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Minority Employees Council

Timeline Project

As part of a joint effort by faculty and staff of color and the administration, the Minority Employees
Council (MEC) was established at Western Washington University (WWU) in October of 1992. The
creation of the council was certainly a bottom-up endeavor. Since 1988, university employees from
different ethnic backgrounds started getting together in order to discuss issues of diversity on campus,
recruitment, and retention of minorities. In the spring of 1992, during President Kenneth P. Mortimer’s
administration, an interim steering committee was given the task of developing a proposal for a
minority organization. By October of that year said organization was established as a council, and has

since then remained active.

Throughout the years, the MEC has played a crucial role not only on campus but also on the
community at large promoting healthy spaces for dialogue and collaboration. Council members often
participate in search committees, mentor new minority employees, and organize professional
development opportunities. The MEC also works in partnership with other organizations in aspects
related to diversity in university handbooks, the curriculum, and cultural activities in order to develop

intercultural sensitivity in which awareness and understanding are central.

Dr. Reneé Collins, Associate Dean of Students and Dr. Vernon Damani Johnson, Political Science
Professor, who, among others, played an important role in the creation of the MEC, agree to say that
the MEC has served two key functions. On the one hand, it serves a professional function as it offers a
support network that empowers people of color to advance in their careers. And on the other, it serves
a social function as it opens spaces that allow for the vital interaction of faculty and staff of color. The

timeline below illustrates the impact the MEC has had on campus and on the broader community.




Minority Employees Council—Timeline project 2

The Timeline

Spring 1992: An Interim Steering Committee is assigned to work on the development of a proposal for a minority
organization. Committee members: Maurice Bryan and Renee Collins, Center for Equal Opportunity; Sheila Edwards,
Office of the President; Violet Malone, College of Education; and Roseanne Brunton and Omar Castaneda, English

Department. In June, the committee prepares a document putting forward ideas regarding the structure of an
organization that would work on issues of interests to minority faculty and staff.

—Pic 1. Document titled, University Diversity Organization Structure 1p.
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—Pic 2. Document titled, University Diversity Organization Structure, 2p.
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—Pic 3. Document titled, University Diversity Organization Structure, 3p.
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September 24, 1992: Interim Steering Committee sends letter to various members of the campus community, inviting
them to an October 9™ meeting and reception for all minority staff, faculty, and administrators. The purpose: “to decide
weather to establish a formal minority employee organization, and to determine what form such a group should take.”
The committee recommends the model of a council for this organization.

—Pic 4. Letter to Sonia Arevalo-Hayes, Admissions Office, 1p
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—Pic 5. Letter to Sonia Arevalo-Hayes, Admissions Office, 2p.
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October 9, 1992: The Minority Employees Council (MEC) is established.

October 15, 1992: Interim Steering Committee announces that during the October 9™ meeting it was agreed to establish
the Minority Employees Council.

—Pic 6. Memo from Steering Committee to members of the minority community at Western.
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Late in 1992: The first MEC's Executive Committee is elected: Renee Collins and Raquel Vigil-Toby, staff; Lourdes Fuentes
and Theodore Pratt, Administrators; Omar Castaneda and Rosanne Brunton, Faculty.

January 21, 1993: MEC’s Executive Committee officially notifies Dr. Kenneth P. Mortimer, WWU President, of the
formation of the council, its goals and activities.

—Pic 7. Letter to President Mortimer.
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February 9, 1993: President Mortimer sends a memo to Renee Collins of the MEC’s Executive Committee. Congratulates
them for the formation of the Council; appoints Maurice Bryan, Director of the Center for Equal Opportunity, as contact
for the MEC.

—Pic 8. Memo from President Mortimer.

1993: Roland L. DeLorme, Interim President, expresses his commitment to diversity. The MEC recognized him as one of
its strongest allies on campus.

—Pic 9. Excerpt from Community 1992-93; a publication of the ESC.
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Dr. Roland De Lorme, Acting President:

“We have made important gains in increasing the diversity of our student
population and faculty. The university community presently is reviewing a Diversity
Action Plan, in preparation for adoption of more specific diversity guidelines.
Where possible, the administration has acted to implement recommendations of the
1991 General Harassment Committee and will seek to enact remaining
recommendations in cooperation with the University governance structure.

“We must continue to work toward the fulfillment of our diversity goals and
demonstrate our renewed commitment to diversity and equality of opportunity
through the enactment of a university-wide action plan, which will set forth

available approaches to the enrichment of all aspects of university life by the
understanding and inclusion of diversity.

“We need to redouble our efforts to improve the teaching and learning
environment and more clearly recognize the central importance of our commitment
to undergraduate program excellence, and to a climate that is inclusive of all

groups and points of view in the promotion and sustenance of inquiry, inventiveness,
and debate.” :

Dr. Roland L. De Lorme Acting President
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1993-2008: Karen W. Morse, President.

—Pic 10. Excerpt from Community 1993-94; a publication of the ESC

nswering the challenge,
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October 28, 1993: MEC holds its general meeting. Items discussed included history, changes on the Executive
Committee, responsibilities, and communication with new Western president Karen W. Morse.

