defined benefit
calculation as explained in the following paragraphs. If
you are retirement eligible with less than five years of
service credit, your benefit will be calculated using the
money purchase benefit calculation.

MONEY PURCHASE BENEFIT CALCULATION

The money purchase calculation is determined by your
life expectancy and the value of your DB Plan account
at the time you apply for retirement, plus a matching
amount equal to 100 percent of your contributions
and interest. 3
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DEFINED BENEFIT CALCULATION

The defined benefit calculation is based upon your
years of service, age, and HAS. If you meet the eligibility
requirements for a service retirement, your defined
benefit will be 2.5 percent of your HAS for each year of
service credit up to 100 percent. The HAS percentages
for reduced service retirement for various years of
service credit and ages are shown in the shaded areas
of the Highest Average Salary Percentages Tables,

see pages 6—15. The percentages in the shaded areas
of the PERA 2, PERA 4, PERA 6, PERA 7, PERA 8, and
State Troopers/CBIl Agents 2 tables ensure that, as of
your effective date of retirement, your reduced service
retirement benefit is the actuarial equivalent of your
full service retirement benefit. These percentages are
subject to change based on actuarial experience.

POST-RETIREMENT INFORMATION

For more information about taxes on PERA benefits,
PERACare for retirees, annual benefit increases, and
other items related to PERA retirement benefits, refer
to the PERA Retirement Process booklet.

ACCESS TO YOUR ACCOUNT ONLINE

As a PERA member, you may access information about
your account online and complete PERA online forms
using your User ID and password.

When you log onto your account, you can:

» View information on your account such as:
contribution, salary, service credit, life
insurance, beneficiary(s), and your current
Annual Member Statement.

PR

¥

Update your contact and profile information,
complete online forms, request electronic delivery
of PERA newsletters, and use the "Meetings &
Appointments” link to schedule meetings and
appointments with PERA.

Access PERAPlus 401(k) and 457 Plan information
and PERA's financial planning tools.

P

¥

P

4

Use the Secure Correspondence system for secure
email between you and PERA.

ACCESSING YOUR PERA ACCOUNT

»

»

»

Y

»

¥

»

You can access your personal PERA
information by logging into your account
through www.copera.org.

You need a User ID and password to access
your account. If you have not yet set up your
User ID and password, you will first need a
PERA Personal Identification Number (PIN).

You can request a PIN by clicking on the “PIN
Request” link from the “Members” menu on
PERA's website. Your new PIN will arrive by
mail within seven business days. If you need to
access your account before then, please call
PERA's Customer Service Center.

You will then log in with your Social Security
number (SSN) and PERA PIN.

After logging in with your SSN and PIN, you will
be prompted to create a user security profile
with a User ID and password.

Once your user security profile is complete,
you will no longer use your SSN and PIN to
access your account. You will use your User |ID
and password combination instead.

If you have any questions about accessing your
account, please call PERA’'s Customer Service
Center at 1-800-759-7372.
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HIGHEST AVERAGE SALARY PERCENTAGES TABLES

Please refer to the chart below to determine which table applies to you. Note: The shaded areas on the tables
indicate reduced retirement percentages. The percentages in the shaded areas on the PERA 2, PERA 4, PERA 6,
PERA 7, PERA 8, and State Troopers/CBI Agents 2 tables ensure that, as of your effective date of retirement, your
reduced retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are
subject to change based on actuarial experience.

Five Years of Service Credit
as of

Benefit Structure Membership Date January 1, 2011 Retirement Eligibility Table
On or before Eligible
e June 30, 2005 = January 1, 2011 FERL
On or before Not eligible
PR June 30, 2005 = January 1, 2011 AR
Between July 1, 2005, and Eligible
FIERE December 31, 2006 = January 1, 2011 HaR
Between July 1, 2005, and Not eligible
FaR December 31, 2006 i3 January 1, 2011 FER
Between January 1, 2007, Eligible
PIE and December 31, 2010 e January 1, 2011 FA
Between January 1, 2007, Not eligible
FIE and December 31, 2010 s January 1, 2011 ARG
On or before
ER December 31, 2006 e s FERAG
Between January 1, 2011,
PERA and December 31, 2016 N/A N/A PERA 7
On or after January 1, 2017,
and the most recent 10 years
PERA of service are in the N/A N/A PERA 7
School or DPS Division
On or after
PERA January 1, 2017 N/A N/A PERA 8
Eligible State Troopers/
State Troopers/CBI Agents N/A N/A January 1, 2011 CBI Agents 1
State Troopers/CBI Agents N/A N/A ot eligiole Sialte Troopers/

