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Final in-Training Evaluation Report (FITER)/ 
Comprehensive Competency Report (CCR) 

 
 

Reference No:  
Name and Identification No:  
Evaluation covering the last 
year as a Resident: 

 

Address:   
  

 
 
 

In the view of the Residency Program Committee, this resident has acquired the 
competencies of the specialty/subspecialty as prescribed in the Objectives of 
Training and is competent to practice as a specialist. 

 YES NO 
   

 
The following sources of information were used for this evaluation: 
 

 written exams  oral exams 
 clinical observations (e.g. ITERs) from faculty  OSCEs 
 feedback from health care professionals  other evaluations_____________________ 
 completion of a scholarly project   

 

COMMENTS 
 
 
 
 
 

     
Date  Name of Program Director/Assessor 

for CCR 
 Signature 

 
 

     
Date  Name of Postgraduate Dean/ 

Assessor for CCR 
 Signature 

 
 

     
Date  Name of Resident  Signature 

 
This is to attest that I have read this document. 



Identification number: ___________________________ 
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RESIDENT’S COMMENTS: 
 
 
 
 
 
 

Note: If during the period from the date of signature of this document to the completion of 
training, the Residency Program Committee judges that the candidate's demonstration of 
competence is inconsistent with the present evaluation, it may declare the document null 
and void and replace it with an updated FITER. Eligibility for the examination would be 
dependant on the updated FITER. 
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(Please read the attached Explanatory Notes before completing this report) 
 
 
 
A rationale must be provided to support ratings with asterisks. 
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MEDICAL EXPERT 

a. Demonstrates expertise in the basic and clinical knowledge relevant 
to the specialty of General Surgery 

     

b. Performs histories and physical examinations that are complete, 
accurate and well organized 

     

c. Integrates all the pertinent information to arrive at complete and 
accurate clinical decisions 

     

d. Recognizes and manages emergency conditions, resulting in prompt 
and appropriate treatment 

     

e. Recognizes the need to intervene (operate) in the critically ill 
patient based on appropriate interpretation of the clinical situation. 
Acts in a timely manner and prioritizes correctly 

     

f. Demonstrates ability to direct and prioritize multidisciplinary care of 
trauma patients 

     

g. Diagnoses and treats common ambulatory conditions of the General 
Surgery patient appropriately 

     

h. Performs pre- and post-operative evaluation, preparation and care 
of patients with general surgical problems 

     

i. Demonstrates effective intra-operative clinical judgment and 
decision making in dealing with patients with general surgical 
problems 

     

j. Demonstrates appropriate knowledge and understanding to enable 
effective care, exclusive of major surgical interventions, for patients 
with diseases of the head and neck, thoracic and vascular systems 

     

k. Demonstrates appropriate knowledge and understanding to enable 
effective assessment and care, exclusive of the major surgical 
interventions, for patients who are candidates to receive, or have 
received, an organ transplant 

     

l. Requests and interprets interventional imaging techniques 
appropriately and effectively 

     

m. Orders and interprets laboratory procedures appropriately      
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n. Utilizes a multidisciplinary approach to the care of the general 
surgical cancer patient 

     

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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PROCEDURES AND CLINICAL SKILLS 

Demonstrates the ability to:  

a. Expose, resect, divert, cannulate, anastomose and repair as 
appropriate the alimentary tract including hepatobiliary system 
and pancreas 

     

b. Expose, resect and repair the spleen      

c. Manage intraoperative life-threatening hemorrhage, through 
control of arteries and veins 

     

d. Resect and preserve breast and axillary lymph nodes      

e. Resect and preserve thyroid      

f. Excise and repair hernias and abdominal wall disorders      

g. Manage operatively the critically injured patient including:       

• endotrachial intubation      

• surgical airway      

• Thoracostomy      

• Thoracotomy      

• Central venous, peripheral venous and arterial access      

• Trauma laparotomy      

h. Resect, reconstruct and preserve skin and soft tissues      

i. Performs diagnostic and therapeutic upper and lower 
gastrointestinal endoscopies and minimal access techniques 
effectively 

     

Minimizes risks and discomforts to the patient      

Overall is proficient in clinical and procedural skills      
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Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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COMMUNICATOR 

a. Establishes therapeutic relationship with patients and families      

b. Obtains and synthesizes relevant history from patients, families      

c. Listens effectively      

d. Delivers information to a patient and family, colleagues and other 
professionals clearly, encouraging discussion and participation in 
decision-making 

     

e. Manages challenging communication issues effectively, such as 
delivering bad news, and addressing anger, confusion and 
misunderstanding 

     

f. Obtains informed consent effectively including presenting 
therapeutic options 

     

g. Maintains clear, timely accurate, and appropriate records (e.g., 
written or electronic) of procedures and other clinical encounters 

     

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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COLLABORATOR 

a. Recognizes and acknowledges all professionals’ roles, expertise and 
limitations 

     

b. Works effectively with interprofessional teams in and outside of the 
operating room 

     

c. Interacts effectively with health care workers in critical (life 
threatening) situations 

     

d. Supports the work of colleagues in education, research and 
administration 

     

e. Leads the health care team when appropriate      

f. Provides and receives feedback effectively within a team      

g. Handles conflict situations well      

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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MANAGER 

a. Uses information technology effectively      

b. Sets realistic priorities and uses time effectively in order to optimize 
professional and personal life 

     

c. Makes clinical decisions and judgments for the benefit of the 
individual patient based on sound clinical evidence and efficient use 
of the available resources 

     

d. Applies the principles of quality improvement      

e. Maintains an accurate and up to date log of surgical cases      

f. Allocates effectively division of labour such as call schedules, 
holidays, operating room coverage, presentations at rounds 

     

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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HEALTH ADVOCATE 

a. Identifies the health needs of an individual patient      

b. Recognizes and responds appropriately to opportunities for health 
promotion and prevention 

     

c. Demonstrates understanding and participates in the role of specialty 
societies and other associations which advocate for patients well 
being 

     

d. Appreciates the potential conflict inherent in their role as an 
advocate for a patient or community with that of their role as 
manager within a healthcare system 

     

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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SCHOLAR 

a. Describes the principles of maintenance of competence      

b. Develops and implements an ongoing and effective personal 
learning strategy 

     

c. Critically appraises medical information. Successfully integrates 
information from a variety of sources 

     

d. Demonstrates effective plans to evaluate outcomes and identify 
areas for further learning 

     

e. Demonstrates the ability to conduct a research project, including 
the generation of a hypothesis, developing a protocol, analyzing 
and presenting results 

     

f. Selects effective teaching strategies and content to facilitate 
learning of medical students and other health professionals 

     

g. Demonstrates effective presentation skills including use of 
appropriate media 

     

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 
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A rationale must be provided to support ratings with asterisks. 
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PROFESSIONAL 

a. Exhibits appropriate professional behaviors in practice, including 
honesty, integrity, commitment, accountability, compassion, 
respect and altruism 

     

b. Maintains the professional, legal and ethical responsibilities of 
practice 

     

c. Recognizes and responds appropriately to others’ unprofessional 
behaviors in practice 

     

d. Respects patient and colleagues’ confidentiality, privacy and 
autonomy 

     

e. Demonstrates awareness of personal limitations and seeks advice 
when necessary 

     

f. Accepts advice and responds appropriately      

Please comment on the strengths and weaknesses of the candidate and provide a rationale for 
your ratings. Make direct reference to the specific objectives and give specific examples wherever 
possible. 

 


