THE ROYAL NATIONAL ORTHOPAEDIC HOSPITAL NHS TRUST

JOB DESCRIPTION CONSULTANT RADIOLOGIST

1.  
THE HOSPITAL

The Royal National Orthopaedic Hospital was founded in 1905 with the amalgamation of London’s three specialist orthopaedic hospitals into a single centre of excellence and thus traces its history back over 150 years when The Royal Orthopaedic Hospital was found.

Since its inception the hospital has been an acknowledged leader in its field offering a breadth of specialised services unrivalled in the UK.  Within an environment of teaching and research, it is the hospital’s aim to provide the highest standards of clinical care for the assessment and treatment of patients with musculo-skeletal disorders.

As not only a leading but also a caring centre, the RNOHT attracts and retains staff of the highest calibre.  Teamwork also encourages the recruitment of high quality support staff.  Teaching is inherent to the hospital’s work and the specialist training provided in all disciplines is in great demand both in this country and from abroad. The RNOH Trust works closely with the University of London’s Institute of Orthopaedics and Musculoskeletal Sciences, which is on site and form the hub of the country’s most comprehensive training programme for orthopaedic surgeons.

The RNOH is a first wave Trust Hospital now located within the London Region and has a good financial record.  The Trust is currently completing the outline business case for redevelopment of the hospitals’ buildings by modernisation of the delivery of the service.  The Trust is the premier postgraduate institution solely devoted to an orthopaedic workload.  The primary base is at Brockley Hill, Stanmore Middlesex (240 beds; outpatients/inpatient facilities) supported by Central London outpatient facilities, which are currently being rebuilt.  There is no acute casualty, but the Trust has a significant secondary spinal trauma referral base.

The Trusts referral base is National with 65% coming from The London Region.  There are a high proportion of external tertiary referrals (51%).

2.  
THE IMAGING DEPARTMENTS

The department at Stanmore at present comprises:

Two fluoroscopy rooms (1 installed 1994 and a new Digital room installed 2001)



 

Two general rooms (2000 and 2004) with CR and fully PACS and VR
Two colour Doppler ultrasound machine (2005)


Scanning Centre, housing one new Philips Gamma camera (2003), 
1.5T Philips Achieva MR Unit and Philips 64 slice Brilliance CT 
Vertec DXA machine (2008)

The Department at Bolsover St comprises 3 CR general rooms (2007).  The new department is filmless and comprises CR X-Ray technology.  A Business Case is being prepared to U/S.  A Business Case has been has been agreed for a new central London OPD facility to be operational by 2009.

Office facilities at Stanmore are shared.  Each Consultant has shared, but adequate office accommodation at Bolsover St.

The workload for 2006/2007 was approximately 550,000 Korner weighted units.  It is rising by approx. 15% per annum.

There were approximately 800 Radioisotope examinations, 5000+ MRI examinations, 2500 CT examinations, including interventional and 270 US studies per month. 
A limited number of myelograms, arthrograms and discograms are performed.  There are also a significant number of therapeutic facet joint and nerve root injections.  Most of the bone and soft tissue tumour referrals (approx. 1000 new cases through the MDT per annum) have an imaging guided percutaneous biopsy.

3.
CLINICAL GOVERNANCE AND AUDIT

The directorate is committed to Clinical Governance as a practical path of audit and implementation of the new Ionising Radiation regulations.  One consultant Radiologist and the General Manager are members of the Trust Clinical Governance Board and a Senior 1 Radiographer has dedicated sessions to devote to Clinical Governance Activity.

Together with our Medical and Surgical colleagues the directorate seeks to modernise working protocols and extend roles through evidence based practice.

4.  
RESEARCH

Institute departments engage in both laboratory and clinical research related to orthopaedics.  The academic Departments in the Institute are as follows;

a) Orthopaedic surgery and Clinical studies, incorporating histopathology, radiology, spinal deformity with scoliosis, bone and mineral metabolism and spinal injury.

b) Biomedical engineering.  This department is involved amongst other activities with design and manufacture of prosthetics.

The special facilities of the Institute consist of a library at Stanmore and digitally archived image library, a pathology museum at Stanmore and medical photographic facilities at both sites.

The Institute of Orthopaedics is the associated postgraduate medical school of University College School of Medicine.  It is responsible for teaching and research through the department of the Professor of Orthopaedics both at Undergraduate and Post Graduate Level.

The Imaging department is actively involved in research and publication in International and National journals also lecturing and presentation at International and National meetings.  The appointee will be actively encouraged to participate in such activities.

5.  
PARTICULARS OF APPOINTMENT

This is a whole time / maximum part time radiology post primarily based at RNOH Stanmore but with some outpatient commitment to the Central London OPD at Bolsover Street.  This is a replacement appointment.