January 1, 2011

CBI Agents 2



PERA BENEFIT STRUCTURE

PERA1

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership on or before June 30, 2005, had five years of service credit
on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

S 50 | 51 | 52 | 53| 54|55 | 56| 57 | 58| 50 | 60| 61 | 62| 63| 64 65+
5 100 | 105 | 110 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 | 175
8 160 | 168 | 17.6 | 184 | 192 | 200
9 180 | 189 | 19.8 | 207 | 2156 | 225
10 200 | 21.0 | 220 | 230 | 240 | 250
11 226 | 231 | 242 | 253 | 264 | 275
12 No retirement 252 | 258 | 26.4 | 276 | 28.8 | 30.0
13 benefits payable. 280 | 286 | 293 | 299 | 31.2 | 325
14 30.8 | 315 | 322 | 329 | 336 | 35.0
15 338 | 345 | 353 | 36.0 | 36.8 | 375
16 36.8 | 37.6 | 38.4 | 392 | 40.0 | 40.0
17 400 | 408 | 41.7 | 425 | 425 | 425
18 432 | 441 | 450 | 450 | 450 | 450
19 466 | 475 | 475 | 475 | 475 | 475
20 46.3 | 470 | 478 [ 485 | 493 | 50.0 | 500 | 50.0 | 50.0 | 50.0 | 50.0
21 494 | 501 | 50.9 | 517 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 525 | 534 | 542 | 550 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0
23 55.8 | 566 | 57.5 | 575 | 57.5 | 575 | 57.5 | 57.5 | 57.5 | 575 | 575
2 59.1 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 438 | 475 | 513 | 550 | 588 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 62.5
26 | 404 | 494 | 533 | 57.2 | 61.1 | 650 | 65.0 | 650 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 554 | 554 | 554 | 59.4 | 635 | 67.5 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 675 | 67.5 | 675 | 67.5 | 67.5
28 | 616 | 616 | 616 | 61.6 | 658 | 700 | 70.0 | 700 | 70.0 | 70.0 | 70.0 | 70.0 | 700 | 70.0 | 70.0 | 70.0
29 | 682 | 682 | 682 | 68.2 | 682 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750 | 750 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750 | 75.0 | 75.0 | 75.0 | 750 | 750 | 750 | 75.0
31 | 775|775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 800 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
3 | 850|850 | 850 | 85.0 | 850 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0
35 | 875|875 | 875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 875 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5

The shaded areas indicate reduced retirement percentages.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective January 1, 2011
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PERA 2

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership on or before June 30, 2005, had five years of service credit on
January 1, 2011, and were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Somnce 50 | 51 | 52|53 | 54| 55| 56| 57|58 | 50| 60| 61 | 62| 63 64 |5
5 79 | 86 | 94 | 104 | 114 | 125
6 95 | 104 | 1.3 | 124 | 136 | 15.0
7 110 | 121 | 132 | 145 | 159 | 175
8 126 | 138 | 151 | 166 | 182 | 20.0
9 142 | 165 | 170 | 186 | 205 | 225
10 No retirement 168 | 17.3 | 189 | 207 | 227 | 250
1 benefits payable. 182 | 190 | 208 | 228 | 250 | 275
12 208 | 217 | 227 | 249 | 273 | 30.0
13 237 | 247 | 258 | 269 | 296 | 325
14 267 | 279 | 291 | 30.4 | 31.8 | 350
15 209 | 312 | 327 | 342 | 358 | 375
16 334 | 349 | 365 | 382 | 40.0 | 40.0
17 372 | 388 | 406 | 425 | 425 | 425
18 411 | 430 | 450 | 450 | 450 | 450
19 455 | 475 | 475 | 475 | 475 | 475
2 404 | 421 | 439 [ 458 | 47.9 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0
21 443 | 462 | 482 | 50.3 | 525 | 525 | 525 | 525 | 525 | 525 | 52.5
2 485 | 505 | 527 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0
23 528 | 551 | 575 | 575 | 575 | 575 | 575 | 575 | 575 | 57.5 | 57.5
2 576 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 424 | 454 | 487 | 529 | 575 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 62.5
26 | 474 | 47.3 | 507 | 550 | 59.8 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 528 | 527 | 526 | 571 | 621 | 675 | 675 | 67.5 | 67.5 | 675 | 675 | 67.5 | 67.5 | 675 | 675 | 67.5
28 | 595 | 594 | 593 | 59.2 | 644 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 700 | 700 | 700 | 700 | 70.0
29 | 669 | 668 | 66.8 | 66.7 | 66.7 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 750 | 750 | 750 | 75.0
31 | 775|775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 800 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0
33 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 82.5 | 82.5 | 82.5 | 82.5 | 82.5
3 | 850 | 850 | 850 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 850 | 850 | 850 | 850 | 85.0
35 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your effective
date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service retirement
benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective June 4, 2018
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PERA 3