—Pic 11. An excerpt from the meeting minutes shows attendees’ names.

November 11, 1993: Renné Collins sends a memo to Penny Glover, from the President’s Office, with an updated list of
the members of the MEC’s Executive Committee. (Raquel Vigil-toby and Reneé Collins, staff; Ted Pratt and Sonia
Arevalo-Hayes, administrators; Rosanne Bruton and Marian Rodriguez, faculty).

—Pic 12. Memo listing names of the MEC’s Executive Committee.
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June 1994: The Council develops a mission statement and elects 1994/1995 Excecutive Committee: Christie Hill, Toai
Phan and Camille Diaz-Hackler, staff; Sonia Arevalo-Hayes, Aster Yehdego, and Joanne Lagasse, administrators; Yunqui
Shen, Maria Chavez and Marian Rodriguez, faculty.

—Pic 13. Executive Committee-1994-95.
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August 29, 1994: The MEC and the Minority Community Advisory Committee (MCAC) plan to co-sponsor the
welcome/welcome back party for minority faculty and staff.

—Pic 14. Invitation to Welcome/Welcome Back Party.
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September 22, 1994: Joint MEC and MCAC meeting. Members of both committees agree on the importance of working
together to make a difference at Western.

—Pic 15. Minutes, 1p.
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—Pic 16. Minutes, 2p.
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February 15, 1995: The MEC’s Executive Committee sends an invitation for the Winter Quarter general meeting and a
survey to better plan future events.

—Pic 17. Survey.
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March 13, 1995: A letter to the Faculty Senate is sent, expressing MEC’s concerns about a proposal to modify the faculty
evaluation process. This proposal was of concern, the committee stated, “because of its potential to influence the
assessment of the teaching ability of faculty of color and, ultimately, their eligibility for promotion and/or tenure.”

—Pic 18. Excerpt from letter to Kris Bulcroft, Faculty Senate’s President.
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March 29, 1995: Kris Bulcroft, Faculty Senate’s President, responds to MEC's faculty evaluations recommendations.

—Pic 19. Memo from Kris Bulcroft.
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October 27, 1995: Memo to new Minority Employee Council Members regarding the Town and Gown reception. This
event was offered to welcome new students, faculty and staff of color.

—Pic 20. Town and Gown reception.
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February 29, 1996: FAST publishes a note about the MEC’s goals. Executive Committee members were: Sonia Arévalo-

Hayes, Marian Rodriguez, John Utendale, Camille Diaz-Hackelr, Aster Yehdego, Joanne Lagassé, Yunqui Shen, and Toai
Phan.

—Pic 21. Excerpt from FAST, a WWU faculty and staff publication.
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March 11, 1996: The MEC sends a memo to Dr. Larry DeLorme, Provost, expressing concerns regarding the hiring of
Human Resources and Center for Equal Opportunity Directors. DeLorme was described as a strong ally for employees of

color.

—Pic 22. Letter to Dr. DeLorme.
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September, 1997: The MEC elects its new Executive Committee.

—Pic 23. Executive Committee Members.
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November 11, 1997: The MEC expresses its interest in collaborating in the search for the Executive Director of CEO and
Diversity.

—Pic 24. Email to President Morse.

October, 1998: The MEC takes an active role in discussions about initiative I-200—which passed the following month—
and how would it impact Western’s diversity efforts.

— Pic 25. Invitation from President Morse.
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1998-1999: Some members of the MEC are appointed to the Kaleidoscope Project-a diversity initiative under President
Morse, seeking to “gain advice what Western needs to do to meet the goals of having a more diverse campus.”

— Pic 26. Diversity initiatives-the Kaleidoscope Project.

May 17, 2000: President Morse reports to the MEC.

— Pic 27. Agenda.
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October 18, 2001: The MEC announces its Executive Committee for 2001-2003: Sonia Arevalo-Hayes, president; Michael
Vendiola, vice-president; Camille Diaz-Hackler, secretary; Larry Estrada and Cecilia Poon, faculty; Yolanda Mingé and Ted

Pratt, exempt; and Judy Stanley and Demetree Robinson, classified.

Questions rding shared Teave
should be directed to Human Re-
sources.

University training :

New class locations. Adminis-
trative Center 2, 405 32nd St. In-
formation technology is in Room
341, professional development is
in Room 342.

For registration and class informa-
tion, see www.acadweb.wwu.edu/
hr/training/ or call X/4998.

E-mail messages may be sent

Faculty notes

Joyce D. Hammond (anthropol-
ogy) attended “Perspectives on
Women in a Central American Soci-
ety,” an international faculty devel-
opment seminar, in Costa Rica June
10-21.

Charles Sylvester (physical edu-
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able at www.acadweb.wwu.edu/hr/

training/forrn's/tdf%‘nns.htrp. This E-
sign form replaces the previous regis-
tr'gtion form’:o be used for aﬂwernfef?ee
classes or classes with fee (requiring
budget approval and signature).

Review the form instructions link
at the top of the form and at the
bottom buttons indicated by ques-
tion marks.

