Hello sdd,
Based on what you mentioned, the ONLY option seems to be to terminate him--with proper procedure AND documentation in-place.
However, BEFORE you do it, suggest check out a few aspects--since he worked >17 yrs in your company. 
Was any effort made to checkout the reasons--which is DIFFERENT from warnings/talking--for his current attitude/behavior? I presume he was OK earlier--else he wouldn't be serving the company for 17 yrs.
If there are any issues w.r.t. official matters that COULD be the reason(s), it becomes imperative that you assist to resolve them. However, if the reason(s) relate to any personal issues--basically bringing personal troubles to office--then you have 2 options. Option-1 is to terminate him. Option-2 is to help him recover & become effective again--but this depends on how much the company VALUES his services/skills.
Rgds,
TS