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between July 1, 2005, and December 31, 2006, had five years of
service credit on January 1, 2011, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Semmce 50 | 51 | 52 | 53|54 |55 | 56| 57|58 | 59| 60| 61 | 62 63| 64 |65+
5 100 | 105 | 110 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 | 175
8 160 | 168 | 176 | 184 | 19.2 | 20.0
9 180 | 189 | 198 | 207 | 216 | 225
10 200 | 21.0 | 220 | 230 | 240 | 250
1 . 206 | 231 | 242 | 253 | 26.4 | 275

No retirement

12 benefits payable. 252 | 258 | 26.4 | 276 | 28.8 | 30.0
13 280 | 286 | 293 | 29.9 | 312 | 325
14 308 | 315 | 322 | 329 | 336 | 35.0
15 338 | 345 | 353 | 36.0 | 36.8 | 375
16 368 | 376 | 38.4 | 39.2 | 40.0 | 40.0
17 400 | 408 | 417 | 425 | 425 | 425
18 432 | 44.1 | 450 | 450 | 450 | 45.0
19 466 | 475 | 475 | 475 | 475 | 475
20 463 | 47.0 | 47.8 | 485 | 493 | 500 | 500 | 500 | 50.0 | 50.0 | 50.0
21 494 | 50.1 | 509 | 51.7 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 525 | 534 | 542 | 550 | 55.0 | 55.0 | 550 | 550 | 5.0 | 55.0 | 5.0
2 558 | 566 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 575 | 575 | 575 | 575
24 59.1 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 438 | 475 | 513 | 550 | 588 | 6255 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625
26 | 455 | 49.4 | 533 | 57.2 | 611 | 650 | 650 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 650 | 65.0
27 | 473 | 513 | 554 | 504 | 635 | 675 | 675 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 675 | 675 | 675 | 67.5
28 | 490 | 532 | 57.4 | 616 | 658 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 700 | 700 | 70.0 | 70.0 | 70.0
29 | 508 | 55.1 | 505 | 638 | 682 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 525 | 57.0 | 61.5 | 660 | 705 | 750 | 750 | 75.0 | 750 | 750 | 750 | 75.0 | 75.0 | 750 | 750 | 75.0
31 | 589 | 589 | 636 | 682 | 729 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 175 | 775
32 | 656 | 656 | 656 | 704 | 752 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 726 | 726 | 726 | 726 | 776 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 82.5
34 | 799 | 799 | 799 | 799 | 799 | 850 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 850 | 850 | 850 | 85.0 | 85.0
35 | 875 | 875 | 87.5 | 87.5 | 875 | 875 | 875 | 875 | 875 | 87.5 | 87.5 | 87.5 | 875 | 875 | 875 | 875

The shaded areas indicate reduced retirement percentages.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective January 1, 2011
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PERA 4

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership between July 1, 2005, and December 31, 2006, had five years
of service credit on January 1, 2011, and were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Somnce 50 | 51 | 52| 53| 54 | 55| 5 | 57 | 58| 50 60 | 61 | 62 | 63| 64 | 65+
5 79 | 86 | 94 | 104 [ 114 | 125
6 95 | 104 | 113 | 124 | 136 | 150
7 110 | 121 | 132 | 145 | 159 | 175
8 126 | 138 | 151 | 166 | 182 | 200
9 142 | 155 | 170 | 186 | 205 | 225
10 158 | 173 | 189 | 207 | 227 | 250
11 No retirement 182 | 190 | 208 | 228 | 250 | 275

benefits payable.

