Sr. Technical Recruiter (Consulting Services)
Company:
Harmer Consultants, Inc. 
Position: 
Sr. Technical Recruiter (Consulting Services)
Location:
100 S. Wacker Drive, Chicago, IL 60606
About Harmer: 
Harmer Consultants is a division of Harmer Associates which specializes in all aspects of technology recruiting with a focus on Functional, Development, ERP and Infrastructure based engagements.  Harmer has over 25 years of experience recruiting in Chicago.  Our highly skilled, professional associates have developed extensive networks within the business community.  On average, our recruiters possess over ten years of experience with our firm and they are among the most successful recruiters in the industry.  
Harmer Associates is a premier boutique recruiting organization focused in Technology, Energy, Finance and Accounting industries.  We are a dynamic, growth-oriented organization with a history of successful, long-lasting relationships.  

We are currently looking for an experienced Technology Recruiter to join our dynamic team.  The Technical Recruiter should be an individual who likes to work in a fast paced and high energy work environment where collaboration and open communicators thrive.  

Qualifications:
· 3 – 8 years of recruiting experience with at least 2 years of recruiting within the Technology industry.

· A thorough enjoyment of the recruiting process.  We want someone who understands the value of recruiting and finds it rewarding. 

· Skilled in building relationships in a professional setting

· Creative sourcing skills
· Strong internet recruiting & social media skills

· Good base of technical knowledge

· Excellent record of achievement and outstanding professional references

· A proven track record of exceeding goals, targets and quota consistently - we are looking for candidates who are at the top of their profession.

· A proven track record of generating high annual revenue.

· Strong book of existing Business with no non-compete in place.

· Strong solution oriented negotiator.

· Entrepreneurial, self-starter, ambitious

· Flexible and adaptable

· Team player who possesses a happy, positive and optimistic disposition

· Hard-working and industrious

· Strong customer service orientation

· Good organizational skills 

· Extremely detail & results oriented

· Excellent oral and written communication skills

· A confident, mature business professional with an extremely high level of business integrity and professionalism

· 4 year degree from a highly recognized academic program
Responsibilities:
· Identify and cultivate relationships with candidates; build & maintain a pipeline of candidates for current and upcoming positions.

· Perform advanced search techniques to source candidates by job boards, internal database, referrals, networking events, career fairs, etc.

· Assist in placing employment ads to appropriate sources, to include websites, social media, ATS, etc.

· Create Boolean search strings to identify diverse technical profiles via social media (LinkedIn, Facebook, Twitter, etc.)

· Assist in managing the firm’s social media initiatives and marketing campaigns
· Participate in assessing candidate skills through interviews, including the following: technical, analytical, team player, interpersonal, management, and leadership.  

· Maintain and build relationships with candidates and clients 

· Maintain, update and relay status for all open recruiting on a daily basis with sales and technical recruiting teams

· Generate a high volume of annual revenues through contract & contract-to-hire hire IT staffing/consulting services projects.

· Sell open opportunities 
· Work closely with Account Managers to understand client dynamics and staffing criteria 

· Attend client meetings to gain a more comprehensive understanding of their business.  

· Coordinate, coach and debrief with candidates for client interviews 

· Present offers to candidates and negotiate accordingly 

· Generate sales leads 

· Perform weekly reporting based on in-house interviews, submittals, send-outs, offers and sales leads 

· Participates in weekly and daily meeting 

· Assists in training of new recruiters 

· Check candidate references 
· Ability to manage & update all internal recruiting tools

· Stay abreast of new recruiting trends and best practices to incorporate new solutions or tools

· Research Chicagoland networking events for involvement
In return, we offer an outstanding team oriented environment that fosters independence, flexibility and creativity.  You will enhance our team by adding your unique skills and experience to our well-established organization. As a member of our very experienced and highly professional staff, you will be challenged to perform at your highest level.  You will benefit from our strong client relationships and learn to serve client and candidates in a consulting fashion. 

Additionally, we offer a highly competitive compensation program structure that a larger IT staffing firm would struggle to match.   Our compensation packages exceed industry averages.  We provide our employees with employer paid heath insurance and a 401K program with a generous employer matching.

If you are ready to take your recruiting career to a new level and join one of the most respected recruiting teams in Chicago, please forward your resume to tkuna@harmer.com 
