
Dear	  Supervisor:	  
	  
Thank	  you	  for	  your	  continued	  contributions	  to	  the	  training	  of	  our	  students.	  	  We	  greatly	  value	  the	  time	  
and	  valuable	  experiences	  that	  you	  are	  providing.	  	  We	  have	  revised	  our	  method	  of	  evaluating	  student	  
trainees.	  	  This	  letter	  provides	  detailed	  information	  on	  the	  method	  of	  evaluation	  
	  
The	  Practicum/Internship	  Evaluation	  Form	  that	  is	  attached.	  	  This	  evaluation	  will	  provide	  you	  the	  
opportunity	  to	  provide	  feedback	  on	  the	  clinical	  abilities	  of	  your	  supervisee	  in	  five	  different	  domains.	  	  
The	  form	  is	  a	  competency-‐based	  assessment	  meant	  to	  evaluate	  student	  supervisee's	  clinical	  skills	  as	  
“having	  little	  evidence”	  "approaching"	  "meeting,"	  or	  "above"	  the	  Entry	  Level	  Competencies	  for	  licensed	  
clinicians	  as	  defined	  by	  AAMFT.	  	  	  
	  
	  
Recognizing	  that	  competencies	  are	  acquired	  at	  different	  rates	  and	  that	  students	  are	  at	  different	  levels	  of	  
clinical	  training,	  this	  assessment	  is	  designed	  to	  be	  developmental	  in	  nature.	  	  We	  do	  not	  expect	  students	  
early	  in	  their	  training	  to	  be	  meeting	  the	  minimum	  standard	  (i.e.,	  “meets	  the	  competency”)	  on	  these	  
skills.	  	  Rather,	  we	  might	  expect	  them	  to	  receive	  a	  larger	  proportion	  of	  "beginner"	  ratings	  which	  would	  
correspond	  to	  ratings	  of	  0-‐2	  on	  your	  rating	  sheet.	  	  On	  the	  other	  hand,	  we	  might	  expect	  advanced	  
students	  with	  more	  clinical	  experience	  to	  be	  meeting	  “competent”	  or	  in	  some	  cases	  exceeding	  the	  
minimum	  standard	  (“proficient”)	  which	  would	  be	  a	  rating	  of	  3	  or	  4	  on	  your	  sheet.	  	  As	  a	  general	  rule	  we	  
would	  expect	  most	  students	  finishing	  summer	  practicum	  and	  entering	  their	  internship	  to	  be	  consistently	  
achieving	  ratings	  of	  “2”.	  	  By	  the	  end	  of	  their	  internship	  students	  should	  be	  consistently	  achieving	  ratings	  
of	  “3”	  	  Although	  some	  student	  trainees	  may	  achieve	  a	  rating	  of	  “4”	  in	  certain	  areas	  we	  would	  not	  expect	  
consistent	  ratings	  at	  this	  level	  of	  proficiency	  	  until	  they	  are	  ready	  to	  take	  their	  licensing	  examination.	  
Because	  some	  competencies	  develop	  slowly	  and	  come	  later	  in	  professional	  development	  while	  others	  
are	  expected	  and/or	  required	  to	  be	  achieved	  earlier	  in	  training,	  please	  feel	  comfortable	  using	  the	  full	  
range	  of	  responses	  for	  each	  competency.	  	  
	  
Please	  note!	  
	  
There	  are	  two	  exceptions	  to	  this	  developmental	  rating	  form:	  	  Items	  20	  and	  21.	  All	  students	  are	  expected	  
to	  meet	  these	  standards	  at	  all	  levels	  of	  training.	  Any	  rating	  below	  a	  “3”	  on	  these	  two	  competencies	  is	  
considered	  “unacceptable”	  by	  the	  program	  and	  requires	  immediate	  consultation	  with	  the	  URI	  CFT	  
faculty.	  
	  