12 208 | 217 | 227 | 249 | 273 | 300
13 237 | 247 | 258 | 269 | 2956 | 325
14 267 | 279 | 291 | 30.4 | 31.8 | 350
15 209 | 312 | 327 | 342 | 358 | 375
16 334 | 349 | 365 | 382 | 40.0 | 40.0
17 372 | 388 | 406 | 425 | 425 | 425
18 411 | 430 | 450 | 450 | 450 | 450
19 455 | 475 | 475 | 475 | 475 | 475
20 404 | 421 | 439 [ 458 | 47.9 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0
21 443 | 462 | 482 | 503 | 525 | 525 | 525 | 525 | 525 | 525 | 52.5
2 485 | 505 | 527 | 5.0 | 55.0 | 5.0 | 5.0 | 55.0 | 55.0 | 55.0 | 55.0
23 528 | 551 | 575 | 575 | 575 | 575 | 575 | 575 | 575 | 57.5 | 57.5
24 576 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 424 | 454 | 487 | 529 | 57.5 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625
26 | 441 | 47.3 | 50.7 | 55.0 | 59.8 | 65.0 | 65.0 | 65.0 | 650 | 650 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 458 | 49.1 | 526 | 57.1 | 621 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 675 | 675 | 675 | 675 | 675 | 675
28 | 475 | 50.9 | 546 | 59.2 | 644 | 70.0 | 70.0 | 70.0 | 700 | 700 | 700 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 | 492 | 527 | 565 | 61.4 | 66.7 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 508 | 545 | 585 | 635 | 69.0 | 75.0 | 750 | 750 | 750 | 750 | 75.0 | 75.0 | 750 | 750 | 750 | 75.0
31 | 565 | 56.3 | 60.4 | 656 | 71.3 | 77.5 | 77.5 | 77.5 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 626 | 625 | 623 | 67.7 | 736 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 701 | 700 | 69.9 | 69.8 | 75.9 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 784 | 783 | 783 | 782 | 782 | 850 | 85.0 | 85.0 | 850 | 850 | 850 | 850 | 850 | 850 | 85.0 | 85.0
35 | 875 | 875 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made
to the exact amount of service you earn, not necessarily even years.

Effective June 4, 2018
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PERA 5

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between January 1, 2007, and
December 31, 2010, and were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Senioe | 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57 | 58 | 59 | 60 | 61 | 62 | 63 | 64 | 65r
5 100 | 105 | 1.0 [ 115 | 120 | 125
6 120 | 126 | 132 | 138 | 144 | 150
7 140 | 147 | 154 | 161 | 168 175
8 160 | 168 | 176 | 184 | 192 200
g 180 | 189 | 198 | 207 | 216 225
10 200 | 210 | 220 | 230 | 240 | 250
11 220 | 231 | 242 | 253 | 264 275
12 o refirement 240 | 252 | 264 | 276 | 288 | 30,0
13 benefits payable. 260 | 27.3 | 286 | 299 | 31.2 | 325
14 280 | 294 | 308 | 322 | 336 | 3.0
15 300 | 315 | 330 | 345 | 360 | 375
16 328 | 336 | 3.2 | 368 | 384 | 40.0
17 357 | 366 | 37.4 | 391 | 408 | 425
18 387 | 396 | 405 | 414 | 432 | 450
19 08| 428 | 437 | 447 | 456 | 475
20 425 | 430 [ 435 | 440 | 445 | 450 | 460 | 47.0 | 480 | 490 500
21 454 | 462 | 467 | 473 | 478 | 483 | 494 | 504 | 515 | 525 | 525
22 484 | 492 | 50.1 | 506 | 512 | 517 | 528 | 639 | 550 | 550 550
23 515 | 523 | 532 | 541 | 546 | 652 | 564 | 575 | 57.5 | 575 | 675
24 546 | 55.5 | 564 | 57.3 | 562 | 688 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 438 | 466 | 494 [ 522 [ 550 | 578 | 688 | 597 | 606 | 616 | 625 | 625 | 625 | 625 | 62.5 | 625
26 | 455 | 494 | 523 | 553 | 582 | 61.1 | 62.1 | 63.1 | 640 | 650 | 650 | 650 | 65.0 | 6.0 | 650 | 650
27 | 473 | 513 | 554 | 564 | 614 | 645 | 655 | 665 | 67.5 | 67.5 | 675 | 675 | 675 | 675 | 67.5 | 67.5
28 | 490 | 532 | 57.4 | 616 | 648 | 679 | 69.0 | 70.0 | 70.0 [ 700 [ 700 | 700 | 700 | 70.0 | 700 | 700
20 | 508 | 551 | 595 | 638 | 682 | 714 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 125 | 125
30 | 525 | 57.0 | 615 | 660 | 705 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750 | 750
31 | 589 | 58.9 | 636 | 682 | 729 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 715 | 715 | 715 | 715
32 | 656 | 656 | 656 | 704 | 752 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 726 | 726 | 726 | 726 | 77.6 | 825 | 825 | 825 | 825 | 625 | 625 | 825 | 825 | 825 | 825 | 825
34 799 | 799 | 799 | 799 | 79.9 | 850 | 850 | 850 | 850 | 85.0 | 850 | 850 | 850 | 850 | 85.0 | 850
35 | 875 | 875 | 87.5 | 875 | 875 | 875 | 875 | 67.5 | 875 | 87.5 | 875 | 875 | 675 | 875 | 81.5 | 875

The shaded areas indicate reduced retirement percentages.
For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

10 Effective January 1, 2011



PERA BENEFIT STRUCTURE

PERA 6

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership between January 1, 2007, and December 31, 2010,
and were not eligible to receive a benefit on January 1, 2011.
Also, this table applies to you if you began membership on or before December 31, 2006,
and had less than five years of service credit on January 1, 2011.

