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executive summary

Provide a short overview of the key points and main actions contained in the School Academic Board Appraisal Report

	



TAUGHT PROVISION

(a)
Credit-rated award-bearing courses/programmes (including short courses) for which an appraisal report has been received (specifying if any reports have NOT been received and confirming why):

	


(b)
Collaborative courses/programmes (including course title, name of partner institution, and relevant stages) for which an appraisal report has been received (specifying if any reports have NOT been received and confirming why):

	


(c)
Articulation agreements (including course title, name of partner institution, and relevant stages) 

	


EXTERNAL EXAMINER/MODERATOR REPORTS

(a)
List any outstanding External Examiner Annual Reports/Moderator Annual Reports:

	


(b)
List any outstanding Course/Programme Management Team responses to External Examiner Annual Reports (other than those where no report has been received):

	


(c)
Have all Course/Programme Management Team responses been issued to the External Examiners concerned?

	


Completion of the School Academic Board Appraisal Report: purpose and guidance

As part of the Annual Appraisal Process, the School Academic Board is required to review the key performance data relating to its portfolio of award-bearing courses and assess the effectiveness with which this has been analysed and addressed at course and programme levels by reviewing the associated Appraisal Reports.  

The School Academic Board Appraisal Report is the vehicle by which the School Academic Board reports to the Dean of Faculty on the outcomes of this exercise. This will include, inter alia, confirmation of the effectiveness of the key analyses undertaken at course and programme level, identification of significant achievements or issues to be addressed at School level including issues arising from the synthesis of the outcomes from the component Annual Course Appraisal Reports, analysis of equality and diversity data and identification of potential risks to the quality and standards of the School’s academic course portfolio.   

Source data for the School Academic Board Appraisal Report includes the data listed for course and programme appraisal as well as data at subject level, in particular equality and diversity performance data, honours classification data (national subject benchmarks) and qualitative data from employer/industrial liaison. Source data is listed in the Annual Course Appraisal Report. It is also listed, with anticipated timescales for availability, in Section 2 of the Academic Quality Handbook: 

http://www4.rgu.ac.uk/academicaffairs/quality_assurance/page.cfm?pge=20107
1.
COURSE AND PROGRAMME APPRAISAL ANALYSIS
Comment under the following headings to:

· confirm endorsement of Annual Course/Programme Appraisal Reports, or explain additional actions taken or proposed;

· highlight any significant issues;

· identify any recurring issues from the individual Annual Course/Programme Appraisal Reports and preferred actions to address these.

1.1 
Applications, enrolments and entry standards

	


1.2
Student Achievement Rates

University benchmarks for comment on Student Achievement Rates (SARs) are: 

Courses: Stage 1 – 85%, Stage 2 – 90%, Stage 3 – 90%, Stage 4 – 95%, Postgraduate – 90%.

Modules: Stage 1 – 90%, Stages 2- 4 – 95%, Postgraduate – 95%

	


1.3
Employability 
To include comment on:

(a) First Destination Statistics for the previous Session, and

(b) engagement with employers/industry and outcomes from this engagement. 
	


1.4
External Benchmarks

	


If applicable, highlight any significant variations in performance from the preceding session and also for the preceding session against the national benchmarks for Honours Classifications. Explain actions taken or proposed for any negative issues identified. 

	


1.5
Feedback from Students

To include comment on International Student Barometer results, where applicable

	


1.6
 Staff Student Ratios

To include comment on impact on the teaching and learning experience, where applicable

	


2.
EQUalITY AND DIVERSITY PERFORMANCE DATA
Comment on any significant issues for the School in relation to the equality and diversity performance data along with proposed actions where relevant 

* Please note that the university provides data relating to certain equality characteristics (age, disability, ethnicity and gender) on a range of student data including student achievement rates, the student experience questionnaire and the national student survey.  In addition to this data the university also provides information on the equality characteristics of the student body.  All this data (apart from NSS data) is available on the university’s BI system where it can be analysed at university, faculty, school or course level.
	


3.
review of appeals, Misconducts and complaints 
Reflecting on the type and volume of appeals, misconducts and complaints comment on any trends and outline any actions required.
	


4.
CONFIRMATION OF ACTIONS TO BE TAKEN AT SCHOOL, FACULTY OR UNIVERSITY LEVEL 

4.1
Actions planned or undertaken by the School 

	


4.2
Issues the School suggests for action by the Faculty 

	


4.3
Issues the School suggests for action by the University 

	


5.
DISSEMINATION OF GOOD PRACTICE

Identify any examples of good practice/innovation which are worthy of wider dissemination.

	


6.
RISK TO FUTURE QUALITY AND STANDARDS

Reflecting on risks identified in the component Annual Course/Programme Appraisal Reports, identify issues which might threaten the academic quality or standards of the School (and which cannot be mitigated at School level) which should be brought to the attention of the Faculty or University.

	


7.
Head of School/Associate Dean confirmation

By signing this School Academic Board Appraisal Report, the Head of School/Associate Dean is confirming it adequately addresses all key issues at School level, and the School will address the issues highlighted for action. All issues or areas of concern for Faculty or University consideration are included. The report has been received and discussed at a meeting of the School Academic Board.

	Signed by Head of School/Associate Dean
	Date
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