Annual School Board Agenda 2015-2016

The annual agenda serves as a reminder to us of critical items.” We cannot ensure each item will occur as listed.

July

* Board Meeting — 2nd Thursday

* County Commission Quarterly
Report — 3rd Monday

» Approval of DHA members

August

Board Meeting — 2nd Thursday
Hire remainder of personnel
Year-end Student Services Report
Approval of salary scales

TVAAS results

Director’s Evaluation — Special
Session

September

» Board Meeting — 2" Thursday
* Election of Board Officers
» Approval of annual agenda

October

» Board Meeting — 2" Thursday

* Sick Leave Bank — Board Rep.
School System Compliance Report
County Commission Quarterly
Report -39 Monday

Certification of Textbooks

November

* Board Meeting — 2nd Thursday

* Provide EHS/ HS training for governing board

» School Report Card

December

» Board Meeting — 2nd Thursday

January

» Board Meeting — 2nd Thursday

» County Commission Quarterly Report —
3rd Monday

* Review 5-year plan

February

» Board Meeting — 2" Thursday

» Board self-evaluation — Special Session

» Approve school calendar

* Propose 2015-2016 budget

March

Board Meeting — 2" Thursday
Review 2015-2016 budget
Textbook adoption

Annual Head Start report
Approve Head Start budget

April

* Board Meeting — 2nd Thursday
« County Commission Quarterly
Report — 3rd Monday

May

* Board Meeting — 2nd Thursday

* Approve teachers recommended
for tenure

» Approve Student Board Members

» Personnel — place employees
who were hired and not placed
(must be done prior to end of
school year)

June

Board Meeting — 2" Thursday

» Approve school fees

» Approve non-discrimination
agreement for meals

Approve 2015-2016 budget (SNP,
Federal Projects and general
purpose)

« Staff must be notified prior to
June 15 of employment status



The School District

Facilities

The Anderson County School
System serves over 6,300 students.
Our system includes nine elementary
schools, four middle schools, two
high schools, one career & technical
center, one technology center, one
alternative school, one preschool
program, one adult education
program, two family resource centers
and support services that include
food services, maintenance/
operations and a media center.

Administrators

In addition to building administrators,
central office is staffed by an
administrative team which includes
the director of schools, school and
student affairs director, instructional
director, career & technical director,
federal programs director, preschool
program director, human resources
director, student services director,
special education director,
technology director and director of
fiscal affairs. The system employs
approximately 650 teachers and 400
support staff.

The Educational Program

Our instructional program is diverse,
comprehensive, and designed to
meet the needs of the individual
child. The program is consistent with
the mission and goals of our system.
Each school has unique and
emerging programs to enhance the
instruction of each child.

Board of Education

Dist. Name Home Work

1 Jo Williams 945-2121

2 Teresa Portwood 789-7987

3 Dail Cantrell 494-2289 457-9100

4 Dr. John Burrell 426-6719

5 Rickey Rose 457-5561

6 Scott Gillenwaters ~ 482-2432

7 Don Bell 482-5951

8 Glenda Langenberg 483-0128

Central Office
463-2800
Business/ Payroll x 2802
Career & Technical X 2812
Curriculum & Instruction X 2809
Director’s Office X 2800
Federal Programs/ Title | x 2830
Human Resources x 2811
Special Education x 2814
Student Services/ Records X 2823
Adult Education 457-7323
Food Services 457-7560
Maintenance/ Operations 457-2519
Preschool/ Day Care Programs 463-2833
Technology 463-7435
Transportation 457-7789
Fax: 457-9157

Website: www.acs.ac

Anderson County
Schools

Preparing students to

SOAR

in a global society

Larry M. Foster
Director of Schools

101 S. Main Street
Suite 501
Clinton, TN 37716

MISSION STATEMENT

Our Mission is to prepare students to
SOAR in a global society. This will
be accomplished by the creation of a
learning environment which
incorporates:

*Superior teachers,

*Outstanding leadership,
*Accountable fiscal stewardship,
*Resounding community acceptance.



