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Agenda
Opening Reflection (on back)
BRAULT Behavior Checklist: Tools for Reflective Thinking
· Program Elements ~ Environment
· Program Elements ~ Curriculum
· General Relationships
· Strategies
· Child Characteristics
Been There, Done That, Now What?
What Do We Know About Challenging Behavior?
Developing a Plan
Evaluation and Wrap-up
Opening Activity
Think of a person (older than you or an adult) from your youth who "held you in high regard".  It may have been a child care provider, teacher, relative, coach, employer, older friend...
What was it that they did that let you know they held you in affection and respect?  What were the observable actions?
What are some words that come to mind when you think of the relationship you had with them?
Words and Definitions to Ponder
From Webster's Dictionary
Reflect: To think quietly or calmly; to express a thought or opinion resulting from meditation or reflection.
Wonder: To have doubt mingled with curiosity; to want to know; to be seized or filled with wonder; to be amazed, to marvel.
Regard: To look at attentively; to hold in affection and respect.  (e.g. to keep the relationship in the forefront while you work towards understanding and resolution.)
Empathy: Being in tune with another person; the projection of one's own personality into the personality of another in order to understand him better.
Understanding: To grasp the meaning, import, intention or motive of; to perceive clearly and fully the nature of.

This self-assessment, in four sections, will assist you as you reflect, analyze, understand, and learn about behavior in order to try something new. Complete the checklist to see what might be of most help to you right now. 
To answer each question, consider your situation then check the appropriate box under the Yes, Maybe/Partly, No, or Do Not Know (what the question means) column.
	Program Elements
	Yes
	Maybe/ Partly
	No
	Don’t
Know

	Environment
	
	
	
	

	Have you carefully examined the following elements of the physical environment?

	
	
	
	

	· Room is organization and arrangement

	
	
	
	

	· Variety and adequate numbers of toys and materials

	
	
	
	

	· Group size for all activities

	
	
	
	

	Have you carefully examined the sensory environment? (Auditory/sound, visual/color/clutter, tactile/hard/soft)

	
	
	
	

	Have there been any changes in your setting? (staff, curriculum, room arrangement, children in the group, etc.)

	
	
	
	

	Curriculum
	
	
	
	

	Does your curriculum build on the social emotional foundations for children of different ages?

	
	
	
	

	Is your curriculum challenging, interesting and developmentally appropriate?

	
	
	
	

	Are the majority of the learning opportunities child-directed?

	
	
	
	

	Is your curriculum based on what you understand about how children learn (child development)?

	
	
	
	

	Do you provide a balance of active and quiet activities that are appropriate for the ages of children in your care?

	
	
	
	

	Do you make good use of indoor and outdoor space?

	
	
	
	

	Are expectations for independence in eating, toileting and other self-help skills appropriate for the children in your care?

	
	
	
	


	General Relationships
	Yes
	Maybe/ Partly
	No
	Don’t Know

	Do you enjoy your interactions with the children in your care?

	
	
	
	

	Do you have positive, respectful relationships with the families of children in your care?

	
	
	
	

	Do you have positive, respectful relationships with other staff members?

	
	
	
	

	Do you know what your temperament characteristics and learning style preferences are and how these influence your work with children?

	
	
	
	

	Have you ever carefully examined your values and beliefs about behavior, discipline and expectations for children?

	
	
	
	

	Do you know which behaviors you find most challenging and why?

	
	
	
	

	Is your cultural or language background the same as that of the children and families in your care?

	
	
	
	

	Do you participate in activities outside of your work with children that provide you with fulfillment and satisfaction?

	
	
	
	


	Strategies with a Child in Mind
	Yes
	Maybe/ Partly
	No
	Don’t Know

	Do you have confidence in your knowledge of group management and guidance techniques such as using routines, planning for transitions, and natural and logical consequences?

	
	
	
	

	Do you focus on the prevention of behavior problems as your main strategy?

	
	
	
	

	Are you able to utilize basic behavior management techniques?