Years Age at Retirement

Sece 50 | 51 | 52 | 53 | 54 | 55 | 56 | 57| 58 59 | 60 | 61 | 62 | 63 | 64 | 65+
5 79 | 86 | 94 [ 104 | 114 | 125
6 95 | 104 | 11.3 [ 124 | 136 | 150
7 1.0 | 121 [ 132 | 145 [ 159 | 175
8 126 | 138 | 15.1 | 166 | 182 | 200
9 142 [ 155 | 170 | 186 | 205 | 225
10 158 | 17.3 | 189 | 207 | 227 | 250
11 174 [ 190 | 208 | 228 | 250 | 275
12 No retirement 18.9 | 20.7 | 22.7 | 249 | 27.3 | 30.0
13 benefits payable. 205 | 224 | 246 | 269 | 296 | 32.5
14 221 | 242 | 26.4 | 200 | 31.8 | 35.0
15 23.7 | 259 | 283 | 311 | 341 | 375
16 265 | 27.6 | 302 | 33.1 | 364 | 400
17 295 | 30.8 | 32.1 | 35.2 | 38.7 | 425
18 328 | 34.1 | 357 | 37.3 | 409 | 450
19 362 | 37.8 | 395 | 41.3 | 432 | 475
20 33.2 ] 342 [ 352 [ 367 [ 382 ] 399 | 417 | 436 | 455 | 477 | 500
21 363 | 375 | 387 | 403 | 42.0 | 438 | 458 | 47.9 | 502 | 525 | 525
2 39.5 | 409 | 423 | 442 | 46.0 | 48.1 | 502 | 526 | 55.0 | 55.0 | 5.0
23 429 | 444 | 463 | 482 | 50.4 | 526 | 55.0 | 57.5 | 575 | 575 | 57.5
2 464 | 484 | 50.4 | 527 | 54.9 | 57.4 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 | 42.4 | 438 ] 453 | 469 | 485 | 505 | 526 | 54.9 | 57.3 | 509 | 625 | 62.5 | 625 | 625 | 625 | 625
2 | 441 | 47.3 | 489 | 505 | 527 | 54.8 | 57.2 | 59.6 | 62.3 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 | 458 | 491 | 526 | 54.8 | 57.0 | 595 | 62.0 | 64.7 | 67.5 | 675 | 67.5 | 67.5 | 67.5 | 675 | 67.5 | 67.5
28 | 475 | 509 | 546 | 59.2 | 61.8 | 64.3 | 671 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 | 492 | 527 | 565 | 61.4 | 66.7 | 69.6 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 |508 | 545 | 585|635 | 69.0 | 75.0 | 75.0 | 750 | 75.0 | 75.0 [ 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 | 565 | 56.3 | 60.4 | 656 | 71.3 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 626|625 | 623 | 67.7 | 736 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 [ 701 | 700 | 69.9 | 69.8 | 759 | 825 | 825 | 825 | 82.5 | 825 | 825 | 82.5 | 825 | 825 | 82.5 | 825
34 | 784|783 | 783|782 | 782 | 850 | 850 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 | 875 |87.5 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 875 | 87.5 | 87.5 | 87.5 | 875 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective June 4, 2018
11



PERA BENEFIT STRUCTURE
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PERA7

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you began PERA membership between January 1, 2011, and December 31, 2016,
or you began membership on or after January 1, 2017, and your most recent 10 years of service
were in the School or DPS Division.

