
Contract Employee Offer Lette
	Reference No.: -----------------------------------------------

	CR No.      : __________________________________

	This letter was made on:__________ In:_____

	
Between

	A. FIRST PARTY (Employer)


	Employer / legal Representative. ______________________

	Nationality : __________________________________

	Address : ____________________________________

	CPR No : ____________________________________

	B. SECOND PARTY (Employee)

	Mr. / Ms./ Mrs. : __________________________________

	Nationality : _________________________________

	Passport no. : ________________________________

	Now therefore the parties declared having full capacity to contract and mutually agreed as follows:


	1. That the Second Party accepts to work for first party as a (Job Occupation) ________  in the Kingdom of Bahrain for a basic monthly salary of: 
BD. __________  , (Salary in words) Bahraini Dinars.
 

	2. The duration of this Agreement shall be As from _______________  to _________________

a. The two parties hereto have agreed that the Second party shall be subject to a probation period of ___________ months (provided that the probation shall not exceed three months from the beginning of employment as per the labor law for the private sector of 1976)

b. The limited employment agreement expires on the date of expiry thereof unless the two parties renew it for an extra period on the same terms and conditions.


	3. The daily working hours are (__) hours only, and   shall not exceed forty eight hours weekly. And the weekend will be (__) days a week. (Friday and ___ ) Any overtime hours will be determined according to the Labor Law in the private sector Act No. (23) For 1976.


	4. The First Party may terminate the services of Second 

Party immediately and without notice in case the Second Party violates clause 113 of the Labour Law No. (23) For the year 1976.



	5. Termination notice:
The first or the second party shall give the other party (---) days notice if he/she wishes to terminate this agreement.

	
6. Other monthly allowances granted to the Second Party:


a) Accommodation All.: BD.______

b) Transportation All.: BD._______

c) Others:

1- ( allowance) BD.______

          2- ( allowance) BD._______

          3- ( allowance) BD.______   

          4- (allowance)  BD._____   


Basic Salary BD.________________.
Total monthly gross Salary with allowances: 
BD. __________, (Salary in words) Bahraini Dinars.




	7. The second party (the employee) will be entitled for (-- ) work days of paid leave , to be taken every (--) year as per the labour law.(Shall not be less than 42 work days every 2 years) ,


	8. Other Conditions:

a)  Other benefits such as: (Medical / health Cover Airline tickets for employee and / or family members etc….)

b)  Other responsibilities (employer or employee)


9. Provisions of Labour Law of the private sector in Bahrain, Act No. (23) For the year 1976 shall be applicable with respect to end of service gratuity and shall also be applicable for any other conditions which are not provided for herein.

10. This Contract shall become effective only after the First Party has received a work visa and any other approvals and permissions required by the authorities of Bahrain for the employment of the Second Party.



	First Party (The Employer)                                  Second Party (The Employee)

Name:                                                                                    Name:

Title:
                                                                                     Title:

Signature:                                                                             Signature: 

Company Stamp


	