	
	
	
	

	Do you have confidence that you and the other adults in the child’s life have consistent expectations and ways to guide the child toward desired behavior?

	
	
	
	

	Do you have a clear way to solve problems, including developing a plan of action to evaluate whether a solution you choose is working?

	
	
	
	

	Are you and the parent(s) or family members communicating and sharing concerns in order to support the child?

	
	
	
	

	Do you have opportunities to talk regularly with another knowledgeable adult about your work and your concerns?

	
	
	
	

	Do you understand how to use reflective thinking as a life skill?

	
	
	
	


	The Individual Child
	Yes
	Maybe/ Partly
	No
	Don’t
Know

	Are you sure the behavior you are observing is not normal for the child’s age and developmental levels?

	
	
	
	

	Have you considered the child’s temperament (activity level, intensity of reactions, ability to adapt to new situations, regularity, mood, etc.) and how it plays out in behavior?

	
	
	
	

	Have you considered the child’s preferred learning styles and how this influences behavior? 

	
	
	
	

	Have you considered whether the child understands the language you are using? (Consider both cultural and language differences)

	
	
	
	

	Is it possible that the child is trying to communicate something through the behavior?

	
	
	
	

	Have you explored whether the child needs to learn some new skills or replacement behaviors in order to change the behavior?

	
	
	
	

	Have you observed the child carefully to narrow down the specific behavior and when, where and how it occurs?

	
	
	
	

	If there is a specific behavior that is challenging, do you know why the child engages in the behavior? What is the purpose of the behavior?

	
	
	
	

	Have you considered additional individual differences that may be contributing to the behavior (disability, medical condition, changes in the home environment, recent stress or trauma)?

	
	
	
	


This instrument is designed to be used in conjunction with the book “Children with Challenging Behavior: Strategies for Reflective Thinking” by Brault & Brault.
For information on ordering this guide, email challengingbehavior@hotmail.com
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	Timeline

	Using the information from this workshop, I intend to:


	Timeline

	Using the information from this workshop, I intend to:


	Timeline

	Using the information from this workshop, I intend to:



Here is a process that can assist you as you work to integrate the information shared in today’s workshop. If you need more specific ideas, combine this process with the Problem-Solving Steps (page 75) to develop a plan that incorporates all of the needed information while supporting the family, child and staff.
· Think of a particular child or situation that has been challenging to you
· Go through the BRAULT Behavior Checklist and answer each question to the best of your ability
· On the back page, check those topics you answered with ‘Maybe’, ‘No’ or ‘Do Not Know’
· Brainstorm with colleagues how you might gain more information on the topics you checked (Use the Brault & Brault book for additional information on each topic when available)
· Use the ideas to reflect, analyze, understand, learn and try something new!
· Sometimes you may be able to make a modification in your environment, curriculum, interaction or strategy based on this information alone
· Sometimes you need to do further observation and reflection
· You may also want to try using the Problem-solving Steps for a more systematic method of developing a plan
· Either of these activities is always stronger when joined by colleagues who will reflect with you, suspend judgment and help you think through the situation
· Your best solutions will be created in partnership with the family and any other adults actively involved in the child’s life
· Celebrate small changes and be open to learning through Miss-Takes!

	BRAULT Checklist Areas
	Your Thoughts, Ideas from Colleagues, The Book

	Program Elements ~ Environment

Physical

Room Organization

Adequate Toys and Materials

Group Size

Sensory

Stability
	

	Program Elements ~ Curriculum

Social Emotional Foundations

Developmentally Appropriate

Child-Directed

Balanced

Self-help Expectations
	

	General Relationships

Personal Enjoyment

Positive Relationships

Temperament Learning Styles

Values and Beliefs

Culture and Language
	

	Strategies

Group Management

Prevention

Basic Behavior Management

Problem-Solving

Family Connection

Support from Colleagues
	

	Child Characteristics

Typical Development

Temperament Learning Styles

Communication via Behavior

Specific Behavior

Culture and Language

Individual Differences
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