Indication of Overtime Compensation Preference for Health Care Professional Unit Employees Represented by University Professional and Technical Employees (UPTE)
Consistent with Article 11 – Hours of Work of the Residual Health Care Professional Unit Agreement between UPTE and the University, overtime will be paid at the appropriate rate or, following the mutual agreement of the University and the employee, will be compensated in the form of compensatory time off; unless the employee and the University agree otherwise, overtime will be paid.

Under provisions of the Federal Fair Labor Standards Act (FLSA), agreement to accept compensatory time off in lieu of pay is entirely voluntary. Compensatory time shall be paid or scheduled by the University in accordance with departmental needs.  Accumulation of compensatory time is limited to a maximum of two hundred and forty (240) hours.  An employee shall be paid for hours of overtime that exceed this limit.

An employee may, upon hire and thereafter during the month of June, file a written indication of preference for either compensatory time off or pay with her/his immediate supervisor. Accordingly, please indicate your preference below. The form of overtime compensation indicated will continue unless a different written indication of preference is filed during the month of June.

Compensatory time off received at the premium rate may be preserved, used, or cashed out in accordance with the provisions of 7(o) of the Fair Labor Standards Act and Article 11- Hours of Work.

[image: image1.wmf]    I wish to be compensated for overtime in the form of compensatory time off.

[image: image2.wmf]    I wish to be compensated for overtime in the form of pay.

_______________________________      _______________________________     _____________
Print Name                                            Employee Signature                            Date
_2147483647.unknown

_2147483646.unknown

