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EMPLOYER ADMINISTRATIVE SERVICESAGREEMENT

This Employer Administrative Services and GroupifRgPlan Participation Agreement is entered ihis t day of
201_, between (“Employer”) and V & A Risk Services, LLC., (“V&A”")

NOW, THEREFORE, in consideration of the mutual pises and agreements contained herein, the padietohagree as follows:

A.CLAIMSMANAGEMENT ADMINISTRATION: V&A will through the use of generally accepted agtal risk and claims

management procedures and policies assist in titeot@f the variable expense associated with wafk@mpensation claims within the risk
experience of the Employer for the term of thiseagnent. V&A will act as the exclusive claim anskriepresentative for Employer in
connection to its Ohio workers’ compensation matfer the term of this agreement. In this regar@AWvill provide the following third-party
claims management administrative services:

1. Proper and efficient Clainmanistration

« Administration and management of workers’ compéing claims.

* Review BWC First Report of lliness/Injury (FRQIpim applications for completeness and compliamite BWC and IC
rules and regulations.

 Provide guidance on the certification and refacof claims, motions for disability benefits, foet allowance of claim,
medical treatment and related claim matters.

« Provide claims management, in conjunction with Bmployer’s selected Managed Care OrganizatiorCC¥),

» Advise Employer when it would be actuarially bécial to accommodate restricted duty requestsayrypage
continuation benefits in lieu of workers compéimsabenefits.

« Pursue handicap reimbursement, claims settlearahsubrogation where appropriate.
« Coordinate representation of the Employer’s iges at Administrative hearings before the BWC laddistrial
Commission of Ohio.

This agreement shall not include representatich@Employer regarding application for an additicmsard of

compensation for alleged violations of specifiegafequirements (V.S.S.R.), BWC payroll audit ny ather matter that
would constitute the practice of law.

2. Risk Technical Services

« Annually review Employer’s risk experience histas provided by the BWC and current and projeptedhium rates.
« Prepare an analysis of estimated Employer’s piaesavings through various BWC Employer discopirtigrams.

« Analyze BWC claim data and history for considienaiof settlement, wage continuation and otherasito minimize
the financial/ actuarial impact of claims. Cooatie actuarial analysis with client and clienttaireed legal counsel to

assist in the settlement of claims and othegditd matters.
 Prepare special studies and reports designeid to workers’ compensation cost control for Emmny

« Retroactively audit the Employer’s merit ratingperience, verify the adjusted annual rates, revienaccuracy of
reserves assigned to open and pending claim§y tee correct charging of awards, and file requdescorrections
where indicated.

« Analyze the feasibility of alternative methoddgfiofincing the Employer’s worker’'s compensationigdtion and assist
in the processing of all information with the B\ecessary to obtain group-rating, retrospectieg, self-insurance
or any other available BWC funding or paymeteralative.

B. EMPLOYER OBLIGATION Employer shall fully and promptly cooperate with ¥&n its delivery of third-party administrative
services hy:

1. Notifying V&A of any material changes in the opéoat of the Employer, including, but not limited togrgers, acquisition or
significant adjustments to the employer’s payrsildh as an adjustment that results in changinil#tienal Council on
Compensation Insurance (“NCCI”) classifications enerhich the Employer was originally contractedhaity V&A.) For
purposes of this Agreement, “significant adjustregntthe Employer’s payroll” shall be defined agduction or increase in
reported payroll in excess of 10% from the initegghorted payroll or any change in the occupatictessifications utilized by the
Employer over the term of this Agreement. Any cheimgpayroll or reported classifications under #gstion shall be reported in
writing to V&A no later than the six month payrodiport is mandated to be filed with the BWC.

2. Provide V&A notice and results of any BWC auditlirding copies of all documents provided to the BAl@itor.

3. Provide V&A such other information in such formiagseasonably requested by V&A and otherwise reaisigrcooperates
with V&A in furtherance of its administration undiis agreement.
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4. Maintain timely payment of its workers’ compensatfremium, penalties and other assessments. Notbimtgined in this
agreement is intended or shall be construed tevelemployer of such obligation. The Employer wikify V&A of any inability
or failure to pay premium obligations within the BAime frames.

C. ADMINISTRATIVE HEARINGS

1. Employer authorizes V&A through this agreementriamage for representation of its interests befbeeBWC or IC. Employer
understands that V&A does not and cannot providellservices as part of its contracted scope ofcss.

2. Employer hereby directs V&A to refer any claim reatthat would constitute the practice of law to Hmaployer’s retained counsel
or other counsel referred by V&A. In such casesmhV&A referred counsel attends the hearing, tmplByer directs and V&A
agrees to pay for legal services provided fromatieual service fee paid by the Employer. No otbgall service other than what is
specifically provided herein will be payable by V&K legal services are to be provided the Emplayidirexecute an IC R-1
representation card to be filed with the IC.

3. The Employer may retain it own legal counsel indef@at of any representation provided under thisemgent by V&A. V&A
will, upon written notice from the Employer, proeidetained counsel timely notice of all hearingd ath claim documents
requested. The Employer shall be responsible tajydges related to this representation.

V. EMPLOYER REPRESENTATIONS

A. Employer Representations. Employer represents and agrees that at the tiraigihg of this agreement and during the
term of this agreement it has not in the previaus {4) rating years and shall not subsequentligrénto any employee leasing or
payroll service arrangement or contract, writtemimwritten, of any nature or extent with a registeor unregistered professional
employer organization (PEO) as defined in the Gtdministrative Code that would result in the creatof co-employment status for
its employees with another legal entity or the ttogaof co-employment relationship with employeésuaother legal entity .

