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Military Leave, Jury Duty Leave, Subpoenaed Witness

1. Leave of Absence for Active Military Duty for Training

a. An employee, who is a member of a reserve component of the United States military
services or a member of a National Guard Unit, shall be granted leave for up to
fifteen days of active duty for training in any year.

b. Such military training leave shall be granted with pay if the training takes place
during an employee’s regular contracted or assigned work time. Such sums as shall
be paid by the military for salary while on training leave shall be reimbursed to the
District up to that amount which equals the employee’s normal salary or wage for the
day(s) in question.

Should the amount paid by the military exceed the employee’s normal salary or wage
paid by the District, the employee may keep such excess.

c. A copy of the employee’s orders will accompany the request for leave. The
provisions of Colorado Statute shall apply.

2. Military Leave

An employee who is involuntarily inducted into active military service shall, upon
request, be granted a leave of absence without pay by the Board of Education for the
period of involuntary service. A copy of the employee’s orders will accompany the
request for leave. The provisions of Colorado Statute shall apply.

3. Leave of Absence for Jury Duty

All regular employees and all regular part-time employees under court orders for jury
duty shall be granted leave of absence with pay. Such sums as shall be paid by the court,
minus expenses, shall be forwarded to the School District if jury duty occurs on a
contracted day.

The employee shall supply documentation of absences and amount of compensation.

4. Subpoenaed Witness

Any employee subpoenaed as a witness in a court case involving the Cherry Creek
School District shall be granted leave with pay unless said employee is the plaintiff in the
case.
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