Day 7: Daily Schedule
SWBAT (Supervisors will be able to):  

· Demonstrate comfort & familiarity by participating in a warm up activity 
· Present teacher workshop planned for homework to their peers          
· List principles of organizing effective training sessions & write action plans to improve planning/delivery of their own workshops.  
· List principles of giving effective advice
· Articulate,  examine & compare different views of the same oral feedback event
· Think back over the day & articulate major areas of learning.   
· Give feedback on the day’s workshops to the trainers.  
	Time


	SWBAT 
	Activity
	Materials & Comments

	10
10
	Demonstrate comfort & familiarity 
	Warm up
Suggested procedure

Trainers choice
	

	5
15
	
	Agenda for the day
Agenda & general objectives for the day
	Agenda on board or poster

	70
85
	Present training workshop to peers


	Present training workshop to peers.  

Suggested procedure

· Small groups of 3 (?) jigsaw to present their workshop plan.  Given the potential for loss of face, it might again be good to set up clear guidelines for giving feedback.  
· When all the groups have presented their plan, the original groups could meet again & discuss any potential changes to their plan based on other groups’ ideas.
· Brief whole group feedback.
	

	15

100
	
	Break 


	

	80
180
	List principles of organizing effective training sessions & write action plans to improve planning & delivery of their own workshops.  

	Principles of organizing effective training sessions
Suggested procedure

· Remind Ss of ELC & point out they have a lot of experience planning & delivering workshops & that they are now going to describe & analyze that experience & plan for the future.

· Ask Ss to journal for 10 mins about their experiences planning & delivering training workshops.  Trainers may want to put guiding Qs on board such as, How confident do you feel about doing workshops?  What do you feel you do well?  How do teachers respond to your workshops – both in the workshop itself and in their later teaching?  If you could do one thing better, what would it be?  Etc.                    (10)                                           
· Ss share thoughts with a partner/small group             (10)                                                                                   
· Ss draw six columns with the following headings, (a) usually goes well/good at (b) how I know this, (c) blank, (d) sometimes doesn’t go well/not so good at, (e) how I know this, (f) blank.  My idea here is that Ss are asked to provide evidence for their judgements about their own workshops. 

· Model task, then ask them to complete columns (a) & (d) first, then add evidence in columns (b) & (e).            (15)                  
· Ss share their grids & try to generalize about why things go well, don’t go well, filling out the blank column as they go.  Trainers may want to put guiding Qs on board, e.g., Why do you think this works well? etc.                                  (15)                                                                      
· Ask Ss to get into groups of 4 and, on the basis of their analysis, formulate guidelines for planning & delivering effective workshops                                                  (15)

· Reconfigure groups & jigsaw so that everyone hears all the principles.  Make one big poster?                                 (15)                                      
	 

	60
	
	Lunch


	

	20

20
	
	Principles of organizing effective training sessions (Cont’d) 

· Ss write action plans to improve planning & delivery of their own workshops.  
· Share with a partner/small group/whole group?
	

	60
80
	List principles of giving effective advice
	Introduction to Giving Oral Feedback

Suggested procedure
Task 4.2 R&T
· Ask Ss to think about a time when they have given or received advice on a non-teaching matter.  Give an example or two & elicit more.  E.g., how to resolve a family dispute, how to get a stain out, the best place to buy something cheap, etc.  List these on board
· Ss think about one time when they took someone’s advice, & one time when they ignored it.  Give example.  

· Ss talk to a partner & list factors that made them want to take the advice or ignore it.  
· Elicit these & write on board.  

· Ask small groups of Ss to discuss how these factors are parallel or not parallel to giving advice to teachers about teaching.  In other words, what factors help to support giving effective advice to teachers?  

· Ss make a poster: Giving Effective Advice


	See R&T task 4.2 ( for more on this activity.

	15

95
	
	Break 


	

	60
160
	Articulate,  examine & compare different views of the same oral feedback event
	Personal constructs of Feedback roles (Task 4.1 R&T p175)
Suggested procedure

Procedure for this activity is very clearly articulated in R&T
	Copies of extracts from R&T p 231-232 (

	5

165
	
	Assign homework

· Read problems in R&T 9.3 for discussion tomorrow (p266 only, not 277) and jot down a few ideas about how to respond to them

· Assign half the class to read scenario A from R&T Task 6.4 p 249 & half the class to read scenario B p 250.  Trainers may want to assign an appropriate reading task - there are useful guiding questions on p197.  
	Need copies of 

· R&T p266 (Task 9.3) (
· Scenarios A & B from R&T task 6.4 p249-50. ( Assign as jigsaw reading)

	10

175
	Think back over the week & articulate major areas of learning
	Review/Synthesis

Suggested procedure: trainer’s choice 

	

	5

180
	Feedback
	Trainers Choice
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