	  If	  you	  have	  specific	  questions	  about	  how	  to	  complete	  the	  form,	  please	  notify	  Jacqueline	  Sparks	  the	  CFT	  
off-‐site	  Internship	  coordinator,	  at	  jsparks@uri.edu	  or	  401-‐874-‐7425	  
	  
On	  behalf	  of	  the	  Couple	  and	  Family	  Therapy	  program	  at	  the	  University	  of	  Rhode	  Island,	  I	  want	  to	  thank	  
you	  once	  again	  for	  the	  experience	  you	  are	  providing	  to	  our	  students	  and	  let	  you	  know	  how	  much	  we	  
truly	  appreciate	  your	  important	  participation	  in	  the	  training	  of	  our	  students.	  
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Guide to the Evaluation of core Entry Level Comptencies (ELC)
Little Evidence of Competency  (0-1): Has difficulty applying ELC even with guidance

Approaches the Competency (2): Applies the ELC with some inconsistency & inaccuracy-dependent on guidance

Meets the Competency (3): With guidance accurately and consistently applies ELC

Above the Competency (4): Independently, accurately and consitently applies ELC

Little 
Evid.   
(0-1)

Appr. 
Comp.       

(2)

Meets 
Comp.   

(3)

Above 
Comp.    

(4)
No 

Data

1 Establishes and maintains appropriate and productive therapeutic 
alliances with the clients.

2 Engages each family member in the treatment process as appropriate.

3
Recognizes contextual and systemic dynamics (e.g., gender, age, 
socioeconomic status, culture/race/ethnicity, sexual orientation, 
spirituality, religion, larger systems, social context).

4
Assesses family psychosocial, medical/diagnostic history and relational 
dynamics using a genogram or other assessment instruments.

5 Assesses the therapist-client agreement of therapeutic goals.

6
Develops and prioritizes, integrating client input and contextual 
information, treatment goals, treatment plans, and measurable outcomes, 
utilizing a systemic perspective.

7 Recognizes when treatment goals and plan require modification(i.e. 
monitor alliance).

8 Develops a plan to sustain change after the conclusion of treatment.

9
Distinguishes differences between content and process issues, their role 
in therapy, and their potential impact on therapeutic outcomes.

10 Facilitates clients developing and integrating solutions to problems.

11 Manages session interactions and intensity to enable constructive 
dialogue and ensure the safety of all participants.

12
Articulates rationales for interventions related to treatment goals and 
plan, assessment information, and systemic understanding of clients' 
context and dynamics.

13 Delivers interventions consistent with stated rationale.

14
Modifies interventions that are not working to better fit treatment goals.

15 Moves to constructive termination when treatment goals have been 
accomplished.

16 Integrates supervisor/team communication into treatment.

17 Respects multiple perspectives (e.g., clients, team, supervisor, 
practitioners from other disciplines who are involved in the case).

18
Develops and maintain collaborative working relationships with referral 
resources, other practitioners involved in the clients' care, and payers.

19
Does case documentation in a timely manner and in accordance with 
practice setting policies, professional standards, and state/provincial 
laws.

20 Complies with policies and procedures of the practice setting.

Practicum/Internship Evaluation Form
URI Couple and Family Therapy Program

Domain IV- Professional Responsibility

Domain I- Initial Therapeutic Engagement

Domain II-  Ongoing Assessment and Treatment Planning

Domain III- Therapeutic Interventions
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Little 
Evid.   
(0-1)

Appr. 
Comp.       

(2)

Meets 
Comp.   

(3)

Above 
Comp.    

(4)
No 

Data

21 Complies with state and federal laws,regulations, and ethical codes that 
apply to the practice of marriage and family therapy.

22 Understands the process of making an ethical decision.

23 Recognizes ethical dilemmas in practice setting.

24 Develops safety plans for clients who present with potential self-harm, 
suicide, abuse, or violence.

25

Delivers interventions is a way that is sensitive to special needs of clients 
(e.g., gender, age, socioeconomic status, culture/race/ethnicity, sexual 
orientation, disability, personal history, larger system issues of the client).

Supervisor Name:

Supervisor Signature: Date

Student Name:

Student Signature: Date

Additional Comments:

Strengths: 

Domain V- Ethical Practice

Suggestions for Improvement:


	Domain