The post holder will join a team of three full time RNOH radiologists and one half time radiologist.  

Dr A Saifuddin 
Full time RNOH 

Dr R Green 

Full time RNOH

Dr Paul O’Donnell 
Full time RNOH (Clinical Leader)
Dr Sajid Butt

Full time RNOH 
Dr T Muthukumar
Full time RNOH

Dr David Connell
3 sessions

The new appointee will be expected to participate fully in a patient/problem orientated approach to orthopaedic conditions.

Any subspecialisation that the appointee may wish to develop will be encouraged.

The specialist groups within the hospital include:-


Scoliosis/Spinal Deformity


Spinal Injury, Spinal Cord Rehabilitation


Sports Medicine


Rheumatology and Rehabilitation


Peripheral Nerve Injuries


Shoulder Disorders


Bone and Mineral Metabolism


Paediatric Orthopaedics

Primary Bone and Soft Tissue Tumours in association with The London Bone and Soft Tissue Tumour Service.

The Trust works by grouping these specialties into Clinical Units with each having a Clinical Leader who represents their unit on The Trust Executive.
In addition to participating in the general service load of the department, the postholder will be expected to undertake a variety of teaching and training commitments. A privately funded full-time Fellowship program has been running for the last 4 years in addition to regular SpR rotations to Stanmore from the Northwick Park, UCL, Hammersmith/Charing Cross Hospitals training programmes.  In addition, increasing numbers of SpR’s are being taken for short periods of specialist training.  Teaching programmes prior to each part two FRCR examinations are run jointly by the radiologist as well as two nationally recognised teaching courses (May and November).  Postgraduate/CME participation is encouraged and funded.

Departmental research and development is primarily clinically based although members are in receipt of some external grants.  Computer data base links to UCL are currently available at low cost to members of the Institute of Orthopaedics.  Connection to the NHS Net and the Internet are in place.  

6.
DUTIES

The post holder would be expected to work seven and half fixed sessions as per the new Consultant Contract.  The flexible sessions would cover additional tasks such as teaching and research.

Audit is included in the fixed session commitment.

The last fixed session is negotiable.

The work plan would include participation in all imaging modalities and include at least one interventional session; one MRI session and two reporting sessions. An on-call commitment of 1:6 is part of the Job Plan.
Some private work passes through the hospital and the new appointee will immediately join in the radiological split with remuneration based on sessional commitments.

7.
PERSON SPECIFICATION

Wide experience of musculo-skeletal conditions and imaging is essential; a specialist bone attachment as part of the training programme is desirable.  Accreditation and FRCR is essential with additional post-graduate qualifications desirable.  Cross sectional interest and experience is essential.

The post-holder would be expected to develop links with clinical groups and to attend a reasonable number of clinical meetings.  Participation in audit occurs at both hospital and departmental level; a hospital wide co-ordinator as well as a specific departmental lead person is in post.

GENERAL INFORMATION

There is a wealth of pleasant housing and good schools in the area.  Any removal expenses will be considered as per the Trust’s policy.

Single accommodation can be provided as an interim measure, although married accommodation may be more difficult.

There are extensive sporting and recreational facilities available on site including The Aspire National Training Centre, which incorporates a gym and indoor swimming pool.  

Appointments can be made to view the departments through Dr P O’Donnell, Clinical Leader, 020 8909 5443.

Interested applicants would have the opportunity to meet with all the Radiologists.   

The Royal National Orthopaedic Hospital Trust job plan
Recommended outline work programme for Consultant Staff.

Name…………………………………………………………………

Speciality……………………………………………………………..

Contract

Whole time

WEEKLY TIMETABLE OF FIXED COMMITMENTS (ie regular scheduled NHS activities in accordance with paragraph 30D of the TCS)  





      HOSP/Location                    Type of work

	MONDAY 


	AM
	STANMORE
	AUDIT/RESEARCH 

	
	PM
	STANMORE
	CT INTERVENTION



	
	
	
	

	TUESDAY
	AM
	STANMORE
	REPORTING



	
	PM
	STANMORE
	REPORTING



	
	
	
	

	WEDNESDAY
	AM
	STANMORE
	REPORTING



	
	PM
	STANMORE
	US DIAGNOSTIC/INTERVENTION



	
	
	
	

	THURSDAY
	AM
	STANMORE
	AUDIT/RESEARCH 

	
	AM
	STANMORE
	AUDIT/RESEARCH 

	
	
	
	

	FRIDAY
	AM
	STANMORE
	SCREENING INTERVENTION



	
	PM
	STANMORE
	REPORTING




ON CALL COMMITMENT 1:6 INCLUDING W/E

5
5