Years Age at Retirement

Semice 50 | 50 | 52 | 53| 54| 55 | 56 | 57 | 58| 50| 60 | 61 | 62| 63| 64 | 65t
5 79 | 86 | 94 | 104|114 | 125
6 95 | 104 | 113 | 124 | 136 | 150
7 110 | 121 | 132 | 145 | 159 | 175
8 126 | 138 | 151 | 166 | 182 | 20.0
9 142 | 155 | 17.0 | 186 | 205 | 225
10 158 | 17.3 | 189 | 207 | 227 | 25,0
11 o refrement 174 | 190 | 208 | 228 | 250 | 275
12 benefits payable. 18.9 | 20.7 | 22.7 | 249 | 27.3 | 30.0
13 205 | 224 | 246 | 269 | 296 | 325
14 221 | 242 | 264 | 290 | 318 | 350
15 237 | 259 | 283 | 311 | 341 | 375
16 252 | 276 | 302 | 331 | 364 | 400
17 268 | 293 | 321 | 352 | 387 | 425
18 284 | 311 | 340 | 373 | 409 | 450
19 315 | 528 | 359 | 394 | 432 | 475
20 291 | 299 | 307 | 320 [ 333 | 347 | 362 | 37.8 | 414 | 455 | 500
21 319 | 328 | 337 | 352 | 366 | 38.2 | 398 | 416 | 435 | 47.7 | 525
2 350 | 36.0 | 37.0 | 385 | 402 | 419 | 438 | 457 | 478 | 500 | 550
23 382 | 394 | 405 | 422 | 440 | 459 | 479 | 501 | 524 | 549 | 575
24 M5 | 429 | 442 | 460 | 480 | 50.1 | 524 | 547 | 573 | 600 60.0
25 | 338|363 390|419 ] 434 | 449 | 465 | 481|502 | 523 | 547 | 57.1 | 598 | 625 | 625 625
26 | 351 | 377 | 405 | 436 | 468 | 485 | 50.2 | 523 | 545 | 57.0 | 50.4 | 622 | 650 | 650 | 65.0 650
27 | 365 | 892 | 421 | 452 | 486 | 522 | 545 | 567 | 592 | 618 | 646 | 67.5 | 67.5 | 675 | 675 | 675
28 | 409 | 406 | 437 | 469 | 504 | 542 | 589 | 615 | 641 | 67.0 | 70.0 | 70.0 | 700 | 700 | 70.0 | 70.0
20 | 456 | 454 | 452 | 486 | 522 | 561 | 61.1 | 665 | 695 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 508 | 507 | 505 | 503 | 540 | 580 | 63.2 | 688 | 750 | 75.0 | 750 | 750 | 750 | 750 | 75.0 | 750
31 | 565 | 563 | 562 | 560 | 558 | 60.0 | 653 | 711 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 715
52 | 626 | 625 | 623 | 622 | 621 | 619 | 67.4 | 734 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0 | 80.0
33 | 701 | 700 | 699 | 698 | 697 | 696 | 695 | 75.7 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825
34 | 784 |783 | 783 | 782 | 782 | 781 | 780 | 780 | 850 | 850 | 85.0 | 850 | 850 | 85.0 | 85.0 | 850
35 | 875 | 875 | 87.5 | 87.5 | 875 | 875 | 87.5 | 87.5 | 875 | 875 | 875 | 7.5 | 87.5 | 875 | 875 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective June 4, 2018



PERA BENEFIT STRUCTURE

PERA 8

PERA Benefit Structure
Highest Average Salary Percentages

for Retirement Benefit Option 1

Use this table if you began PERA membership on or after January 1, 2017,
and your most recent 10 years of service are not in the School or DPS Division.