Classified, exempt

staff forum today

All Western classified and ex-
empt staff are invited to a fall staff
forum at 3 this afternoon, Oct. 18,
in the PAC Mainstage.

President Karen W. Morse will
speak about the State of the Uni-
versity and current concerns. A
reception will follow.

Events

—Pic 28. Excerpt from FAST.
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For more information, see the Web sit

bhreview@cc.wwu.edu, or call X/4863, TTY (:
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Minority council executive co
_New representatives of the Minority Employ
mittee are: president, Sonia Arévalo-Hayes, Office
dent, Michael Vendiola, Ethnic Student Center;
Special Events; faculty committee members La Btladaa
Cultural Studies) and Cecilia Poon (librarian); administrator
members, Yolanda Mingé (Academic Advising) and Ted Pratt (O
dent Life/dean of students); and classified committee members
gob;nson (Equal Opportunity Center) and Judy Stanley (Space Ad
on).
The Minority Employees Council consists of all employed staff and
of color at Western. The council was formed in 1992 to provide pro

Representatives are active members of campus who are

listening, understanding, and voicing staff of color issues a

ment and retention of students and staff of color.

Nonprofit Organization
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Faculty ¢ Staff

Oct. 18

* Topics in Environmental Studies

Oct. 25-26

* Western will host the “Border
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executive council. The council will then make decisions that address current |
issues and/or concerns, as well as recommend strategies that promote recruit-

Western Washington University 5 -

political, cultural and educational support to employees of color at Western.
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May 21, 2003: The MEC has a meeting with President Morse to collaborate in the generation of ideas to “enhance
multiculturalism on campus.” Some of the points of discussions included: Curricular transformation and integration,
campus climate, and the Kaleidoscope initiative.

TR
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—Picv29. Excerpt from eeting minutes.




Minority Employees Council—Timeline project

May 23, 2006: The MEC goes through some re-structuring and revision of its goals. An interim steering committee is
established. The MEC organizes Brown Bag Discussions.

—Pic 30. Discussion minutes.

The purpose of this me
Employees Council.
for the interim
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April 2008: Bruce Shepard is named Western’s new President.

—Pic 31. From, The Oregonian

Western Washington University board picks
Wisconsin chancellor as choice for president

Published: Wednesday, April 23, 2008, 10:26 PM Updated: Wednesday, April 23, 2008, 10:31 PM

By The Associated Press
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BELLINGHAM -- Western Washington University's trustees have picked the chancellor of University
of Wisconsin-Green Bay as their preferred candidate for their next president.

Trustees have called a special meeting for Friday to take a vote and authorize university officials
to agree on a contract with Bruce Shepard, who says he is looking forward to returning to the

Pacific Morthwest.

May 1, 2009: Provisional officers are appointed. Co-chair: Ramiro Espinoza and Janis Farmer; Secretary/Publicity: Shar

Sarte-Prince; Treasurer: Shaunte Rouse; PSO Rep: Leah Keegan.

—Pic 32. Meeting minutes.
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May 4, 2009: The MEC invites all faculty and staff of color to discuss the Charter and election process.
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May 28, 2009: Executive Board members are elected: Ramiro Espinosa, Tom Nerini, Yolanda Graham, Shar Sarte-Prince,
Krysta Walia, Shaunte Rouse, Janis Velasquez-Farmer, and Kendra Jackson.

June 25, 2009: The MEC contacts Dr. Kunle Ojikutu, Special Assistant to the President for Diversity, to communicate their
recommendations regarding recruitment and retention of faculty and staff of color.

—Pic 34. MEC’s recommendations.
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May 7, 2010: The MEC and the LGBT Advocacy Council hold their first joint social.

—Pic 35. From, Western today.

Westerntoday
I
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Published: Thu, 05/06/2010 - 09:23
community

LGBT Advocacy Council

Minority Employee Council

off-campus events

The Minority Employee Council and the Lesbian, Gay, Bisexual, Transgender Advocacy Council at
Western Washington University are holding their first joint social at 5:15 p.m. Friday, May 7, at New
York Pizza and Bar at 902 North State St in Bellingham.

October 29, 2010: The MEC holds a board meeting. The need for the development of a website and a brochure is
discussed. The MEC starts working on its strategic plan.
January 13, 2011: The MEC co-sponsors Martin Luther King Jr. candlelight vigil.

—Pic 36. From, Western today.
On campus

Western senior Lahaji Thomas helps the crowd light their candles during the Martin Luther King Jr.
candlelight vigil; an event co-sponsored by the Ethnic Student Center and the Minority Employee
Council, Thursday, Jan. 13, in Red Square. Photo by Alex Roberts | University Communications
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2011-2012: Executive Board Members are: President, Joan Ullin; Vice President, Kristen French; Secretary/Publicity, Lise
Fitzpatrick; Treasurer, Shurla Thibou; Vernon Johnson, Faculty Representative; Janis Velasquez Farmer, Professional
Staff Representative; and Lisa Zuzarte, Classified Staff Representative.

March 2012: The MEC launches its website.

October 5, 2012: The MEC holds its first social of the academic year and celebrates its 20" year.