B. Prohibition of Change. Employer understatinds its application and acceptance into the Pddrased upon its current
organizational structure. Employer herein repressand agrees tha has not and will not  be involved in a reorganizatio
acquisition, merger, or change of organizationaicstire in any manner (herein collectively referte@ “change”) within the four
(4) year period preceding this Agreement or dutirgPlan years covered by this Agreement. In WeatEmployer is
contemplating a change, Employer shall give imntedaaitten notice to the Plan Administrator, V&Af, the proposed or
implemented change, so that the effect on the R@nbe determined.

C. Plan Indemnification In the event any prior unreported or subsequieange in Employer’s operations has a negative

rating impact on the Plan, Employer agrees to iminand save harmless the Plan, its employer mesrdred V&A from all losses,
costs, expenses incurred by the Plan resulting fnoynchange in which Employer may be involved.

D. Failure to Meet Requirements. In the event it is determined by a court, BWC, otp@vernmental agency, The Plan

Administrator, or V&A that the Employer fails to etethe requirements for participation in the PEmployer shall notify the BWC
that it will voluntarily withdraw from participatioin the Plan, this Agreement shall automaticafiytdrminated, and in the event of
such termination, the Plan Administrator and V&Aalhave no liability or contractual obligationtite Employer. It is specifically
understood by the Employer that the final appr@fdhe Plan Employer roster rests solely with tMg¢®@and the BWC determination
on submitted Plan rosters are not reported by IWERo the Plan administrator until the June precgdhe Plan Year.

E. Compliance.Employer shall comply with all rules and regulasand policies established by the Plan SponsoR ldre
Administrator, its authorized representative andtaltutes of the state of Ohio and rules adopyeithé Administrator of Workers’
Compensation. Employer shall also comply with@reup Rating Minimum Safety Program Guidelines addgy the BWC and
any safety program and policies established by Rtiministrator.

V.ADMINISTRATION FEE

A.. In consideration for the services provided heregnBmployer agrees to remit to V&A a voucher acktezlging receipt and
execution of this agreement with the Service Fefiliing for participation will be annual and threvoice will be immediately
payable upon receipt.

B.. Employer acknowledges that V&A has calculated thigail Service Fee of based upon the Employer's
reported claim management and/or legal servicgigcfrom the immediately preceding twelve-monthipd prior to the beginning
date of this contract. The parties specificallyeaghat if the Employer’s claim and/or legal seevactivity significantly increases
during each successive twelve month term of théraof) the Service Fee may be modified or amendediting by V&A at the
beginning of next successive twelve (12) month teAny amendment that increases the financial akibgs of the Employer will
be effective only after notice thereof to the Enyplo
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VI.LIABILITY OF V&A RISK SERVICES

A.. V&A shall not be liable for any awards, damages, fpté&rs fines, specific performance obligations,tspexpenses or any other loss
or obligation arising from or relating to any actibrought against the Employer alleging (i.) anykeos’ compensation claim (ii)
any claim for violation of a specific safety reqarivent (VSSR), (iii) any claim under Section 41239¢the Ohio Revised Code, (iv)
any lawsuit for or based intentional tort, dualagfy or any other theory under which an emplogardt immune under Section
4123.74 of the Ohio Revised Code or case lawafw)suit brought by a third party (vi) any enforegrhaction by any local, state, or
federal agency.

VII. INDEMNIFICATION

A. The Employer shall indemnify and hold harmless V&#ad their successors, agents, assigns, affiliatdsubsidiaries from and

against and all claims, demands, suits, damagesgdocosts, expenses and fees (including attémeegs arising out of or resulting
from any workers’ compensation claim made agaimsplByer and any other claim, lawsuit or action diégtl herein.

Vill. GENERAL TERMS

A. Governing Law. This Agreement shall be governed by and constmedc¢ordance with the law of the State of Ohio,Gihéo
Administrative Code and the rules and regulatiamsulgated by the BWC or Industrial Commission difi®®

B. Entire Agreement This Agreement sets forth the entire Agreementardkrstanding of the parties and supersedes angliand

prior agreements and understandings relating tsubgct matter of this Agreement. No represematipromises, inducements or
statements of intention have been made by V&A erEmployer that are not embodied in this Agreement.

C. Amendment. This Agreement may be modified or amended in wgitiy V&A or the Employer; provided, however, thata
amendment that increases the obligations of efthey will be effective only after notice thereofthe other party.

D. Binding Effect. This Agreement shall be binding upon and inuréntotienefit of V&A and the Employer and their redjpec
successors and permitted assigns.

E. Assignment. Neither this Agreement nor any rights or obligasiaf the Employer hereunder shall be assignedd¥thployer
without the prior written consent of V&A. No othperson or persons shall have any right of acticeth@n this Agreement.

F. Relationship. Nothing contained in this Agreement shall be carestrto create a partnership, joint venture, ageglegionship or an
other relationship other than as expressly provitegin.

G. Accuracy of Information. V&A has no obligation to verify the accuracy of anformation contained in the Employer’s group mgti

enrollment form, payroll reports or other data sitted to V&A or any third party that has contractedorovide services for the
Employer.

Executed this ____ day of , in , by
Year it State
Employer Signature Title Date
Vice President
Deborah B. Sandusky Title Date
V& A Risk Services, LLC Policy # 1
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