Years Age at Retirement

Se?\fice50\51\52\53\54\55\56\57\58\59 60 | 61 | 62 | 63 | 64 | 65+
5 79 | 86 | 94 | 104 | 1.4 | 125
6 95 | 10.4 | 1.3 | 124 | 136 | 150
7 110 [ 121 | 132 | 145 | 159 | 175
8 126 | 138 | 151 | 166 | 182 | 200
9 142 [ 155 | 17.0 | 186 | 205 | 225
10 158 | 17.3 | 189 | 207 | 227 | 25.0
1 o reirement 174 | 190 | 208 | 228 | 250 | 275
12 benefits payable. 189 | 207 | 227 | 249 | 273 | 30.0
13 205 | 224 | 246 | 269 | 296 | 325
14 221 | 242 | 264 | 290 | 318 | 350
15 237 | 259 | 283 | 311 | 341 | 375
16 252 | 276 | 302 | 331 | 364 | 400
17 26.8 | 293 | 321 | 352 | 387 | 425
18 284 | 31.1 | 340 | 373 | 409 | 45.0
19 300 | 328 | 359 | 394 | 432 | 475
20 265 | 272 | 280 | 291 | 303 | 316 | 345 | 378 | 414 | 455 | 500
21 291 | 300 | 308 | 321 | 333 | 348 | 362 | 397 | 435 | 47.7 | 525
2 320 | 328 | 338 | 351 | 366 | 382 | 398 | 416 | 456 | 500 | 55.0
2 349 | 360 | 370 | 385 | 401 | 419 | 436 | 456 | 47.6 | 523 | 57.5
2 382 | 392 | 404 | 420 | 439 | 457 | 478 | 499 | 522 | 546 | 60.0
25 | 288|310 | 333 | 359 | 386 | 415 | 428 | 440 | 459 | 47.8 | 499 | 521 | 545 | 56.9 | 50.7 | 62.5
26 | 324 | 322 | 347 | 373 | 40.1 | 432 | 465 | 47.9 | 499 | 521 | 543 | 56.8 | 593 | 62.1 | 65.0 | 65.0
27 | 365 | 362 | 360 | 387 | 417 | 448 | 483 | 519 | 542 | 565 | 50.0 | 61.6 | 645 | 67.5 | 67.5 | 67.5
28 | 409 | 406 | 404 | 402 | 432 | 465 | 50.0 | 53.9 | 58.7 | 61.3 | 640 | 67.0 | 70.0 | 70.0 | 70.0 | 70.0
20 | 456 | 454 | 452 | 450 | 448 | 482 | 51.8 | 558 | 60.8 | 66.4 | 69.4 | 725 | 725 | 725 | 725 | 725
30 | 508 | 507 | 505 | 503 | 501 | 498 | 536 | 57.7 | 62.9 | 687 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0
31 | 565 | 563 | 562 | 56.0 | 55.8 | 55.6 | 554 | 50.6 | 65.0 | 70.9 | 7.5 | 77.5 | 77.5 | 775 | 775 | 77.5
32 | 626 | 625 | 623 | 622 | 621 | 61.9 | 61.7 | 61.6 | 671 | 73.2 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0
33 | 7041 | 700 | 699 | 69.8 | 69.7 | 69.6 | 695 | 69.3 | 69.2 | 755 | 825 | 825 | 825 | 825 | 825 | 825
34 | 784 | 783|783 | 782 | 782 | 781 | 780 | 780 | 77.9 | 77.8 | 850 | 85.0 | 85.0 | 85.0 | 85.0 | 85.0
35 | 875 | 875 | 875 | 875 | 875 | 875 | 875 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5 | 87.5

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your
effective date of retirement, your reduced retirement benefit is the actuarial equivalent of your full service
retirement benefit. These percentages are subject to change based on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to
the exact amount of service you earn, not necessarily even years.

Effective June 4, 2018
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PERA BENEFIT STRUCTURE

STATE TROOPERS/CBI AGENTS 1

State Troopers/CBI Agents
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you were eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Seﬁ,fice50\51\52\53\54\55\56\57\58\59 60 | 61 | 62 | 63 | 64 | 65+
5 100 | 105 | 110 | 115 | 120 | 125
6 120 | 126 | 132 | 138 | 14.4 | 150
7 140 | 147 | 154 | 161 | 16.8 | 175
8 16.0 | 16.8 | 176 | 18.4 | 19.2 | 200
9 180 | 189 | 198 | 207 | 216 | 225
10 200 | 21.0 | 220 | 230 | 240 | 250
11 No retirement 226 | 231 | 242 | 253 | 264 | 27.5
12 benefits payable. 252 | 258 | 26.4 | 276 | 288 | 300
13 280 | 286 | 293 | 299 | 31.2 | 325
14 308 | 315 | 322 | 329 | 336 | 350
15 338 | 345 | 353 | 36.0 | 36.8 | 37.5
16 36.8 | 37.6 | 38.4 | 392 | 400 | 400
17 400 | 408 | 417 | 425 | 425 | 425
18 432 | 441 | 450 | 450 | 450 | 450
19 466 | 475 | 475 | 475 | 475 | 475

20 | 425 | 44.0 | 45.5 | 47.0 | 48.5 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0 | 50.0
21 46.2 | 46.2 | 47.8 | 49.4 | 50.9 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5 | 52.5
22 50.1 | 50.1 | 50.1 | 51.7 | 53.4 | 55.5 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0 | 55.0
23 | 541 | 541 | 541 | 541 | 55.8 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5 | 57.5
24 1582 | 582 | 582 | 58.2 | 58.2 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
25 625|625 | 625 | 625 | 62.5 | 625 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5 | 62.5
26 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0 | 65.0
27 67.5 | 675 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5 | 67.5
28 | 700 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0 | 70.0
29 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0 | 75.0

The shaded areas indicate reduced retirement percentages.
For 30+ years, add 2.5 percent to 75.0 for each year over 30 up to 100 percent.

The retirement eligibility and HAS percentages of this table assume all of your PERA service credit was credited
to your account during your employment as a State Trooper or CBI Agent. If you have PERA service credit from
membership in a position other than a State Trooper or CBI Agent, including any time spent in the academy as
a cadet, please contact PERA for additional information.

Effective January 1, 2011
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PERA BENEFIT STRUCTURE

STATE TROOPERS/CBI AGENTS 2

State Troopers/CBI Agents
Highest Average Salary Percentages

for Retirement Benefit Option 1
Use this table if you were not eligible to receive a benefit on January 1, 2011.

Years Age at Retirement

Sence 45 | 45 | 47 | 48 | 49 | 50 |51 | 52|53 | 54|55 56|57 | 58| 59| 60| 61 | 62|63 64|65k
5 79 | 86 | 94 | 104 | 114 125
6 95 | 104 | 113 | 124 | 136 | 150
7 110 | 121 | 132 | 145 | 169 | 175
8 126 | 138 | 15.1 | 166 | 182 | 20.0
9 142 | 155 | 17.0 | 186 | 205 | 225
10 No retirement 158 | 17.3 | 189 | 207 | 227 | 250
1 benefits payable. 182 | 19.0 | 208 | 228 | 250 | 275
12 208 | 217 | 227 | 249 | 273 | 300
13 237 | 247 | 258 | 269 | 296 | 325
14 267 | 27.9 | 29.1 | 30.4 | 318 | 35.0
15 299 | 312 | 327 | 342 | 358 | 375
16 334 | 349 | 365 | 382 | 400 | 400
17 372 | 388 | 406 | 425 | 425 | 425
18 M1 | 430 | 450 | 450 | 450 | 45.0
19 455 | 475 | 475 | 475 | 475 | 475
2 339 | 363 | 30.0 | 423 [ 460 | 500 | 50.0 | 50.0 | 50.0 | 500 | 50.0 | 50.0 | 50.0 | 500 | 50.0 | 50.0
21 383 | 382 | 409 | 444 | 483 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525 | 525
2 430 | 430 | 429 | 465 | 506 | 550 | 55.0 | 5.0 | 550 | 550 | 55.0 | 5.0 | 550 | 550 | 55.0 | 5.0
2 489 | 488 | 487 | 487 | 529 | 575 | 57.5 | 575 | 57.5 | 575 | 575 | 575 | 575 | 57.5 | 575 | 57.5
2% 553 | 553 | 55.3 | 552 | 552 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0 | 60.0
2 625 | 62.5 | 625 | 625 | 625 | 62.5 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 625 | 62.5 | 625
2% 650 | 650 | 65.0 | 65.0 | 650 | 650 | 65.0 | 650 | 650 | 650 | 65.0 | 65.0 | 650 | 650 | 65.0 | 65.0
27 675 | 67.5 | 67.5 | 675 | 675 | 67.5 | 67.5 | 67.5 | 675 | 67.5 | 67.5 | 67.5 | 675 | 67.5 | 67.5 | 675
2 700 | 700 | 70.0 | 70.0 | 700 | 700 | 70.0 | 70.0 | 70.0 | 700 | 70.0 | 70.0 | 70.0 | 700 | 70.0 | 70.0
29 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725 | 725
30 | 750 | 750 | 750 | 750 [ 750 | 750 | 75.0 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750 | 750 | 75.0 | 750 | 750 | 750 | 75.0 | 75.0
31 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775 | 775
32 | 800 | 800 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 80.0 | 800 | 80.0 | 80.0
33 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 825 | 82.5
34 | 850 | 850 | 85.0 | 85.0 | 850 | 850 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0 | 850 | 85.0 | 85.0 | 85.0
35 | 875 | 875 | 87.5 | 875 | 875 | 875 | 87.5 | 875 | 875 | 875 | 87.5 | 87.5 | 875 | 875 | 87.5 | 87.5 | 875 | 875 | 875 | 87.5 | 875

The shaded areas indicate reduced retirement percentages. These percentages ensure that, as of your effective date of retirement, your
reduced retirement benefit is the actuarial equivalent of your full service retirement benefit. These percentages are subject to change based
on actuarial experience.

For 35+ years, add 2.5 percent to 87.5 for each year over 35 up to 100 percent. Final calculations are made to the exact amount of service you
earn, not necessarily even years.

The retirement eligibility and HAS percentages of this table assume all of your PERA service credit was credited to your account during your
employment as a State Trooper or CBI Agent. If you have PERA service credit from membership in a position other than a State Trooper or
CBI Agent, including any time spent in the academy as a cadet, please contact PERA for additional information.

Effective June 4, 2018



This fact sheet provides general information about a PERA benefit structure defined benefit. Your rights, benefits, and obligations as a PERA member are governed
by Title 24, Article 51 of the Colorado Revised Statutes, and the Rules of the Colorado Public Employees’ Retirement Association, which take precedence over any
interpretations in this fact sheet.
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